Mission: Lifelong learners will be inspired and developed through effective teaching in a
safe and caring environment.
Vision: Respect - Pride - Excellence for All

AGENDA
BOARD OF EDUCATION - REGULAR MEETING
Instructional Planning Center/Huron Arena
Monday, November 14, 2022
5:30 p.m.

Call to Order
Roll Call

Pledge of Allegiance

Adoption of the Agenda

Dates to Remember
Nov 23, 24 & 25 Holiday Break - No School
November 28 Board of Education Meeting - 5:30pm - [PC

6. Community Input on Items Not on the Agenda

o See Policy BFB - Public Participation at Board Meetings - for more information

i oW

7. Conflict Disclosure and Consideration of Waivers - The School Board will review the
disclosures and determine if the transactions or the terms of the contracts are fair,

reasonable, and not contrary to the public interest.
a)
CONSENT AGENDA
The superintendent recommends approval of the following:
a) Approval and/or Corrections of Minutes of Previous Meetings
b) Approval and/or Corrections of the Financial Report
c) Consideration and Approval of the Bills
d) New Hires to the District
Classified personnel and substitute teachers must be approved in order to be
covered by our workmen’s compensation plan.
1) Jazmin Newton/ Substitute Teacher - $160 per day/Substitute Para-
Educator - $19.16 per hour
2) Mary Hershman/Classroom Volunteer/District
3) Willard Broucek/ Substitute Teacher - $160 per day/Substitute Para-
Educator - $19.16 per hour
Lah Khu Paw/ Substitute Teacher - $160 per day/Substitute Para-Educator
- $19.16 per hour
Jean Noding/SPED Para Educator - Buchanan - $20.05 per hour
Jean Kouch/ Substitute Teacher - $160 per day/Substitute Para-Educator -
$19.16 per hour
Tanya Mulder/SPED Para Educator - Buchanan - $19.34 per hour
Tanya Mulder/ TAP Site Greeter - $18.11 per hour, TAP Classroom Leader -
$18.11 per hour
Gracie Culver/Substitute Teacher - $160 per day/Substitute Para-Educator
-$19.16 per hour
Hannah Leiferman/Substitute Teacher - $160 per day/Substitute Para-
Educator - $19.16 per hour
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11)  Hannah Schwartzrock/ SPED Para Educator - Buchanan - $19.51 per hour
12)  Kristopher Harp/Substitute Bus Driver/$30 per hour
e) Resignations for Board Approval
1) Whitney McDonald /Assistant Dance Coach/5 years
2) Kylie Davis/2nd gr Teacher-Madison/2 years
3) Angelina Graffunder/Title Para Educator-Madison/6 weeks
4) Trisha Shreeve/Teacher-Huron Colony/7 years (End of Year)
5] Kelly Rotert/Teacher-McKinley/38 years (End of Year)
f) Contracts for Board Approval
1)
g) Advertising Agreement Renewal - Huron Arena: Domino’s Pizza
h) Advertising Agreement Renewal - Tiger Stadium: Domino’s Pizza

i) Permission to advertise for bid for a dishwasher for the High School kitchen
to be paid for with the Food Service Fund, approximate cost is $50,000

j) Intent to Apply for Grant Funding
Group Applying Transportation
Contact Person Kelly Christopherson
Name of Award SD Clean Diesel / VW Programs - Round 15
Name of Funder SD Depart of Agriculture & Natural Resources
Amount to be Requested Up to $25,000
Project Focus Replace Old Diesel Engines
k) Intent to Apply for Grant Funding
Group Applying School Nutrition
Contact Person Amanda Reilly
Name of Award Equipment Grant
Name of Funder SD Department of Education
Amount to be Requested $35,000
Project Focus Equipment Purchase for Food Service

(The consent agenda may be approved with one motion. However, if a board
member wishes to separate an item for discussion, he/she may do so.

9. CELEBRATE SUCCESSES IN THE DISTRICT

Congratulations to:

a) Katelyn Radke, Breanna Terkildsen, Channelle Coss, and Kenedee Rowen
earned Academic All State Awards from the South Dakota Dance Coaches

Association

b) Kiara Feild was awarded an Athletic All State Award from the South Dakota
Dance Coaches Association

c) The following varsity teams and fine arts groups have achieved a combined GPA
average of 3.0 or higher and are eligible to receive the SDHSAA Academic
Achievement Award:

All State Chorus

All State Orchestra

Boys Cross Country

Boys Golf

Competitive Cheer

Competitive Dance

Football Team

Football Cheerleaders
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Girls Cross Country
Girls Soccer

Girls Tennis
» Oral Interp
» Volleyball Team
d) Angie Boetel (Admin Assistant Madison) was honored with the "Unsung Hero”
award at the SHE awards on November 5t
e) Gracee Thompson (12 gr) for being selected as a finalist for the Honors

Performance Series. Gracee will play clarinet at Carnegie Hall in New York City,

February 2023
f) Quinston Luellman Clark (12 gr) for being selected to the ESD AA Football

All-Conference Team - Offense

Thank You to:
» Substitute Appreciation Day, November 18

» VEW for the donation of pencils (Pledge of Allegiance written on them) and rulers

{showcasing the presidents) to Buchanan K-1 Center. We appreciate it!
» American Trust Insurance for the donation of popcorn bags to Buchanan K-1
Center. Popcorn is a very popular snack in our building.
10. REPORTS TO THE BOARD
a) Business Manager’s Report
b) Superintendent’s Report
11. OLD BUSINESS
a) Policy JHCDD - Opioid Antagonists Administration Plan - 27d Reading
12. NEW BUSINESS

a) Policy GCBD-2 Professional Staff L.eaves/Absences (Sick
Leave/Administrators) - introduction

b) [LG Architects Contract for Conceptual Drawing of CTE Expansion

c) ASBSD Legislative Resolutions

d) ASBSD Standing Positions

13. ADJOURNMENT




October 25, 2022
Re: Resignation
Terry,

This letter is to inform you that I'm resigning from my Cheer & Dance Coaching position. Appreciate
everything you've done for myself and the team over the past 5 years.

Thanks,

Jama e

Whitney McDonald

(m JO-28-2 0



Kylie Davis
Madison 2-3 Center
1634 Idaho Ave SE
Huron, SD 57350
605-353-7885

Dr. Kraig Steinhoff
Superintendent

Huron School District #2-2
1505 St. SW

Huron, SD 57350
605-353-69390

October 31, 2022
Dear Dr. Steinhoff,

Please accept this letter as formal notice of my resignation as Second Grade Teacher at
Madison 2-3 Center, effective completion of the first semester. Though | understand the
inconvenience this challenging decision may cause, | wish to be released from my contract.

| have no doubt of the love, support, and kindness that the person who steps into this role will
receive. My hope is to work closely with my replacement to ensure a successful transition period
so that the students' learning is not negatively affected.

My experience in this role has been wonderful and challenging. The students and staff at
Madisan 2-3 Center are second to none. This decision was not made lightly. After many months
of careful thought and consideration, my family and | have made the decision to embark on a
new chapter that would lead us closer to home and to our families.

| greatly appreciate the opportunities that this school has provided me, as well as the guidance
and support that have allowed me to grow within this role. Thank you for the positive support
you also have provided during my time here and | wish the rest of the teachers and staff all of

the best.

Sincerely,

Kylie Davis
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Dear Mrs, Rozell,

I would first like to say how much I appreciate the wonderful opportunity you have
given me here at Madison 2-3 Center. It has been a dream job working here and T am
extremely sad to have to give my notice. As we discussed, | feel this is the perfect job for
me at the wrong time of my life. With so much going on in my home life, having a
difficult pregnancy and health related issues, it has been determined that I am unable to
maintain a job at this time, However, in the future I would love to be reconsidered as a
member of staff here at the school. My final day will be Thursday, November 10, 2022.

Thank you once again for all you have done for me and I look forward to hopefully
refurning in the future,

Angelina Graffunder



November 5, 2022

Huron School District, 2-2
Rodney Mittelstedt

150 5" Street SW

Huron, SD 57350

Dear Rodney Mittelstedt:

Please accept this letter as notice of my resignation from my position as Huron Colony
Elementary Teacher here in the Huron School District. | will be done at the end of my 2022-23
contracted school year.

| have decided to move forward with a career outside of teaching. [ have done a lot of soul
searching on what is the best move for my family and me and in the end; | feel this is the right
decision. | feel | am ready to take on a new career.

| have enjoyed many aspects of working here the last 6.5 years and feel | have learned so much
during my time. Working here has been a memorable experience for me and it has been such a
pleasure building relationships with my students. | feel | have learned many things that | will
carry with me into my new venture.

I will leave my room clean and organized to help ease the transition of the person taking my
place. | will leave all curriculum organized and easy to find so that the next person will find it all
easily.

Thank you so much for this opportunity.
Sincerely,

Trisha Shreeve



November 9, 2022

Dr. Kraig Steinhoff, Supt.
Huron School District
PO Box 949

Huron, SD 57350

Dear Dr. Steinhoff,

Please accept this letter as formal notice of my resignation effective
at the end of this school year,

| have fruly enjoyed my many years as an educator for the Huron
School District. Teaching has been an absolute joy, rewarding in so
many ways. It has been an honor and a privilege to be a part of this
school community. | will miss it immensely.

Sincerely,
g

Kelly Rotert



HURON ARENA ADVERTISING AGREEMENT RENEWAL

This advertising agreement renewal is made and entered into this § A tha day of
Oetolpey’ ., 20 _83. by and among DOMINOQO'S PIZZA ("Advertiser"), and HURON
SCHOOL DISTRICT 2-2, ("Owner").

WHEREAS, Advertiser and Owner have entered into the Advertising Agreement for the
Huron Arena dated September 30, 2004 (as amended, the "Advertising Agreement") (a copy

of the "Advertising Agreement” is attached); and

WHEREAS, the parties desire to extend and modify the Advertising Agreement as set forth

herein.

Now, therefore, for good and valuable consideration, the receipt and sufficiency of which are

hereby acknowledged, the parties agree as follows:

I, Renewal/Extension of Term. Effective as of the date hereof, the Term set forth in the

Advertising Agreement shall be extended to run for 2 (two) years from and after

January 1, 2023, and ending on December 31, 2024,

2. Advertising Fees. Effective as of the date hereof, the Advertising Fees for such
extended term shall be $2,500 (two thousand five hundred dollars) per year, payable

in advance in accordance with the attached Payment Schedule.

3. Ratification. Except as expressly modified hereby, the remaining terms and
conditions of the Advertising Agreement arc hereby ratified and confirmed, and shall

remain in full force and effect.

Advertiser Initial WY~ Owner Initial



PAYMENT SCHEDULE

Agreement year 2023: For services rendered January 1,2023 to December 31, 2023,
Agreement year 2024: For services rendered January 1,2024 to December 31, 2024.

Renewing Huron Arena and Tiger Stadium for 2023 and 2024 for $2,125 per-year
Y

(Huron Arena) and $1,275 per year (Tiger Stadium)

Huron Arena Payment Schedule for 2021

Payment#1: $531.25 Payment due on or before:

Payment #2: $531.25 Payment due on or before

Payment #3: $531.25 Payment due on or before:

Payment #4: $531.25 Payment due on or before

Huron Arena Payment Schedule for 2022

Payment#1: $531.25 Payment due on or before:
Payment #2: $531.25 Payment due on or before:

Payment #3: $531.25 Payment due on or before:

Payment #4: $531.25 Payment due on or before

March 1, 2023

: May 1, 2023

August 1, 2023

: November 1, 2023

March 1, 2024
May 1, 2024

August 1, 2024

: November 1, 2024

ADVERTISER ACKNOWLEDGES AND WILL ABIDE BY THE PAYMENT

SCHEDULE.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their

duly authorized representatives on the date first above written.

Advertiser Initial " Owner Initial

ADVERTISER: Domine’s Pizza

By 1 JM@% {@@l%ﬁh .
[Authorized signature only]



Melissa Vo Diggen

Print or Type name cléarly

Title l?’mnfm%
Date__[)/27/ 972

Address: 734 TéWe&f/ pﬁ’lé’S Dl/

City, State, Zip: ' \rﬁs, So STe04

Phone: @Og 250 - A Sy

Fax:

Email Address: O@Dm'mosp“} 2221815 (53? wiil-com
OWNER: Huron School District 2-2

By:

Huron Board of Education

Board Approved



TIGER STADIUM ADVERTISING AGREEMENT RENEWAL

This advertising agreement renewal is made and entered into this K ['% day of (ke y

2

20 3%, by and among DOMINO 'S PIZZA ("Advertiser"), and HURON
SCHOOIL, DISTRICT 2-2, (*Owner").

WHEREAS, Advertiser and Owner have entered into the Advertising Agreement for Tiger
Stadium dated May 12,2010 (as amended, the "Advertising Agreement"”) (a copy of the

"Advertising Agreement” is attached); and

WHEREAS, the parties desire to extend and modify the Advertising Agreement as set forth

herein.

Now, therefore, for good and valuable consideration, the receipt and sufficiency of which are

hereby acknowledged, the parties agree as follows:

1. Renewal/Extension of Term. Effective as of the datc hereof, the Term set forth in the

Advertising Agreement shall be extended to run for 2 (two) years from and after

January 1, 2023, and ending on December 31, 2024,

2. Advertising Fees. Effective as of the date hereof, the Advertising Fees for such extended
term shall be $1,500 (one thousand five hundred dollars) per year, payable in advance in

accordance with the attached Payment Schedule.

3. Ratification. Except as expressly modified hereby, the remaining terms and conditions

of the Advertising Agreement are hereby ratified and confirmed, and shall remain in

full force and effect.

Advertiser Initial MWY Owner Initial



PAYMENT SCHEDULE

Agreement year 2023: For services rendered January 1, 2023 to December 31, 2023.
Agreement year 2024: For services rendered January 1, 2024 to December 31, 2024.

Renewing Huron Arena and Tiger Stadium for 2023 and 2024 for $2,125 per year
(Huron Arena) and $1,275 peryear (Tiger Stadium)

Tiger Stadium Payment Schedule for 2023
Payment #1: $318.75 Payment due on or before: March 1, 2023
Payment #2: $318.75 Payment due on or before: May 1, 2023
Payment#3: $318.75 Payment due on or before: August 1, 2023
Payment #4: $318.75 Payment due on or before: November 1, 2023
Tiger Stadium Payment Schedule for 2024
Payment #1: $318.75 Payment due on or before: March 1, 2024
Payment #2: $318.75 Payment due on or before: May 1, 2024
Payment #3: $318.75 Payment due on or before: August 1, 2024

Payment #4: $318.75 Payment due on or before: November 1, 2024

ADVERTISER ACKNOWLEDGES AND WILL ABIDE BY THE PAYMENT
SCHEDULE.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their
duly authorized representatives on the date first above written.

Advertiser Tnitial W Owner Initial

ADVERTISER: Domino's Pizza

by i \_iai { @ e
[Aut ed sig only]



Mehiesa Uon Dhepen

[Print or type name clearly]

Title: V{O%\d{)ﬂ[’
Dated: JD{&T! Q’Q«

Address: 724 ToW&\,r] ﬁﬁfb‘ Dy
City, State, Zip: @Wobagsl D Sl
Phone: (UOS} 350 245y

Fax:

Email Address: /)!OWU HDQ?(Z?Q /91 S@ O@ﬂax/ Lo

OWNER: Huron School District

By

Huron Board of Education

Board Approved



Linda J Pietz
Director of Curriculum,
Instruction & Assessment
Linda.Pietz@k12.sd.us

SCHOOL DISTRILCT

INTENT TO APPLY FOR GRANT FUNDING

Any person or group applying for grant funds is expected to complete this form prior to submitting any grants or
requesting funds that will impact the Huron School District.,

pate: /f2—3/"Z2)  Contact Person: «Ke.ﬂ/y C/}\Y‘ NS ’li‘%[)ﬁ ernloi

orodp Applymg:ﬂué pcar‘fvﬂ‘ L in

Name of Grant/Award:_=>0 (' [eaw QJLQS e) /é/‘é’) pfﬁ;ra ms f@umi (s
Name of Funder: 5 9) ﬂ/g/{_/g Contact Person; /&Af‘b Keg/m SKy
Amount to be Requested: Dwo to £15 02F nder's Submission Due Date:. {2~ P~ 22
Project Focus: fzﬁ{) lece pfl Alese/ @n e ®S

How awarded amount received? Full amount up front X Reimbursement
Are any follow up reports required? )( Yes No If yes, when are they due? /4 Fer Neow bus a Frives
Is any District funding, resource, or in-kind commitment required now or in the future? YesX No

If yes, please list by dollar amount and/or in-kind service/support. Please be specific. 74e rebat-e covers
PlfLS‘?cvt end thedistriak Paqs 787, Gesescost $0Cose or more,
ease note:
o Each school/individual will be responsible for submitting and following through on the grant apphcatron
process unless other arrangements have been made. .
o A copy of the completed grant application must be available upon request _
o The person or group applying will need to submit the following documentation to the business ofﬁces
o If and when the grant is awarded, a copy of the award letter,
o If any follow-up reports are required, a copy of the report

A copy of this request with signatures will be returned to the contact person above when the appllcatlon is reviewed,
allowing the application to proceed

Slgnature%ﬁﬁq %MW /& -3/~ 264 N

¢ Building/Departmentf Administrator Date -

Signature: > ,f)/m Ry O C‘i&l)(/ - | — /0 :5 h/? Q?%

Lirlda J Pietz, Pirector of?urrlculum Instruction & Assessment Date

Signature: g2 hoet B> /0T [ 6y

Kelly¥Christopherson, Blsiness Manager . Date

Presented to School Board:

150 5th Street SW, PO BOX 949 | HURON, SD 57350 - | (P) 605-353-6992




Linda J Pietz
Director of Curriculum,
Instruction & Assessment
Linda.Pietz@k12.sd.us

SCHOOL DISTRICT

INTENT TO APPLY FOR GRANT FUNDING

Any person or group applying for grant funds is expected to complete this form prior to submitting any grants or
requesting funds that will impact the Huron School District.

Date: _ 11-7-2022_ Contact Person: __Amanda Reilly

Group Applying: School Nutrition

Name of Grant/Award: Equipment Grant

Name of Funder;___ SD Department of Education____ Contact Person:__Beth Henrichsen

Amount to be Requested: _ 35,000.00 Funder’s Submission Due Date:___November 30,2022

Project Focus: Equipment Purchase for food service

How awarded amount received? _ X___ Full amount up front Reimbursement
Are any follow up reports required? __x___Yes ___ No If yes, when are they due? upon completion of the grant
Is any District funding, resource, or in-kind commitment required now or in the future? Yes__ No_ x_

If yes, please list by dollar amount and/or in-kind service/support. Please be specific.

Please note:
o Each school/individual will be responsible for submitting and following through on the grant application
process unless other arrangements have been made.
o A copy of the completed grant application must be available upon request.
o The person or group applying will need to submit the following documentation to the business offices:
o If and when the grant is awarded, a copy of the award letter.
o If any follow-up reports are required, a copy of the report.

A copy of this request with signatures will be returned to the contact person above when the application is reviewed,

ﬁ ) allowing the application to proceed,
Signature: G2 &«Wﬁﬁ 'A [,,[/ I-1-2072.

Building/ ﬁe pa tmeW&tm Date
Signature: % //-h 7 - ;\7 0 2 2/

md %ector of Curriculd®, Instruction & Assessment  Date
Signature;

N5 2022

fﬁf Chnstophgps’yn Business Manager Date
Presented to School Board:




Huron School District #2-2 Code:
JHCDD - Administration of

Policies and Regulations Opioid Antagonists

S5CHOOL OISTRICT

Opioid Antagonists Administration Plan

The Board may acquire opioid antagonists and make them available to personnel who are trained by the SD
Department of Health (SD DOH) or equivalent to possess and administer the medication for opioid overdose situation
in accordance with state law and administrative rules.

Before school personnel may administer an opioid antagonist in the event of a suspected opioid overdose, training
must be provided by an individual qualified to do so.

The training must include:

Signs and symptoms of an opiate overdose;

Protocols and procedures for administration of an opioid antagonist;

Signs and symptoms of adverse responses to an opioid antagonist;

Protocols and procedures to stabilize the patient if an adverse response occurs;

Procedures for transporting, storing, and securing an opioid antagonist.

Opioid antagonist duration;

The protocols and procedures for monitoring the suspected opioid overdose victim and re-administration of
opioid antagonist if necessary for the safety and security of the suspected overdose victim; and

8. The method of opioid antagonist administration being taught.

N o B W —

Any school personnel who will have access to the medication and who may administer the medication must receive the
required training. Training provided by the SD DOH is at no cost to the District. Training is not required for school
personnel who will not have access to the medication or who will not potentially be administering the medication.

Naloxone is an opioid antagonist that comes in either an injectable form or a nasal spray. The medication provided to
the schools through the SD DOH will be the nasal spray, and therefore, the SD DOH training will focus exclusively on
the nasal spray. The cost of the medication provided by or through the SD DOH will be at no cost to the District. All
opioid antagonists must be stored in a locked medicine cabinet, managed by the school nurse or school personnel
trained in administration of opioid antagonists or administration of medication.

A standing order by a physician is required for the District to possess the medication. The SD DOH has identified a
contract physician who will provide the standing order for the District.

Because opioid antagonists are used in opioid overdose emergency situations, prior parental consent is not required
before administration of an opioid antagonist.* Emergency medical services and the parents or guardians will be
contacted immediately following the administration of an opioid antagonist.

The District will report naloxone use to the SD DOH on a form developed by SD DOH.

Pursuant to state law, no school district, administrator, school board member, school nurse, or designated school
personnel possessing or making available opioid antagonists in accordance with state law, and no health care
professional providing training in relation thereto, may be held liable for any injury or related damage that results from
the administration of, the self-administration of, or the failure to administer an opioid antagonist, if such action or
inaction constitutes, ordinary negligence. This immunity does not apply to an act or omission constituting gross,
willful, or wanton negligence. The administration of an opioid antagonist does not constitute the practice of medicine.
The immunity provided pursuant to SDCL 13-34A-24 is in addition to, and not in lieu of, any other immunity provided

by law.
2022



Huron School District #2-2 Code:
GCBD-2 Professional Staff

Leaves/Absences (Sick
Leave/Administrators)

Policies and Regulations

SCHOOL DISTRICT

Professional Staff L.eaves/Absences
(Sick Leave/Administrators)

A. Administrators on a 260 day contract are allowed Sixteen (16) full days of sick leave each year for a
cumulative to 150 days. Sick leave will accumulate at 1.33 days per month for a total of 16 days per year.

B. Administrators on a 210 day contract are allowed twelve (12) full days of sick leave each year for a
cumulative to 140 days. Sick leave will accumulate at 1 day per month for a total of 12 days per year.

C. Contracted administrators with less than a full-time contract will earn sick leave on the same schedule as
regular employees; however, sick leave will accumulate on the following basis:
75 to 100% contract 12 days accumulation per year
50to 74% contract 8 days accumulation per year
49to 0% contract  No accumulation

D. Administrators may borrow sick leave from the normal yearly allowance. If the contract is terminated prior
to the end of the year, the following procedure will prevail: all used, but non-accumulated, days will be
deducted from the last pay check.

E. Sick leave may be taken because of personal illness, injury, or on order of a physician to remain absent due
to exposure to disease or to obtam the services of a medlcal professmnal that cannot be obtained during the
non-school hours. G- S eperrod:  After sick leave is exhausted, the board
shall cease payment.

F. If the disability or incapacity of the administrator to properly perform his/her duties should continue for
ninety calendar days after he/she has exhausted all sick leave days, the board of education, at its option, may
cancel and terminate this agreement and thereupon be released from all further obligations.

G. After an absence from school due to sickness or illness, the administrator may be required to furnish proof
of illness. This proof will be in the form of a doctor’s certificate. The board of education, at its expense,
may also request a physical examination of the administrator by a physician designated by the board. The
decision of the school physician shall be final.

H. Each administrator on a 260 day contract will be paid $60.00 (sixty dollars) per day for each day of earned
accumulated sick leave that is eligible for carryover, a maximum of 150 days, when they end employment.

L. Each administrator on a 210 day contract will be paid $60.00 (sixty dollars) per day for each day of earned
accumulated sick leave that is eligible for carryover, a maximum of 140 days, when they end employment.

J. Ending employment may be due to retirement or resignation. Accumulated sick leave will not be paid out if
the administrator is terminated or if the administrator violates their contract. Contracted administrators with
less than a full-time contract will be paid for each day on a percentage basis equal to the percent of their
contract when they end employment.

12/2022



PROPOSAL

Huron School District
RE. 21392.04 CTE Addition
Qclober, 2027

architects

Dear Mr. Christophersons Tor  CC
[l Dan Miller
Thank you for censidering JLG Architects for this opportunity. Based on the G Archiects

information provided, we have developed the following scope of worly once
accepted, we will develop o formal AIA centract that aligns with this prepesal.

PROJECT DESGRIPTION

Our understanding is the project consists of an addition to the existing CTE building. This additicn will include o shop, green house, and
classroom space totaling roughly 35,000sF, As well as investigating options for an updated entry with collaboration space for students,
sife work including parking and bus drop off.

PROJECT TEAM
OWNER. Huron School District
ARCHITECT: JLG Architects
CONSULTANTS:  Structural Engineer: SEA
Mechanical Engineer: Associated Censulting Engineers
Electricel Engineer: Associated Consulting Engineers

BUDGET
Conceptual Cost of Werk based on recent bidding in the ragion. §15,000,000

SCOPE OF WORK
As defined by Phase below.

Pre-Design
Descripfion of work Owner's program and scope is refined; tha financial and time requirements are established. Site-related limitations
are identified; requirements and genercl scope of the companents for the Project are established, The Qwner shall sign-off on this pre-
design package.
s Programming te be refined by Architect/Owner
o Based on the Owner's CTE Space Plans document

Refine Owner's goals and cbjectives
Build on dafa gathered by Owner
Analyze the information
Identify programmatic strategies/diagrams
Establish cuanfitative requirsments

»  Preliminary project cost information

c o 0 O 0

+  Financial proformas, analyses, etc. to be completed by Owner (includes project costs)
o Help identify project delivery method {design/bid/build)
o Site visits are included in the fee
s Deliverables
o Program document
o Praliminary concept documents:
" Site plan with building st identified as well as site improvements
*  Preliminary floor plans with sf identified
*  Renderings: exterior views and intericr visw in shop space to showcase two stery volumes with classrooms

NG Architects | Catherine Dekkenga
732 § Main Ave | Sicux Falls, SD 57104 | cdekkenga@ilgarchitects.com Page 1 of 2



o Preliminary statament of probable construction cost
o Ceneeplual construction phasing strategy

The following phases are not included in this proposal:
Schematic Design, Design Development, Construction Documents Phase, Contract Adminisiration Phase

OWNER RESPONSIBILITIES
Provide necessary information in a timely marner, including, but not limited tos
s Site Control
¢ Project delivery determination
e Site Survey - to provide information necessary te complete project
¢ Soil Engineering - to provide information necessary to complete project
¢ Soil remediation if required
o Design feedback and direction
e Sign-off at each phase of work
¢ And as described in the Agreement Between Owner and Architect

COMPENSATION
Lump sum of §14,000

SCHEDULE
Pre-design deliverables due November 24,

REIMBURSABLE EXPENSES

Al finel documents will be delivered slectronically. Travel by JLG Architects to the sife is included in the fixed compensation amount,
any ofher travel costs will not be incurred without the Owner's prior appreval, If the Owner requesis JLG fo previded printing of
promotional materials or other similar project related expenses, JLG will invoice the Owner af direct cost.

OTHER .
* The Owner shall provide professional credit for the Architect in the Qwner’s promotienal materials for the Project and aptly credit
any/all drawings, renderings and other documents by including JIG's logo or otherwise crediting JLG Architects by nams in wri fing,

* Drawings, specifications cnd other decuments prepared by the Architect are instruments of the Architect’s service and are for the
Owner’s use solaly with respect to this Project. The Architect shall retain cll common law, statutory and other reserved rights, including
the copyright. Upon completion of the Preject, or termination of this Agreement by either pariy, the Gwner's right to use the
instruments of service shall cease.

Thenk you for the opportunity to submit this propesal. Please do not hesitate to contact me with any guestiens or concerns.

Catherine enga, JLG Architects

Please sign and date befow to acknowladlge your acceplance of this proposal

Client: Date

Page 2 of 2



