Mission: Lifelong learners will be inspired and developed through effective teaching in a safe
and caring environment.
Vision: Respect - Pride - Excellence for All

AGENDA
BOARD OF EDUCATION - SPECIAL MEETING
Instructional Planning Center/Huron Arena
Monday, June 27, 2022
5:30 p.m.

The meeting can be viewed live from a link on the School’s website at http://huron.k12.sd.us/watch-
school-board-meetings/. In the days following the meeting, the meeting can also be viewed on the local
cable TV public access channel 6.

Call to Order

Roll Call

Pledge of Allegiance
Adoption of the Agenda

Dates to Remember
June 27-July 21 ESY Summer School Monday - Thursday at the HMS
(July 4th week will be Tuesday - Friday)
June 27-August5  Continuation of the Sack Lunch Program - Campbell Park -
Monday - Friday at 11:00-12:30 p.m.
June 27-August 5  Continuation of Hot lunches - Middle School -
Monday - Friday at 11:30-12:30 p.m.
July 11 Annual Board of Education Meeting - 5:30 p.m. - I[PC
August 9 HSD On-Line Surplus Property Auction Closes

Community Input on Items Not on the Agenda
o Policy BFB - Public Participation at Board Meetings

Conflict Disclosure and Consideration of Waivers - The School Board will review the
disclosures and determine if the transactions or the terms of the contracts are fair,
reasonable, and not contrary to the public interest.

a)

CONSENT AGENDA

The Superintendent of Schools recommends approval of the following:

a) Board Approval of New Hires
As was mentioned previously, classified personnel, substitute teachers/classroom
aides, and volunteers must be approved in order to be covered by our workers’
compensation plan.
1) Rita Schulz/Admin Assistant - MS Counselor’s Office/$18.75 per hour
2) Jim Noyes/Assistant BBB - $6,067 - per year
3) Jeremy Noyes/Soph GBB - $5,056 - per year

b)  Contracts for Board Approval
1) Jimae McWhorter/Teacher-Washington/$56,184 per year

c) Resignations for Board Approval
1) Vanessa Stevens/Title 1 Para-Educator~MS/5 years
2) Nway Kyaw/Boys Soccer Coach/1 year

d) Consideration and Approval of Bills
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9.

CELEBRATE SUCCESSES IN THE DISTRICT:
CONGRATULATIONS:
» To the following Huron School District Educators who recently earned their Master’s
Degree from the Huron Community Campus: Kelsey Small, Christian Small, Andrew
Raml, Kyle Johnson, Amanda Ladwig, Travis Ladwig, Lexi Heinz, Ben Halbkat

THANK YOU TO:
>

REPORTS TO THE BOARD
a) Superintendent’s Report
OLD BUSINESS

a) Handbooks for 2022-2023 - 2nd Reading

b) Adoption of the 2022-2023 Budget
Superintendent recommends approval of the 2022-2023 Budget as submitted by

Business Manager Kelly Christopherson.
NEW BUSINESS
)
RECESS
6:00pm - GOALS REPORT WORK SESSION
ADJOURNMENT




TEACHER’S CONTRACT
Huron School District No. 2-2, Huron, South Dakota

Jimae McWhorter ' June 13, 2022

YOU ARE HERERY OFFICIALLY NOTIFIED, that you have been clected as a Teacher in the Huron School District
No, 2-2, whose address is City of Huron on the annual salary basis of § 56184 for the scheol term, or the remaining part thereof, of the
designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 8/8/2022 and subject to the
calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the twentisth day of each of the
twelve calendar months.

Your election is subject to the schoo! laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference, incorporated in
and made a part of this contract as though set forth herein at length, subject to the right of said Board to terminate the contract for
cause, to be determined upon by the Board.

It is further contracted and agreed that your failure to complete the term of teaching prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and that from
the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood and agreed that
your failure to complete the term provided herein shall result in the following liquidated damages: failures occurring between the date
signed and approved by the School Board through June 30 for the ensuing year, damages shall be assessed at $1,000.00. For breaking
a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of contract August 1 and for the duration of
the first semester, damages shall be assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime
during the 2°¢ semester, The Board reserves the right to request the Department of Education to suspend the employee’s certification
for one year in lieu of monetary damages in accordance with SDCL 13-42-9, Teachers who are not fiill-time employees of the District
shall be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School District No.
2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and you hereby
authonze such withhelding or appropriation, the appropriate sum herein above set forth as 11qu1dated damages due to your failure to
complete said term.

This agreement becomes a binding contract when signed by the teacher and the Board of Education.
BS+15 i
Hirad 2022-2023 W/BS +15 and 25 years of teaching experience;

“Agreeing to this contract inciudes the followmg Teachers new to the Disirict are expected to-work an additional 5 days baginning -
August 8. During this time, the teacher will receive appropriate training in District programs, and will have time to become adequately
prepared for the new school year.

TCONTRACT MUST BE_SIGNE__D_ & RETURNED TO THE SUPERINTENDENT'S OFFICE BY MONDAY JUNE 20, 2022**

SCI-IOOL DISTRICT NO. 2-2 OF THE CITY OF
HURON, BEADLE COUNTY, SOUTH DAKOTA
ATTEST:

Business Manager of the School District Chairman of School District Board

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2

CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

. "

I hereby accept the position menticned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at the salary and upon and under the
terms and conditions of the above and foregoing contract and have carefully read said contract and am fully informed as to the contents. Y agree to attend such pre-
school planning days as are scheduled exclusive of the designated number of teéaching days. “Telearly understand that it is ty responsibility to be fully certified with
the State of South Dakota for the duration of this contract. I accept that my pay will cease on Qctober 1, and my empluyment may be terminated or suspended without
pay until such time that I meet the-certification requirements of the job.”




Vanessa Stevens
634 11th 5t sW
Huron, 50, 57350

June 7, 2022
Huren School District
C/o Laura Willemssen

150 5th St Sw
Huren, SD 57350

Dear Mrs, Wiliernssen,
| regret to inform you that { will not be returning to the Huron School District this coming fall. | have

found a teaching position and am ready to move on to the next chapter. Best of luck next year and
know that [ will be missing everyone including staff and students.

Sincerely,

e s e e

Vanessa Stevens
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Huron Schoo! District 2-2 . - Board Report - Listing of Bills Page: 1

06/23/2022 9:19 AM User [D: TIN
Vendor Wame Vendor Description Amount
Checking 1
Checking 1 Fund: 10 GENERAL FUND
CREATIVE PRINTING COMPANY SUPPLIES 120.46
FREEMAN, JR., RODNEY LEGAL SERVICES 1,100.00
HURON CLINIC FOUNDATION, LTD PROF SVC _ 330.00
MG OIL COMPANY SUPFLIES 16,145.73
NORTHWESTERN ENERGY ' UTILITIES 1,816.53
FPund Total: 19,512.72
Checking 1 Fund: 21 CAPITAT, OUTLAY FUND
CONNECTING POINT SUPPLIES 206,235.00
FLOQR TEC REPAIRS 18,045.00
KOCH HAEARD FROF SVC 4,385.67
Fund Total: 228,665.67
Checking 1 Fund: 22 SPECIATL: EDUCATION FUND
CORNERSTONES CAREER LEARNING PROF S3VC 2,442.00
LARSON, KRISTIE PROF SVC 3,580,00
Fund Total: 6,022,00
Checking Account Total: 254,200.39
Checking 4
Checking 4 Fund: 51 SCHOOL NUTRITION FUND
COLE PAPERS, INC, PAPER/DISH/CLEANING 302.00
MG OIL COMPANY SUBPLIES 167.42
NELSON, PATTY REFUND 127.35
REILLY, AMANDA TRAVEL 168.92
Fund Total: 765.69
Checking Account Total: 765.69
Checking 5
Checking 5 Fund: 53 ENTERPRYSE FUND
MG OIL COMPANY SUPPLIES 222.38%
Fund Total: 222,36

Checking Account Total: 222.36



