Mission: Lifelong learners will be inspired and developed through effective teaching in a
safe and caring environment.
Vision: Respect - Pride - Excellence for All

AGENDA
BOARD OF EDUCATION - REGULAR MEETING
Instructional Planning Center/Huron Arena
September 12, 2022
5:30 p.m.

Call to Order
Roll Call
Pledge of Allegiance

Adoption of the Agenda

Dates to Remember

September 30 Homecoming - Early Release

October 5 Early Release

October 10 Native American Day - No School

October 11 Board of Education Meeting (Tuesday) - 5:30pm - IPC
October 24 Board of Education Meeting - 5:30pm - IPC

Community Input on Items Not on the Agenda

o See Policy BFB - Public Participation at Board Meetings - for more information

Conflict Disclosure and Consideration of Waivers - The School Board will review the
disclosures and determine if the transactions or the terms of the contracts are fair,
reasonable, and not contrary to the public interest.

a)

CONSENT AGENDA

The superintendent recommends approval of the following:

a) Approval and/or Corrections of Minutes of Previous Meetings
b) Approval and/or Corrections of the Financial Report

c) Consideration and Approval of the Bills
d) New Hires to the District

Classified personnel and substitute teachers must be approved in order to be
covered by our workmen’s compensation plan.

1) Kendra Peterson/Special Education Para - Madison/$19.34 per hour

2) Eh Kwa Lar Htoo/Special Education Para-Madison/$19.16 per hour

3) Vanessa Cardona/Study Hall Monitor-High School/$19.16 per hour

4) Tully Bartel/MS Dish Room Assistant-Middle School/$18.61 per hour

5) Kennedy Sammons/Winter Sideline Cheer Coach/$2,686 per year
Resignations for Board Approval

1) Robert Brooks/SPED Paraprofessional - Buchanan 5 years

Contracts for Board Approval

1) Heather Sieh/Revised Contract/$60,283 per year

2) Tyler VanWyhe/Language Arts Teacher -Middle School/$50,763 per year
3) Kyle Johnson/Revised Contract-Earned MS/+$1500/$63,625 per year
4) Kelsey Small/Revised Contract-Earned MS/+$1500/$54,610 per year

5) Lexi Heinz/Revised Contract-Earned MS/+$1500/$54,411 per year

6) Christian Small/Revised Contract-Earned MS/+$1500/$54,600 per year




Agenda / Board Meeting, September 12, 2022 page 2

g) Request for Approval of Open Enrollment
The administration has received open enrollment request #0E-2022-15 for Board

approval.

(The consent agenda may be approved with one motion. However, if a board
member wishes to separate an item for discussion, he/she may do so.)

CELEBRATE SUCCESSES IN THE DISTRICT

Congratulations to:
a) Our Students and Staff for the completion of the first month of school

Thank You to:

»> Huron Regional Medical Center Employees for the donation of 150 boxes of
facial tissues to be distributed to attendance centers

» Bill Sunderman for the donation of a 1982 Jaguar car to the CTE Automotive
classes. The plan is the students will try to get the car fixed up and then the school
can sell it with the proceeds going towards the CTE programs
Rudy’s Towing for towing the 1982 Jaguar to the CTE Center for no charge
K-Club Members for taking time out of their holiday weekend to volunteer at the
Kiwanis Pancake House at the State Fair
Farmers and Merchant’s Bank for providing Back to School donuts
M&] Bouncy House Rental and MS Parent Advisory for providing inflatables at
the Middle School Open House
American Band and Trust for the donation of school supplies to Washington 4-5
Center
Walmart for the donation of school supplies to Washington 4-5 Center and
Buchanan K-1 Center
Jolene Konechne, Kelly Christopherson, Matt Busch, John Halbkat and staff
for organizing the CTE Open House Thursday, September 1st. Also, thank you to
the community members for attending and showing continued support to the
district

> Huron Area Education Federal Credit Union for the snacks and water that were
donated to the Buchanan K-1 Center Staff

» American Family Insurance for the school supplies for Buchanan K-1 Center staff

REPORTS TO THE BOARD

a) Business Manager’s Report
b) Superintendent’s Report

OLD BUSINESS

a) Policy GCE - Part-Time & Substitute Professional Staff Employment
(Substitute Teacher)/Wages - 2nd Reading

b) Huron School District Certified Staff Recruitment Incentive- 24 Reading

NEW BUSINESS

a) Mileage Rate Increase - The school district follows the State mileage
reimbursement rates. On August 23, the SD Legislature’s Rules Review Committee
approved an increase in reimbursement rates for mileage. Effective September 12,
2022, the reimbursement rate for mileage will be $0.51 per mile up from $0.42 per
mile. If a private vehicle is used when a school vehicle is available, the
reimbursement rate will be $0.28 per mile up from $0.18 per mile.

6:00 P.M. - Board Goals Work Session
ADJOURNMENT




