Mission: and

Lifelong learners will be inspired and developed through effective teaching in a safe
caring environment.
Vision: Respect - Pride - Excellence for All

AGENDA

BOARD OF EDUCATION - REGULAR MEETING

Instructional Planning Center/Huron Arena
Monday, June 13,2022

5:30 p.m.

The meeting can be viewed live from a link on the School’s website at
http://huron.k12.sd.us/watch-school-board-meetings/. In the days following the meeting, the
meeting can also be viewed on the local cable TV public access channel 6.

1. Call to Order

Z. Roll Call
3. Pledge of Allegiance
4, Adoption of the Agenda
5. Dates to Remember

June 6 - 24 ESL Summer School for Grades K-7 ~ 7:45 a.m. - 1:00 p.m. Monday -

Thursday

June 20 Juneteenth Holiday

June 27 Board of Education Meeting - 5:30 p.m. ~ IPC

July 11 Annual Board of Education Meeting - 5:30 p.m. ~ IPC
6. Community Input on Items Not on the Agenda

o See Policy BFB - Public Participation at Board Meetings - for more information

7. Conflict Disclosure and Consideration of Waivers - The School Board will review the

disclosures and determine if the transactions or the terms of the contracts are fair,
reasonable, and not contrary to the public interest.
a)
8. CONSENT AGENDA
The superintendent of schools recommends approval of the following:

a) Approval and/or Correction of Minutes of Previous Meetings
b) Consideration and Approval of Bills

c) Approval and/or Correction of the Financial Report

d) Board Approval of New Hires

As was mentioned previously, classified personnel, substitute teachers/classroom
aides, Board Members, and volunteers must be approved in order to be covered by
our workers’ compensation plan.
1) Hay Nay Paw/Intern ESL Summer School Program
2) Eh Kwa Lar Htoo/Intern ESL Summer School Program
3) Paw Hser Eh/Intern ESL Summer School Program
4) She Lar Paw/Intern ESL Summer School Program
5) Wah Ku Say/Intern ESL Summer School Program
6) Naw Mal Lur Paw/Intern ESL Summer School Program
7) Htee Hser/Intern ESL Summer School Program
8) Ku MuMu Wah/Intern ESL Summer School Program
9) Luh Doh Bwe/Intern ESL Summer School Program
10) Wade Bergquist/Full-Time Custodian Foreman~Madison - $48,421 per year
11) Brevan Hooks/Student Teacher
12) Spencer Stahly/Transferring from 9t Gr BBB to Soph BBB - $5,157 per year
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13) Brice Anderson/9t: Gr BBB - $5,157 per year
14} Schuyler Holtrop/Transferring from Soph BBB to [V GBB - $5,763 per year
e) Contracts for Board Approval
1) Ada Frandsen/Title 1 Teacher~James Valley Christian School - $15,672 per
year
2) Ivy Joy Bayola/8th Gr Science~MS - $55,780 per year
3) Andrea Olson/Title 1 Teacher~Holy Trinity Catholic School - $26,120 per year
Resignations for Board Approval
1) Lori Keleher/Teacher~HS/13 years
2) Chit Snow/Para Educator~Buchanan/2 years
Chamber Request for Use of School District Bus
The Chamber & Visitors Bureau has submitted a request to the Huron Board of
Education for use of a Huron Public Schools bus for city-wide transportation during
the SD State Fair, September 1 - September 5, 2022. The bus will have a designated
route from the fairgrounds to the mall and around town. It would run every day of
the fair with pre-determined designated hours. The Chamber will provide proof of
insurance as well as driver’s fee and fuel.
Request to Accept AVERA PACE for Milk/Dairy Pricing for 2022-2023
Request for Approval of Open Enrollment Request
The administration has received open enrollment request #0E-2022-07 for Board
Approval.

Donate a used SmartBoard to the Christian Learning Center Preschool

Accept bid from Kelly and Laura Knodel for the CTE Student Built House for
2022-2023

Accept Gas and Diesel Fuel Bids from M.G. Oil Company (dba Corner Pantry)
Award Marching Band Uniform Bid to Standbury Uniforms, LLC in the amount
of $82,661.25 for 175 Uniforms

(The consent agenda may be approved with one motion. However, if a board member
wishes to separate an item for discussion, he/she may do so.)

CELEBRATE SUCCESSES IN THE DISTRICT:
CONGRATULATIONS:

» To the following athletes who placed at the State Track Meet:
Boys Pole Vault: Dylan Lichty (Junior) — 8™ place
Girls Javelin: Hamtyn Heinz (Sophomore) — 8™ place
Girls 4X100 Relay: 8% place — Brynn Gose (Junior), Zaniyah Lanier (Freshman),
Adison Moore, (Freshman), Heavan Gainey (Junior)
To the Huron Girls Golf Team for their 8th place finish at State Golf
To Bryn Huber, Junior, finished tied 3rd (All State) and also made the
All Tournament Team (top six)
To Kenva Bigelow, senior, finished t-17 (All State)

THANK YOU TO:
» Rodney and Becky Freeman and the estate of Nanette Roberts for the donation

of framed architectural drawings of the Huron Arena.

» lessica Skinner and Elaine Erickson for the donation of early childhood furniture,

dramatic play stations, games, and puzzles.

10. REPORTS TO THE BOARD:
a) Business Manager's Report
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b} Superintendent’s Report
11. OLD BUSINESS
a)
12, NEW BUSINESS
a) ASBSD Property & Liability Fund Renewal for 2022-2023
b) Handbooks for 2022-2023 - Introduction
) Huron School District - Comprehensive Plan for Spe(:lal Education
d) Budget Hearing — Public Input on Hearing is Welcome
e) Huron School District Bullying Prevention Data Collection 2021-2022 School
Year - Superintendent Steinhoff
f} 2022-2032 Banking Services Proposals

RECESS

6:00 P.M. - GOALS REPORT WORK SESSION
No action will be taken

ADJOURNMENT




TEACHER’S CONTRACT
Huron School District No. 2-2, Huron, South Dakota

Ada Frandsen May 20, 2022

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District
No. 2-2, whose address is City of Huron on the annual salary basis of $ 15672 for the school term, or the remaining part thereof, of the
designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 8/8/2022 and subject to the
calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of the
twelve calendar months,

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference, incorporated in
and made a part of this contract as though set forth herein at length, subject to the right of said Board to terminate the contract for
cause, to be determined upon by the Board.

It is further contracted and agreed that your failure to complete the term of teaching prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No, 2-2 and that from
the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood and agreed that
your failure to complete the term provided herein shall result in the following liquidated damages: failures ocecurring between the date
signed and approved by the School Board through June 30 for the ensuing year, damages shall be assessed at $1,000.00. For breaking
a contract July 1 through July 3!, damages shall be assessed at $2,000.00 and breaking of contract August 1 and for the duration of
the first semester, damages shall be assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime
during the 2" semester. The Board reserves the right to request the Department of Education to suspend the employee’s certification
for one year in lieu of monetary damages in accordance with SDCI, 13-42-9. Teachers who are not fill-time employees of the District
shall be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School District No.
2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and you hereby
authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages due to your failure to
complete said term.

This agresment becomes a binding contract when signed by the teacher and the Board of Education.

MD
Hired 2022-2023 W/MD and 18 years of teaching experience;

Agreeing te this contract includes the following: Teachers new to the District are expacted to work an additional 5 days beginning
August 8. During this tims, the teacher wili receive appropriate training in District programs, and will have time to become adequately
prepared for the new school year. )

*CONTRACT MUST BE SIGNED & RETURNED TO THE SUPERINTENDENT'S OFFICE BY THURSDAY MAY 26, 2020%*

SCHOOL DISTRICT NO. 2-2 OF THE CITY OF
HURON, BEADLE COUNTY, SOUTH DAKOTA
ATTEST:

Business Manager of the School District Chairman of School District Board

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

I Lereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at the salary and upon and under the
terms and conditions of the above and foregoing contract and have carefully read said contract and am fully informed as to the contents, 1 agree to attend such pre-
school planning days as are scheduled exclusive of the designated number of teaching days, “I clearly understand that it is my responsibility to be fully certified with
the State of South Dakota for the duration of this contract. I accept that my pay will cease on Qctober L, and my employment may be terminated or suspended without

pay until such time that I meet the certification requirements of the job.” A d c :F};
Print Name: £ ﬂ W WAOCSY L.

Sign here; L&\{mmm ..

Teacher




TEACHER’S CONTRACT
Huron School District No. 2-2, Huron, South Dakota

ivy Jov Bayola May 18,2022

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District
No. 2-2, whose address is City of Huron on the annual salary basis of $ 55780 for the school term, or the remaining part thereof, of the
designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 8/8/2022 and subject to the
calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of the
twelve calendar months,

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron Schoel District No. 2-2, which are hereby by reference, incorporated in
and made a part of this contract as though set forth herein at length, subject to the right of said Board to terminate the contract for
cause, to be determined upon by the Board.

It is further contracted and agreed that your failure to complete the term of teaching prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and that from
the nature of the case it might be impractical or difficult to fix the actual damags. THEREFORE, it is understood and agreed that
your failure to complete the term provided herein shall result in the following liquidated damages: failures occurring between the date
signed and approved by the School Board through June 30 for the ensuing year, damages shall be assessed at $1,000.00. For breaking
a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of contract August 1 and for the duration of
the first semester, damages shall be assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime
during the 2™ semester. The Board reserves the right to request the Department of Education to suspend the employee’s certification
for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Teachers who are not full-time employees of the District
shall be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School District No.
2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to vou, and you hereby
authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages due to your failure to
complete said term.

, This agreement becomes 2 binding conttact when signed by the teacher and the Board of Education,

MA
Hired 2022-2023 W/MA and 14 years of teaching experience; .

Agreeing to this contract includes the following: Teachars new to the District are expected to work an additional 5 days beginning
August 8. During this time, the teacher will receive appropriate training In District programs, and will have time to become adequstely
prepared for the new school year,

*CONTRACT MUST BE SIGNED & RETURNED TO THE SUPERINTENDENT'S OFFICE BY TUESDAY MAY 24, 2022+

SCHOOL DISTRICT NO. 2-2 OF THE CITY OF
HURON, BEADLE COUNTY, SOUTH DAKOTA

Business Manager of the School District Chairman of School District Board

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

! hereby accept the position mentioned in the foregoing eontract of hiving in the Public Schools of Huron, South Dakota, at the salary and upon and under the
terms and conditions of the above and foregoing contract and have carefully read said contract and am fully informed as to the contenis, 1 agree to attend such pre-
school planning days as are scheduled exclusive of the designated number of teaching days. “I clearly understand that it is my responsibility to be fully certified with
the State of South Dakota for the duration of this confract. [ accept that my pay will cease on Qctober 1, and my employment may be terminated or suspended without
pay until such time that [ meet the certification requirements of the job.”

Witness my hand this 23rd day of Ma}’ ...2022




TEACHER’S CONTRACT
Huron Schoel District No. 2-2, Huron, South Dakota

Andrea Olson May 20, 2022

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District
No. 2-2, whose address is City of Huron on the annual salary basis of § 26120 for the school term, or the remaining part thereof, of the
designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 8/8/2022 and subject to the
calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of the
twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference, incorporated in
and made a part of this contract as though set forth herein at length, subject to the right of said Board to terminate the contract for
cause, to be determined upon by the Board.

It is further contracted and agreed that your failure to complete the term of teaching prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and that from
the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood and agreed that
your failure to complete the term provided herein shall result in the following liquidated damages: failures occurring between the date
signed and approved by the School Board through June 30 for the ensuing year, damages shall be assessed at $1,000.00. For breaking
a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of contract August 1 and for the duration of
the first semester, damages shall be assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime
during the 2°! semester. The Board reserves the right to request the Department of Education to suspend the employee’s certification
for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Teachers who are not full-time employees of the District
shall be assessed damages at a percentage which matches their percent of employment.

1t is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School District No.
2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and you hereby
authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages due to your failure to
complete said term.

This agresment becomes a binding coritract when signed by the teacher and the Board of Education.
B3 :
Hired 2022-2023 W/BS and 4 years of teaching experience;

Agreeing to this contract includes ths following: Teachers new to the District are expected to work an additional 5 days beginning
August 8, During this time, the teacher will recelve appropriate tralnlng in District programs, and will have time to become adequately
prepared for the new school year.

**CONTRACT MUST BE SIGNED & RETURNED TO THE SUPERINTENDENT'S OFFICE BY THURSDAY MAY 26, 2022**

SCHOOL DISTRICT NO. 2-2 OF THE CITY OF
HURON, BEADLE COUNTY, SOUTH DAKOTA

Business Manager of the School District Chairman of School District Board

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2 .
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

[hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at the salary and upon and under the
terms and conditions of the above and foregoing contract and have-carefully read said contiact and am fully informed as to the contents. 1agree to attend such pre-
school planning days as are scheduled exclusive of the designated number of teaching days. “I clearly understand that it is my responsibility to be fully certified with
the State of Scuth Dakota for the duration of this contract. [accept that my pay will cease on October 1, and my employmgnt may be terminated or suspended without
pay until such time that I ineet the certification requirements of the job.” O

VAR, LU A I.QQ\/“\
Witness my hand this . . ;
Signhere: .. /o s oo

Witness: . . W ......... !/O {/\/{t ....... e Teacher

Print Name: .




From: Keleher, Lori <Lori.Keleher@k12.sd.us>

Sent: Thursday, May 26, 2022 8:40 AM

To: Radke, Mike <Mike.Radke @k12.sd.us>

Ce: Mittelstedt, Rodney <Rodney.Mittelstedt@k12.sd.us>; Steinhoff, Kraig <Kraig.Steinhoff@k12.sd.us>
Subject: Letter of Resignation

Mr. Radke ~

Please accept my resignation from my position as a math teacher at Huron High School. It was a
difficult decision, but it is one that is best for my family.

| have greatly enjoyed my years at HHS and have only good things to say about my experience there.
| appreciate your leadership and support through the years.

All the best ~
Lori Keleher
Lori Keleher, nser

Huron High School
Huron, SD 57350



From: "Snow, Chit" <Chit.Snow@k12.sd.us>
Date: May 31, 2022 at 7:37:45 PM PDT

To: "Heinz, Peggy" <Peggy Heinz{@k12.sd.us>
Subject: Resignation

Hi, It Chit Snow

| apologize for the late notice. | decided to resign from my position as a Para
Educator. | sincerely apologize for the sudden news.

I'm having a personal situation at home and | am planning to move by the end of
August. I'm also going back to school full-time.

Thank you so much for the fantastic opportunities you have offered me. I love
working with you and Buchanan. | know | haven't worked there long but | have
learned and grown so much. Piease iet me know if | can help make this transition
smoother.

Thanks,
Chit



it's A Brand New Day! Huron, SD 57350 Fax: 605-352-8321
s A Brand New Day!

A
‘ ’4 Huron Chamber & Visitors Bureau Toll Free: 1-800-HURONSD
u 1725 Dakota Avenue S Phone: 605-352-0000
Sl

May 23, 2022

Huron Public Schools

Dr. Kraig Steinhoff, Superintendent
PO Box 949

Huron, SD 57350

Dear Dr. Steinhoff and Huron School Board Members:

On behalf of the Huron Chamber & Visitors Bureau, | would like the request the use of
the Huron Public Schools bus for city-wide transportation during the SD State Fair, September
1, 2022 to September 5, 2022. The bus will have a designated route from the fairgrounds to the
former Huron Mall. It would run every day of the fair with pre-determined designated hours.

Upon approval of this request, we will provide proof of insurance as well as paying the
driver’s fee and fuel. Thank you for your consideration and please feel free to contact me with
any questions.

Sincerely,

A N\pentte & //J/)"‘f%)

Laurie A. Shelton

President & CEQ

Huron Chamber & Visitors Bureau
laurie@huronsd.com
605-352-0000

Huron Online = www.huronsd.com « Email: cvb @huronsd.com



SCHBL l"IL'T
Huron Public Schools
1045 18™ Street SW

Huron, South Dakota 57350-0949

Amanda Reilly
School Nutrition Director

Office: 605-353-6909
Concessions Director

Fax: 605-353-6910
email: Amanda.reilly@k12.sd.us

Board of Education
Dr. Steinhoff
Mr. Christopherson

To:

Date: May 26, 2022
RE: Accept AVERA PACE Pricing for Milk/Dairy 2022-2023

I am recommending accepting the variable pricing from AVERA PACE for Milk/Dairy for the 2022-2023
school year.

Thank you,

Amanda Reilly
Nutrition Director



Christoeherson, Kellx

From: Mattke, Amy <Amy.Mattke@state.sd.us>
Sent: Monday, May 23, 2022 10:26 AM

To: Christopherson, Kelly

Subject: Smart Boards

Good morning,

My name is Amy Mattke and | am a member of the Christian Learning Center preschool. We are looking a purchasing a
Smart Board for our classroom and have been told that the district is looking at replacing there SmartBoards. If this in
fact the case, is it possible to buy a Smart Board from the district before it is sent to surplus?

Thank youl
Amy Mattke



Q7
* 2, Kelly Christopherson
L Business Manager
= 150 5t St. SW

- Huron, SD 57350

~ P: (605) 353-6995

F: (605) 353-6994
kelly.christopherson@k12.sd.us

RESPECr

SCHOOL DISTRICT
Business Office

Memorandum

Date: June 1, 2022

To:  School Board Members
Dr. Kraig Steinhoff, Superintendent

From: Kelly Christopherson, Business Manager C

RE:  Student Built House Bids

Bids for the student built house building project for 2022-2023 were opened on June 1.

Kelly and Laura Knodel bid $5.00 per square foot for a 2100 square foot house, totaling
$10,500.

Danny and Connie Hofer bid $1.00 per square foot for a 1,925 square foot house, totaling
$1,925.

Builder’s First Source bid $1.00 per square foot for a 1,920 square foot house, totaling $1,920.

| recommend accepting the bid of Kelly and Laura Knodel for the CTE house building project
for 2022-2023.




CONSTRUCTION AGREEMENT

THIS AGREEMENT, made and entered into this 13" day of June, 2022, by and between THE HURON SCHOOL
DISTRICT, hereinafter referred to as School District, of Huron, South Dakota, and Kelly and Laura Knodel, of
43725 284™ St, Freeman, South Dakota, hereinafter referred to as Owner,
WITNESSETH:

WHEREAS, the School District, through its CTE Program desires to build a home according to the specifications
and terms attached hereto as Exhibit “A”, and incorporated herein by reference the same as if set forth in full, and
the Owner is desirous of having the School District build said home for him, upon the terms and specifications
set forth in Exhibit “A”; now, therefore, it is mutually agreed by and between the parties hereto as follows:

The School District shall build the home set out and described in the specifications and terms confained in Exhibit
“A” and in consideration therefore, Owner shall pay to the School District the sum of $5.00 (Five dollars) per
square foot, for 2,100 (two thousand one hundred) square feet, for a total of $10,500 ('Ten thousand five hundred
dollars), and in addition, shall purchase all materials used by the School District in the construction of said home.

Said home is to be completed one week prior to the close of school term. Completed as stated herein, shall be
defined as meeting the specifications and terms of Exhibit “A”.

Payment of the sum set forth hereinabove to be made prior to entering into this Construction Agreement, and
possession date is to be no later than July 1, 2023.

It is specifically agreed by and between the parties that all expenses for site preparation; plumbing installation,
heating & air conditioning installation; taping, texturing, electrical installation, moving, floor covering
installation, and building permit and inspection fees, as required, will be the responsibility of Owner.

Further, the Owner will be responsible for the contractor’s excise tax and upon furnishing the School District with
a supplier and list of materials, materials will be ordered by the School District; however, it will be the Owner’s
responsibility to determine a final plan and list of materials in accordance with the specifications and terms set
forth in Exhibit “A”, prior to August 18, 2022,

Further, it shall be Owner’s responsibility to periodically inspect the progress of said home during the entire
period of construction.

Further, it shall be School District’s responsibility to carry builder’s risk insurance upon the home during the
entire period of construction and continue to carry insurance until the house is moved from the school’s property.

~ IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the day and year first above
written.
HURON SCHOOL DISTRICT NO. 2-2

By:
Kelly Christopherson, Business Manager

OWNERS

By:

Kelly Knodel

By:

Laura Knodel



EXHIBIT “A”

SPECIFICATIONS FOR THE 2022-2023
CTE PROGRAM CONSTRUCTION PROJECT

GENERAL REQUIREMENTS:

1. The maximum house size shall be 2,100 square feet of floor space. The house being built under this
contract is 2,100 square fect.

2. The house shall be of single story, rectangular ranch design.

3. The house roof design shall be a rectangular single gable roof, running from one end of the house to the
opposite end of the house, with no extra gables.

4. Changes to General Requirements #2 and #3 may be permi'tted\with the approval of the Building Trades
Instructor, CTE Director, and Business Manager in writing. If changes are approved by the School, the
School will not guarantee how much of the house will be completed and will not be responsible for
completion of all School Responsibilities.

5. Construction design shall conform to the Uniform Building Code and the Huron City Building Code.

6. The house shall be built at the CTE site.

7. Proposed building plans and the materials list shall be approved by the Building Trades Instructor, CTE
Director, and Business Manager in writing before construction begins,

8. Any proposed changes to the approved building plans shall be approved by the Owner and the Building
Trades Instructor, CTE Director, and Business Manager in writing.

9. After the School’s responsibilities have been completed, a final walk through of the house shall be

conducted by the Owner and the Building Trades Instructor, CTE Director, and Business Manager. A
punch list, if needed, will be created and agreed to in writing by both parties.

10. Final approval of the house and the fulfillment of contract obligations will be agreed to in writing by

both parties.
OWNER RESPONSIBILITIES:

1. The Owner is responsible to furnish a plan, list of materials and name of the materials supplier, prior to
August 18, 2022,

2. Contractors Excise Tax shall be the Owner’s responsibility.

3. Loss or breakage not covered by any of the school’s insurance shall be the Owner’s responsibility.

4. The Owner shall be responsible for the future site of the new home including the foundation, back
filling, and other related expenses.

5. The Owner shall be responsible taping and texturing.

6. The Owner shall be responsible for all plumbing installation, including vanities and fixtures.



10.

11.

12,

13.

The Owner shall be responsible for all electrical installation, including light fixtures.

. The owner shall be responsible for heating and cooling installation, and ductwork if necessary.

The Owner shall be responsible for all floor covering installation.
The Owner shall be responsible for all cabinets and counteriops.

The Owner shall be responsible for moving the house off the school property on or before August 1,
2023,

The Owner shall be responsible for a building permit and inspection fees, as required.

The Owner shall be responsible for painting and touch-up beyond the first coat of paint applied by the
school.

SCHOOL RESPONSIBILITIES:

1.

10.

If the house is contracted by August 15, 2022 then the School shall have construction completed by June
30, 2023, The following conditions numbered 3-10 shall not be guaranteed if the house is not contracted
by August 15, 2022.

The School shall be responsible for constructing all framing.

The School shall be responsible for sheathing.

The School shall be responsible for the roofing installation.

The School shall be responsible for the windows’ installation.

The School shall be responsible for installing the insulation,

The School shall be responsible for the interior doors and interior trim installation, excluding the
kitchen.

. The School shall be responsible for installing the exterior doors.

The School shall be responsible for installing the exterior siding and trim, Siding and trim not finished
because a garage or other addition will be attached to the house in the future is not the responsibility of
the School and is the responsibility of the Owner.

The School shall be responsible for the first coat of interior painting. The school will be responsible for
painting all ceilings the same, one color and will be responsible for painting all walls the same, one
color. The school is not responsible for additional coats of paint or for the final touch-up.



Qo8 FXCEy,

) % Kelly Christopherson

] 6\ .
5 & Business Manager
w = 150 5% St. SW
v = Huron, SD 57350
e LA dES - P: (605) 353-6995
F: (605) 353-6994
SEHB!'"' BIST_B"GT kelly.christopherson@k12.sd.us

Business Office
Memorandum

Date: June 1, 2022

To:  School Board Members
Dr. Kraig Steinhoff, Superintendent

From: Kelly Christopherson, Business Manager %

RE:  2022-2023 Gas and Diesel Fuel Bids

Gas and diesel bids were opened on June 1.

M.G. Oil Company dba Corner Pantry bid a 5 cent discount on E-10 blend gasoline. No other
bids received.

M.G. Oil Company dba Corner Pantry bid a 5 cent per gallon discount on diesel fuel. No other
bids received.

| recommend accepting the bids of M.G Oil Company dba Corner Pantry for both E-10 blend
gasoline and diesel fuel for the period of July 1, 2022 through June 30, 2023.
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Kelly Christopherson

&-- “ Business Manager

& S 150 5th St. SW

ik = Huron, SD 57350

e ~ P: (605) 353-6995
F: (605) 353-699

SCHOOL DISTRICT (605) 4

; _ kelly.christopherson@k12.sd.us
Business Office

Memorandum

Date: June 8, 2022

To:  School Board Members
Dr. Kraig Steinhoff, Superintendent

From: Kelly Christopherson, Business Manager%

RE: Band Uniforms Bid

Bids for marching band uniforms were opened on June 8.
Stanbury Uniforms, LLC bid $82,661.25 to provide 175 uniforms, about $473 each.

Stanbury Uniforms, LLC was the only bid received.

| recommend accepting the bid of Stanbury Uniforms, LLC. The uniforms will be paid for using
the 2022-2023 Capital Outlay budget.




HURON SCHOOL DISTRICT

HURON, SOUTH DAKOTA

We have reviewed the bid specifications and unless deviations are listed, we will
supply all uniforms and accessories as required by the bid specifications. Any
deviations not declared could be grounds for disqualification.

QUAN. ITEM UNIT PRICE EXTENDED PRICE
175 SHAKOS S 62.70 S 10,972.50
175 SHAKO CASES S 13.50 S 2,362.50
175 PLUMES S 46.30 S 8,102.50
175 COATS S 226.70 S 39.672.50
175 pr. BIB TROUSERS S 103.40 S 18.095.00
175 GARMENT BAGS ] 19.75 . 9 3.456.25
TOTAL  FOB SCHOOL S 472,35 S 82.661.25

If awarded the contract, approval sample to ship within _21 days and ship

entire order within approximately 90-150% calendar days after receipt of all

details *Please see Cover lletter for delivery details.
.

COMPANY st anbiry 1miforns. 11 SIGNTURE —> /| | /|

Steve'Roberts
ADDRESS 108 Stanbury Ind. Drive, TyTLE General Manager

CITY/STATE Brookfield, Missouri 64628 DATE June 7, 2022




ASSOCIATED SCHOOL BOARDS
PROTECTIVE TRUST
PROPERTY & LIABILITY
ADOPTION AND RENEWAL MOTION

BE IT HEREBY MOVED AND RESOLVED by the Huron School District School Board of the Huron
School District, acting pursuant to SDCL 1-24 and SDCL 13-10-3, 13-8-39, and the general authority of SDCL
title 13, and hereby adopts, approves, and ratifies the ASB Property and Liability Trust Fund Participation
Agreement, cffective as of the time of adoption of this Motion.

BE IT FURTHER MOVED AND RESOLVED that actions taken under prior versions of the Protective
Trust Joint Powers Agreement and Bylaws and the ASB Property and I iability Trust Fund Participation
Agreement since the time and date the District initially joined said Trust are hereby ratified and approved to the
same extent and effect as if each amendment thereto had been separately submitted and approved at the time of
its adoption.

BE [T FURTHER MOVED AND RESOLVED that the Superintendent and Business Manager arc
hereby authorized to execute, on behalf of the District, the present ASB Property and Liability Fund
Participation Agreement as it presently exists and may from time to time be amended and approved pursuant to
the Bylaws herein adopted. Each succeeding Participation Agreement changing the obligations arising under
the Property and Liability Fund shall be submitted to the Board for approval prior to execution by the
Superintendent and Business Manager.

IT IS FURTHER MOVED AND RESOLVED that coverage provided in the ASB Property and Liability
Fund Participation Agreement shall extend from 12:01 a.m. CST, July 1, 2022, to 12 midnight CST, June 30,
2023. The contribution required for such coverage is outlined in the ASB Property and Liability Fund renewal
packet.

TOTAL CONTRIBUTION FOR ALL COVERAGES, INCLUDING LOSS FUND, ADMINISTRATIVE
FEES, LOSS CONTROL, AND LOCAL AGENT COMMISSIONS, IF APPLICABLE, UNDER THE
PROPERTY AND LIABILITY FUND PARTICIPATION AGREEMENT IS $401,195. 00,

There is hereby delegated to the Superintendent the authority to carry out, or to further delegate subject to his
supervision and responsibility, the obligations of the District identified in the Bylaws approved herein, the
Participation Agreement, and the Master Contracts provided by the Trust Administrator. F inally, the Board
hereby agrees to indemnify the Trust and its members, pursuant to the process established in the Bylaws
approved herein, the full amount of any assessment levied by the Trust Board pursuant to the Bylaws and the
full amount of any contribution agreed to in the current or subsequent Participation Agreements approved by the
Board as submitted upon proper vouchers.

Done this day of , 2022, at , South Dakota.

School Board President

Ihereby certify that the foregoing Motion was adopted by the School Board in open session at a
regularly-called meeting on the day of , 2022. '

Business Manager

ADOPTION AND RENEWAL MOTION Page 1
BYLAWS AND PROPERTY AND LIABILITY FUND PARTICIPATION AGREEMENT



ASSOCIATED SCHOOL BOARDS
PROTECTIVE TRUST
PROPERTY AND LIABILITY FUND
PARTICIPATION AGREEMENT

WHEREAS, the Huron School District (hereinafter “DISTRICT,” “MEMBER,” or “EMPLOYER”) has,
by resolution of its duly-elected school board, adopted the ASB PROTECTIVE TRUST JOINT POWERS
AGREEMENT AND BYLAWS;

WHEREAS, the DISTRICT is desirous of receiving property and liability coverage as provided in this
Agreement and the benefit of coverage under contracts of reinsurance secured by the ASB Protective Trust
(hereinafter “TRUST”) for all MEMBER DISTRICTS, their officers and employees; and

WHEREAS, the ASB PROTECTIVE TRUST PROPERTY AND LIABILITY FUND exists for the
purpose of providing property and liability coverage for MEMBER DISTRICTS, their officers and employees;

NOW THEREFORE BE IT AGREED AS FOLLOWS:

SECTION I
DEFINITIONS

1.1.  ASBSD -- Associated School Boards of South Dakota.

1.2.  ASB Protective Trust -- An unincorporated assessable association operating under the laws of the State
of South Dakota to provide health, property and liability, and worker's compensation coverage for school
districts and their officers and employees in South Dakota.

1.3.  Covered Party -- The DISTRICT identified herein, its officers, its school board, its elected school board
members, and its employees while acting within the scope of their employment.

14.  Employee -- Any full-time, part-time, or temporary individual, whether compensated or not, who
provides or provided services authorized by the DISTRICT at the direction and control of the DISTRICT or its
autherized agent. The term does not include independent contractors or an independent contractor's officers,
employees, and agents.

1.5.  Excess Coverage -- Additional coverage limits, also known as "umbrella coverage,” providing identified
amounts of liability coverage as specified in a written endorsement signed by both parties to this Agreement.

[.6.  Claims Administrator — Claims Associates Inc, P.O. Box 1898, Sioux Falls, SD 57101, Telephone (605)
333-9810, FAX (605) 333-9835.

[.7.  Trust Administrator -~ Associated School Boards of South Dakota, P.O. Box 1059, Pierre, South Dakota
57501, Telephone (605) 773-2500, FAX (605) 773-2501.

L1 3% 04

1.8.  Master Contract -- Any “stop loss,” “reinsurance,” “insurance contract,” “excess coverage contract,”
“endorsement,” or other indemnification agreement approved by the ASB Protective Trust Board of Trustees
(hereinafter “Trust Board™) providing coverage for all or part of the liability identified herein.

LR



1.9.  Qccurrence -- Occurrence shall bear the same meaning as the word carries under the applicable Master
Contract, depending upon whether the claim arises under property coverage, liability coverage, or errors and
omissions coverage.

1.10. Settlement Amount -- An amount expressed in dollars for which a claimant is willing to settle a claim.

SECTION II
COVERAGE

In consideration of timely payment of the MEMBER'S contribution, as described in this Participation
Agreement, the TRUST agrees:

2.1, The TRUST will pay promptly, when due, those sums that the MEMBER becomes legally obligated to
pay as damages, other than punitive or exemplary damages, because of personal injuries or property damage
caused by an occurrence as defined and limited by the applicable Master Contract which defines coverage
and this Participation Agreement. Copies of the applicable Master Contracts are available to all participating
MEMBERS at the office of the Trust Administrator.

2.2.  The TRUST will defend any proceeding against the MEMBER seeking damages on account of personal
injuries, property damage, ot errors and omissions, and wiil defend any such suit against the MEMBER alleging
damages or injuries, within the scope of coverage of the Master Contract, even though such proceeding or suit is
determined to be groundless, false, or fraudulent. The TRUST may make such investigation, negotiation, and
settlement of any claim or suit as it deems appropriate and expedient. Should the MEMBER’S governing board
refuse to approve such settlement, such MEMBER will be solely and individually liable for any amount
ultimately awarded, including defense, costs in excess of the settlement amount, as a result of such claim, and
such MEMBER shall indemnify and hold the TRUST harmless for any such amount in excess of the Settlement
Amount.

2.3.  The TRUST will pay all expenses incurred by the TRUST, all costs taxed against a MEMBER in a
proceeding or suit, and all interest accruing after entry of judgment, until the TRUST has paid, tendered
payment, or deposited in the court all or part of such judgment that does not exceed the limits of liability
established herein. This obligation is subject to the limitation of Section 2.1 and 2.2, and 2.4.a.

2.4.a. Benefits payable by the TRUST pursuant to this Participation Agreement apply only to property losses
and liability arising under automobile and personal injury liability, including errors and omissions, within the
scope of coverage as defined in the applicable Master Contract.

2.4.b. Errors and omissions coverage is on a claims made basis. Suits filed and losses reported within the
scope of errors and omissions coverage to the TRUST during the coverage period by a notice of injury served
upon a MEMBER pursuant to SDCL ch. 3-21 and received from the MEMBER by the TRUST within fifteen
days of knowledge of the injury and prior to expiration of coverage under this Agreement, constitutes a claim
made under this Agreement.

2.5.  Any change in classification, rates, or rating plans that is or becomes applicable o any coverage under
this Participation Agreement as a result of a change in any law regulating such coverage or because of any
amendment affecting the benefiis provided by the Participation Agreement shall commence upon the effective
date thereof. Hach MEMBER shall maintain records of all information necessary for contribution computation
and shall provide such information to the TRUST at any time during or after the benefit period as the TRUST
may direct. :



SECTION III
EXCLUSIONS

3.l.a. Exclusions from coverage shall be as provided in this Participation Agreement or the applicable Master
Contracts.

3.1.b. In order to determine the extent of any exclusion, MEMBER must review the current Master Contract.

3.2, No coverage is provided under this Participation Agreement or any Master Contract for any use of the

school grounds, buildings, facilities, vehicles, or busses granted by a school board pursuant to SDCL 13-24-20
or as may be amended.

3.3.  Inthe event a court of competent jurisdiction were to finally conclude that SDCI., 13-24-20 is

unconstitutional and void, Section 3.2 shall be without effect and, in that event, coverage, if any, shall be as
provided in the applicable Master Contract.

SECTION IV
TRUST OBLIGATIONS

The Trust Administrator shall manage and administer the TRUST. The management and administration
of the Trust shall be performed by the Trust or its designee upon the direction and advice of the Trust Board and
shall include the following authority and obligations, including but not limited to:

4.1. Day-to-day member communications.

4.2. Board and committee management, meeting management, communication and reporting.

4.3. Management of pool documents in accordance with pool record retention requirements (bylaws,
board policies, meeting minutes, insurance policies, MOC’s membership lists, member
communications).

4.4. Reviewing and approving certificates of insurance (both incoming and outgoing).

4.5. Contract review.

4.6. Loss control services, training and advice.

4.7. Member services (newsletters, annual reports, education and marketing material, web site, ete.).

4.8. Marketing to potential new members (as determined by board policy).

4.9. Budget process management and communication.

4.10. Financial management and reporting,

4.11. Communjcation with and documentation for regulators.
3



4.12. Coordination of the annual financial audit and annual or semi-annual actuarial studies.
4.13. Claims management.
4,14, Claims review and litigation management.

4.15. Management of external service providers such as the auditor, actuary, broker, TPA and any
outsourced services.

4.16. Monitor and address emerging risks and exposures to pool and members.

4.17. Technolpgy solutions for pool operations and member communications and service.
4.18. Answers to coverage questions with input from insurers or reinsurers as appropriate.
4.19, Consulting — loss control, claims reviews, ERM, new services/coverages, staffing model.
4.20. Strategic/Succession planning.

4.21. Providing such reports and documentation as required by any Master Contract.
4.22. Preparing and filing reports required by the state or federal government or agencies thereof.

4.23. Providing or contracting for loss controi and developing and disseminating loss control programs to
reduce losses to the MEMBERS.

4,24, Establishing rating structures to determine MEMBER contributions, providing billing to MEMBERS
for contributions and notices regarding contribution changes and assessments.

4.25. Developing programs for TRUST expansion.

4.26. Providing billing, collection, and auditing of contributions to the TRUST by MEMBERS.
4.27. Evaluation and establishment of reserves for claims.

4.28. Investigation and adjusting of claims.

4,29, Auditing claim losses and expenses incurred prior to making final payment.

4.30. Making payment of compensable property or liability benefits as required under the Master Contract,
the Bylaws, and this Participation Agreement.

4,31, Negotiating settlements with claimants as authorized or approved pursuant to policies of the Trust
Board and securing appropriate releases upon settlement of claim.



4.32. Selecting and monitoring attorneys employed to defend claims or suits against the MEMBER or
the TRUST.

4,33, Monitoring claims for subrogation and undertaking recovery efforts when economically feasible
and advisable.

4.34, Maintaining reports identifying MEMBERS' claims by category, payments made, and reserves of
claims. Such reports shall be available to MEMBERS and each Trustee as required by policies
adopted by the Trust Board.

4.35. Monitoring frequency and severity of claims’ performance of MEMBERS.

4.36. Securing insurance coverage, excess insurance coverage, reinsurance, stop loss agreements,
endorsements, and other indemnification agreements, both as to specific individual claims and
aggregate claims as determined by the Trust Board, and determining the amount of retention for
claims, if any, in each area of coverage by the TRUST.

4.37. Determining proposed distributions to MEMBERS of excess reserves, if any, based upon the
Fund’s performance or such criteria as may be established subject to approval and adoption by the
TRUST.

4.38. Retaining and authorizing outside legal and financial assistance.

4.39, Costs for administrative services provided to MEMBER DISTRICTS will be in an amount not to
exceed eight percent (8%) of annualized contribution earned and to include local agent fees if any.

4.40. Entering into an Administrative Services Agreement with a third party delegating the responsibilities
and authorities of management of the Trust Obligations upon the approval and advice of the Trust
Board.

SECTION V
MISCELLANEOUS

5.1.  Coverage Cost. The coverage year shall run from July 1 through June 30 of each year. At least sixty
(60) days prior to the end of the coverage year, the Trust Administrator shall calculate and determine each
MEMBER'S contribution for the ensuing year and shall notify each MEMBER of said amount. General rating
policies may be established by the Trust Board to determine coniributions for new MEMBERS. Thereafter,
each MEMBER'S loss/claim experience, any other cost associated with coverage’s or services to that
MEMBER, as well as the total TRUST expetience, will be used to establish each MEMBER'S individual
contribution. :

5.2.  Contribution. Each MEMBER'S contribution to the TRUST for a coverage year shall be the amount
established by the Trust Administrator and provided to the MEMBER upon invoice. This contribution is
subject to assessment in the manner provided in the Trust Bylaws. Membership shall be for one (1) year on an
annual basis, provided however, that a new MEMBER may join on a prorated basis for any coverage year at a
contribution level established by the Trust Administrator.

53.  New Member. Upon admission, a NEW MEMBER shall be required to maintain membership in the
TRUST for a minimum period of three (3) consecutive years, unless the TRUST is terminated prior to the
expiration of such period. Any NEW MEMBER that joins the TRUST after July 1, but before January 1 of the
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Fiscal Year, shall be allowed to apply that time in the TRUST toward the first year of their three (3) year initial
commitment. Any NEW MEMBER that joins the TRUST between January 1 and June 30 of the Fiscal Year
may not apply that time in the TRUST for the first year of the three (3) year initial commitment. A NEW
MEMBER whe fails to maintain membership in the TRUST {for a minimum of three (3} consecutive years as set

forth in this section shall pay to the TRUST, within thirty (30) days of TRUST membership termination, and

amount equal to contribution applicable to the vears of membership remaining in the TRUST.

5.4. Membership. Membership in the TRUST is subject to approval by the Trust Board and is subject to the
provisions of the Trust Bylaws.

SECTION VI WRITTEN NOTICE
AND TERMINATION

6.1. A MEMBER must provide board approved written notice of its intention of receiving bids or quotes for a
subsequent coverage year, no later than December 1 of any coverage year. Once written notice is given by
the MEMBER, the member will be considered a new add and shall require ASBPT board approval to rejoin the
pool. Failure of a MEMBER to provide board approved written notice to obtain bids/quotes by December 1
and of its decision not to renew coverage for a subsequent coverage year no later than June 1 of any coverage
year shall constitute a binding commitment on the part of the MEMBER to renew membership for another vear
at the contribution rate established by the Trust Administrator prior to the renewal date. A MEMBER that
provides written notice of its intention to seek bids/quotes and then stays with the TRUST is not allowed to
submit notice for bids/quote for another 36 months. If a MEMBER provides written notice of its intention to
seek bids/quotes and then stays with the TRUST, and then within the next 24 months submits notice for
bids/quotes, the MEMBER s participation in the Trust shall terminate at the end of the coverage year then in
effect and the MEMBER shall pay to the TRUST, as liquidated damages pursuant to SDCL 53-9-5, an amount
equal to contribution applicable to the months of membership remaining in the TRUST.

A MEMBER that provides written notice of its decision not to renew coverage and leaves the TRUST, or whose
membership is terminated as set forth in this section, is not allowed to rejoin the TRUST for the consecutive 24
months.

6.2, A MEMBER may be terminated from membership as set forth in the Trust Bylaws. In addition, failure
or refusal of a MEMBER to cooperate, participate, and assist in the defense of a claim or proceeding against the
MEMBER shall constitute grounds for termination of membership, subject to review by the Trust Board.
Failure to cooperate, participate, and assist in the defense of any claim shall also void coverage if such failure to
cooperate is not rectified upon written notice.
SECTION VII
ENTIRE AGREEMENT

7.1, This Participation Agreement, together with the Trust Bylaws and the applicable Master Contracts,
constitute the entire agreement between the parties and may not be changed or aliered, except in writing
approved by the MEMBER and the Trust.

7.2. This Participation Agreement shall be construed under the [aws of the State of Scuth Dakota, not
including the conflict of law’s provisions as enunciated by the South Dakota Supreme Court or enacted by the
Legislature.



SECTION VIII
MEMBERS' OBLIGATIONS

Each MEMBER agrees to be bound by all of the terms of the Trust Bylaws, as amended from time to
time, and to abide by the rules, regulations, and policies promulgated by the Trust Board for administration of
the TRUST. In addition, each MEMBER shall:

8.1.  Each MEMBER remains solely and individually responsible for all decisions concerning its safety
programs and practices, and may not rely upon the evaluation of TRUST agents, if any, in making final
decisions concerning the MEMBER'S safety programs and risk management practices.

8.2, [Ifany claim or suit is made or other proceeding is brought against the MEMBER, the MEMBER shall
within fifteen (15) days, transmit to the Trust Administrator and the Claims Administrator any demand, notice
of injury, summons, or other process received, and prepare such claim forms as may be required by the Trust
Administrator or the Claims Administrator to process such proceeding, claim, or suit. Failure of the
MEMBER to provide a copy of any summons and complaint received by the MEMBER within fifteen
(15) days of service thereof, or within fifteen (15) days of admitting service thereto, shall void coverage
under this Participation Agreement and any Master Contract.

8.3.  The MEMBERS shall cooperate with the TRUST and the assigned attorneys and, upon request, shall
attend hearings and trials and shall assist in effectuating and implementing settlements, securing and giving
evidence, providing documents, gaining the attendance of witnesses, and otherwise fully cooperate in the
conduct of suits, hearings, or proceedings. The MEMBER shall not, except at its own cost which shall not be
reimbursed by the TRUST, voluntarily make any payment, assume any obligation, or incur any expense other
than for immediate emergency first aid, unless such expenditures shall have been preapproved by the TRUST,
the assigned attorney, or the Claims Administrator.

8.4.  Each MEMBER shall make prompt payment of all contributions and assessments as required by this
Participation Agreement and the Trust Bylaws. Failure to make timely payment of a contribution voids
coverage under this Participation Agreement,

8.5. The MEMBER does hereby appeint the TRUST as agent to act on the MEMBER'S behalf to file reports,
confess judgment, or to arrange for payment of claims, medical expenses, and other costs, and to do all things
required ot necessary insofar as they affect the MEMBER'S liability, subject to Section 2.2 herein. The
MEMBER hereby appoints the attorney designated by the Executive Director of the ASBSD or his designee to
represent the MEMBER in any proceeding for which a defense is afforded.

8.6. The MEMBER agrees that upon payment of any loss or the incurring of any expense by the TRUST
under this Participation Agreement, the TRUST is fully subrogated to the extent of all such payment to all
rights of the MEMBER against any person or other entity which is or may be legally responsible for such
damages or losses. The MEMBER agrees to execute a specific subrogation agreement as necessary, and to
render all reasonable assistance, other than pecuniary assistance, to affect recovery under the rights of
subrogation transferred herein and shall refrain from any act or omission which will likely impair such right of
subrogation.

8.7.  The Trust Board, its designee, the Claims Administrator, or the Trust Administrator, and any of their
agents, servants, employees, or attorneys are permitted at all reasonable times to inspect the MEMBER’S
workplaces, plants, works, machinery, buildings, records, and appliances relating in any manner to the subject
of this Participation Agreement, and shall be permitted, within three (3) years following any claim, to inspect
any contract, document, or other record which shows or would tend to show or verify contributions which are
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payable or were paid to the TRUST. So long as a claim is pending against a MEMBER and being defended by
the Trust, the obligation to cooperate and assist in the defense shall remain in force regardless of whether
membership continues.

SECTION IX
MAXIMUM COVERAGE LIMITATIONS

9.1  See the renewal proposal for a summary of coverage {imitations and subsequent binders and policies in
Exhibit A.

SECTION X
CONTRIBUTION AND TERM OF COVERAGE

The contribution payable for coverage under this Participation Agreement is as set forth in the Adoption
and Renewal Motion, attached hereto, and incorporated herein by this reference, if duly executed by an
authorized representative of the TRUST and approved by the MEMBER’S governing board. Coverage is on an
annual basis or such shorter period of time as specifically identified in said Adoption and Renewal Motion.
Coverage shall be deemed continuing unless terminated as provided herein,

IN WITNESS WHEREOF, the Superintendent hereby acknowledges participation in the Property Liability
Fund as indicated below.

Huron School District

School Superintendent Date

[ HEREBY CERTIFY that the School Board has, by motion duly passed in open
session, authorized the execution of this Participation Agreement on behalf of the District.

Business Manager Date
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Executive Summary

Thank you for giving us the opportunity to highlight the advantages of participating in the Associated School Boards
Protective Trust (ASBPT) and Associated School Boards Property/Liability Fund. We strive to offer a cost-effective
alternative to the commercial insurance market with higher limits and broader coverages.

Arthur J. Gallagher Risk Management Services, Inc. remains to be the broker of record and to service our account.

Each district’s rate is based on claims experience with specific parameters in place. We feel this formula allows for a
greater level of equity among member school districts and provides greater risk sharing among our member school
districts.

ASB Property/Liability Fund’s Broad Service Platform

We have created a broad, competitive program specifically with South Dakota School Districts in mind. Our services have
continually evolved over our 30+ year history and are regularly enhanced based on direct feedback from our school leaders
and our Property/Liability Advisory Committee that meets throughout the plan year.

ASB Property/Liability Fund’s keeps business local to South Dakota

ASBPT recognizes the importance to keeping business local to South Dakota. Associated School Boards of South Dakota,
the administrator of the Protective Trust is located in Pierre, SD. Our third-party claims administrator is Claims
Associates, Inc. based in Sioux Falls and Rapid City, SD.

Risk Pool Protection

By being a member of ASB Property/Liability Fund you have the protection of being a member of a Governmental Risk
Pool. Your district will share risk from catastrophic losses with over twenty other South Dakota school districts. The ASB
Property/Liability Fund is built on serving only South Dakota school districts and their interests. We differ from
commercial insurance carriers because we do not have a profit margin to meet. Any “profits” the property/liability fund
earns over time stays with the fund to help offset future premium increases.

Our only goal is to provide comprehensive, stable, efficient and affordable insurance coverage to our member districts.
Professional Affiliations

Associated School Boards Protective Trust is a member, partner or sponsor with the following professional
organizations:

® Association of Governmental Risk Pools (AGRIP)

* School Administrators of South Dakota (SASD)

® South Dakota Association of School Business Officials (SDASBO)
® South Dakota School Superintendents Association (SDssA)

* South Dakota Council of School Attorneys (COSA)
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We hope you see our coverages and policy limits are unmatched as well as our competitive premium. We also hope you
notice our dedication to serving school districts and how this program is tailored directly to serving school districts and
trying to mitigate any exposure to claims the district may have.

Thank you for the opportunity to allow the Protective Trust to serve you and to enjoy our affordable, comprehensive
insurance program tailored solely for South Dakota School Districts.

Please do not hesitate to contact me with any and all questions on your ASB Property/Liability Fund proposal.

Holly Nagel

Chief Financial Officer/Director of Protective Trust Services
Associated School Boards of South Dakota

306 E. Capitol Ave. Ste 100, PO Box 1059

Pierre, SD 57501

605-773-2515

hnagel@asbsd.org




Service providers:

e Claims Associates, Inc.
© Third-Party Claims Administrator
o Appraisals and Roof Inspections

e Arthur ). Gallagher
o Property/Liability & Workers’ Compensation Broker
* Responsible for placing coverage with reinsurers
* Responsible for claims advocacy with reinsurers

e Reinsurance Carriers
o Property
= Travelers Insurance Company
* Includes Boiler & Machinery Coverage
o Liability
* Great American Insurance Group

e Cyber Liability
o Underwriters at Lloyd’s of London

® (Crime Carrier

© National Union Fire Insurance Company of Pittsburg, PA (AIG)

® AON Global Risk Solutions
o Actuarial services

e [Fide Bailly, LLP
o Audit Firm

e Gallagher Bassett
o Loss Control Specialists




Additional Property/Liability Program Benefit Enhancements

e The Protective Trust has a strong partner in Associated School Boards of South Dakota. Because of this we can
offer very competitive and unique risk management opportunities that commercial carriers cannot match. That
is why we offer the following benefits to members of ASB Property/Liability Fund:

o 1 FREE registration to the School Law Seminar hosted annually by COSA.

o 1 FREE registration to the Collective Bargaining Workshop hosted annually by ASBSD.

o 1 FREE registration for your district’s new superintendent to attend the Aspiring Superintendent
Workshop sponsored by SASD.

o 1 FREE registration for your district’s business manager to attend the Debit/Credit Workshop sponsored
by SDASBO.

e Boiler Inspections
o Inspections are scheduled on behalf of school districts and performed by Mutual Boiler Re a member of
the FM Global Group.

e Roof Inspections
o Claims Associates is contracted to provide inspections and the reports for school districts assists them in
planning and budgeting for future capital outlay projects based on the remaining life expectancy of their
roofs. This is provided at no charge.

e Building Appraisals and Values

o Participating members receive, on a seven-year cycle, an updated appraisal and value of their buildings
at no charge.

o ASB Property/Liability Fund does not have a coinsurance provision, that means if a building is insured for
$15,000,000 and a cover peril completely destroys a building, and it costs $18,000,000 to replace, the
fund will still pay full replacement cost.

o We feel it is an important provision to give school administrators a sense of peace knowing their
buildings are completely covered.




Property, Inland Marine, Auto Physical Damage and Equipment Breakdown

Coverages and Limits:

Limit

Description (Per Occurrence unless otherwise noted
- regardless of the number of members
involved)
Loss Limit Of Insurance (Including Building And $300,000,000
Contents)
Extra Expense $10,000,000
Business Income (Excluding Payroll) $5,000,000
Flood $25,000,000
— Annual Aggregate, All Members Combined
Earthquake $35,000,000
— Annual Aggregate, All Members Combined
Contractors Equipment: Actual Cash Value
-Contractors Equipment $5,000,000
-Newly Acquired — 90 Days - $1,000,000
-Rental Expense $100,000
Auto Physical Damage: Actual Cash Value
-While At Insured Premises $5,000,000
-While Over The Road $5,000,000
-Newly Acquired — 90 Days $1,000,000

Accounts Receivable $5,000,000

Brands And Labels

Included in the Limit of Insurance
applicable to Business Personal Property —
Stock

Building Glass Repairs

Included in the
Building Limit of Insurance

Business Travel Including Sales Representatives

$100,000
Samples
Claim Expenses $500,000
Contract Penalties $100,000
Debris Removal 25% | ]
'Expediting Expenses $1,000,000
Fine Arts $2,500,000
 Fire Department Service Charge ' $100,000 -




Flre Dewce Recharge

“Fungus” Wet Rot Dry Rot, Bacteria and Virus-

lelted Coverage

Installment Or Deferred Sales

Loss Of Mastery Key

New Constructlon At° Scheduled Premlses
(Frame Excluded)

Newly Acquired Property- Bwldmgs

Newly Acqurred Property Busmess Personal
Property

Non-Owned Detached Trailers

Ordinance Or Law Coverage (Value Of The
Undamaged Bundmg)

Ordinance Or Law Coverage (Demolltlon &
Increased Cost Of Constructton)

Outdoor Trees Shrubs Sod, Plants and Lawns

Pairs And Sets

Pollutants And Contamlnants Cleanup

Preservatlon Of Property

Protectlon of Property

Reward Coverage

Sewer And Dra|n Backup

Transrt

$2,500,000

$250,000

$5O OOO Any One Occurrence

$25O 000 Any One "Pollcy Year"

$100,000

$‘IOO OOO

$10 000 OOO 90 days

$10,000,000, 180 days

$‘IO 000, 000 180 days

$100,000

Included in Bundmg
L|m|t of lnsurance

$10 000 OOO Bwldlng Property

Included in the Limit of Insurance

applicable to Business Personal Property —

Stock
$250 000 in any one "Pollcy Year

180 days

$250,000

$1 OO 000

Included in the Limit of Insurance

$500,000

Transrtlon To Replacement Premises

Included W|th[n the
Limit of Insurance applicable to the

Covered Property that is moved

‘Unnamed Premises: At All Unnamed Premises-
Bundrng

$2,500,000

"Unnamed Premlses At All Unnamed Premises—
BPP

$1,000,000

Utility Service Interruption

$'I 000 000




Valuable Papers $1 OOO OOO

Water Damage Burldmg Tear Out And Repalr ) Included iniéuildi_n_g Limit of Insurance B
\Water Seepage s10000

Wind Blown Debis ~ sas00 :
Addrtronj Covered Property - In_cluded -
_Anlmials”” - $25000 7

Athletic Uniforms, Band Uniforms, And Theatre  Included in BPP

Costumes

IBIISIness Income Fnom Aumhary Operatlons ) $25000 o .
Personal Effects of Others ~ $100,000 subject o $5.000 Per Person
rIziacng-I;ersonalEIfects - o _ Included In I;ersonal Effeeta of Others R
iMusE:aI Instrdnwients - - Iineluded in 7BiF;P - _ _
Personal Errects Of Students | | Inclddedﬂln Personal éﬁect; of Others
Green (Ehou:e - 7 “ 7 $100 000

Green Alternatfves Increased Perlod of Restoratlon 30 Days

Business Income Coverage Form

Business Travel Included in
Business Income Limit
of Insurance

C|V|I Authorlty (72 Hour Waitrng Perlod Applles) 30 days

Dependent Propertles $100,000

Including Worldwide Coverage Territory (72 Hour  From All Dependent
Waiting Period Applies) Propertles

Extended Income 180 Days

“Fungus”, Wet Rot, Dry Rot, Bacteria And Virus ActuaI Loss Sustained
Limited Coverage for 30 Days

Ingress And Egress (24 Hour Waiting Period 30 Days

Appl:es)

Ordrnance And Law Coverage (Increased Penod $250,000
- Of Restoration) Business Income Limit
Pollutants And Contaminants Cleanup $250 000 In any one "Policy Year"




Sewer And Drain Backup Included in
Busmess Income L|m|t

Transit $500 OOO

Utrllty Serwce Interruptlon (48 HourWaItlng Penod $1 OOO 000
Apphes)

Web Site And Internet Serwces (12 Hour Wartrng $100,000
Perrod Applles)

Green Alternatlves Increased Penod Of 30 days
Restoratron

Extra Expense Coverage Form

CIVII Authonty 30 Days
Dependent Properties $100,000 From All Dependent
IncIudlng WOI’|dWIde Coverage Terrltory Propertles

“Fungus”, Wet Rot, Dry Rot, Bacteria And Vlrus Actual Loss Incurred for 30 Days
lerted Coverage

Ingress And Egress 30 Days

Ordmance Or Law Coverage (Increased Perlod Of $250 OOO
Restoration)

PoIIutants And Contamrnants Cleanup 7 $25O OOO In any one "Pollcy Year"
Transit S | $500 OOO | 7 7
_Utlll’[y ServrceInterruptlon B - $1,I;)O-O,OCIJV _
-WebsIte And Internet Serwces - $1600&)7 R : -

Equ|pment Breakdown Coverage Form (Borler & Machmery) PIease note BO|Ier lnspectrons
are scheduled on behalf of dlstrlcts

Equrpment Breakdown errt Of Insurance o ' $100,000 OOO |

_(;:-C_Retrigerants - IncIuded IHEG Equlpment Breakdown L|m|t
HazarchSubstarEes - $5,CF0,000 -
“Spoilage - E‘p;T(J_OtﬁO—_ ]
Expediion Expenses 1000000

Builder’s Risk Form-In Anv OneOccurrence

At All Locations '$10,000.000




At a Temporary Storage Location Site $100,000

Builder’'s Risk Property While in Transit

$100,000
Member Deductibles

e Member Property: 55,000

e Member Auto Physical Damage: $5,000

* Member Equipment Breakdown (B&M): 51,000
s  Wind/Hail: 520,000

Policy Exclusions

* Standard exclusions apply please see policy for details




Crime Policy

Coverages and Limits:

.bescription" e e lMLimit bedu::.t.ils.ié
Employee Theft-Per Loss Coverage © $1000000  $1,000
Forgeryor Alteration $1,000000  $1,000
inside the Premises — Theft of Money and Securities  $1,000,000  $1,000
Inside the Premises-Robbery, Safe Burglary-Other  $1,000,000  $1,000
Property

Outside the Premises ) 51000000 $1,000
Computer Fraud - 51000000  $1000
7Fu;d;:r}$ns;fer Fraud o o 751,000,.000 -.gi,C-JOO
VI\/Vtro;eV\:Orders & Counterfeit“[\_/loney - $1,000,bd0 I -S-Z.L,.OOO
Faithful P-e“r_fc-n-';r;-a.n;:é_Of.l-)-l.Jty Cover;g; 7For 51000,000 | Sl,CV}0707
Government Employees Per Loss

Impersonatioﬁ ;ri.':aiua(;c;verrage “ - SlOb,OOO 325,b00 -

Endorsements

= South Dakota Changes

= Economic Sanctions Endorsement

= Notice of Claim (Reporting By E-Mail)

=  Protected Information Exclusion

= |ndirect Or Consequential Loss Exclusion

= Add Credit, Debit Or Charge Card Forgery - $1,000,000/Includes

= Add Faithful Performance Of Duty Coverage For Government Employees - $1,000,000 Per Loss

=  Bonded Employees Exclusion Deleted

= Employee Post Termination Coverage - 90 Days

= Prior Theft Or Dishonesty - 510,000

=  Additional Named Insured

* Include Treasurer Or Tax Collectors As Employees - Any tax collector or treasurer of any of those named as
insured

= Include Specified Non-Compensated Officers As Employees - Any elected or appointed officials

= |mpersonation Fraud Coverage - $100,000 Sub-Limit With $25,000 Deductible

= Blanket Loss Payee

* Include Volunteer Workers Other Than Fund Solicitors As Employees

= Forms Index Endarsement

®  Include Volunteer Workers As Employees




* Include students as employees

* Include Designated Persons as Classes of Persons as Employees — Any board member of any of those named
insured

® Retro Date Endorsement — $200,000 going Backwards and $1,000,000 going forward

Policy Exclusions
» Standard exclusions apply please see policy for details

Member Deductible
Member Crime Deductible: $1,000




General Liability (Coverage A)

Coverages and Limits:

Coverage

General Liability Aggregate Limit Per Year

Limits of Liability, Each Occurrence

Premises/Operations

Products/Completed Operations

Personal & Advertising Injury

Fire Damage Legal Liability-Any One Fire

Legal Defense Costs

Contractual Liability-As Defined (Tort)
Host Liquor Liability

Professional Health Care Services Liability

Non-Owned Watercraft Coverage

Pollution Liability

Covered Parties

Member Deductibles

Member General Liability: SO

Policy Exclusions

Limit (Per Occurrence Unless
Otherwise Noted)

Unlimited

$5,000,000

$5,000,000

$5,000,000

$5,000,000

$5,000,000

Defense Costs In Addition To Limit Of Liability

Included

Included

Miscellaneous Medical Malpractice - School
Nurses, Student Nurses, Counselors, and Allied
Health Professionals for claims from third
parties arising out of the scope of their duties

Yes, 26 feet or less

Limited Coverage

Trustees, Elected or Appointed Board Members,

Employees, Student Teachers, Teaching
Assistants, and Volunteers

= Standard exclusions apply please see policy for details




School Board Legal Liability and Employment Practices Liability (Coverage B)

Coverages and Limits:

Limit (Each Claim/Aggregate Unless
Coverage : Otherwiie ilgotegd)
School Board Errors & Omissions $5,000,000
Employee Benefit Liability $5,000,000
Corporal Punishment $5,000,000
Employment Practices $5,000,000
Sexual Molestation 55,000,000

School Board Legal Member Deductibles

School Board Legal Liability Claims: $10,000
Defense Only Claims: $5,000

Employee Benefits Liability Claims: S0

Employment Related Practice Member Deductibles

Employment Related Practices Liability Claims: $10,000

Policy Exclusions

= Standard exclusions apply please see policy for details




Defense Only Coverage (Coverage B)

Coverages and Limits:

Limit (Each Claim/Aggregate Unless
Coverage Otherwise Noted)
Defense Only $10,000
Individualized Education Plan (IEP) $10,000

Defense Only Coverage includes:
» Defense Costs arising out of an allegation of unlawful corporal punishment; except
that such coverage shall cease immediately for any Covered Party or Covered
Person against whom such acts are established in fact;

» Defense Costs arising out of or in connection with any alleged violation of the
Employee Retirement Income Security Act of 1974, and related regulations, or similar
provisions of any statutory or common law;

¢ Defense Costs arising out of or in connection with allegations of discrimination
against students because of race or national origin, including Claims brought by
governmental agencies;

» Defense Costs arising out of or in connection with any Claim alleging negligent
supervision, negligent employment, negligent investigation, negligent reporting or
failure to report to the proper authorities by the Covered Party when such allegation
is alleged to have resulted in or contributed to Bodily Injury, abused or Sexual
Molestation;

* Defense Costs arising out of Wrongful Employment Practices allegations
provided that coverage applies only to Claims first made against the Covered Party
while this policy Coverage Agreement is in effect and shall not include any amount of
back wages, salaries, employee benefits, or other forms of compensation due;

» Defense Costs for defense of groundless, false or fraudulent Claims up to the limit
of $10,000;

» The obligation or duty to defend or pay for the costs, expenses and attorney fees of
defense where the Claim alleges dishonest, fraudulent, or criminal acts of the
Covered Party shall cease immediately for any Covered Party against whom such
dishonest, fraudulent, or criminal acts are established in fact;

This cost of defense coverage is an entirely different coverage from defense costs related to other claim types triggered
by legal lawsuits. This coverage is triggered when there is an EEOC, OCR, or IEP administrative hearing brought against
the district. This type of coverage is mostly unique to ASB Property/Liability Fund.

Member Deductible
Defense Only: 55,000

IEP Defense: 55,000




Automobile Liability

Coverages and Limits:

Coverage | lelt (Each Accident Unless
Otherwise Noted)

Llab|||ty, Combined Srngle Limit S5, OOO 000
Unsured Mitorists E;er;lg(um) Eohpzciden | $50,000/$1,000,000
7Un7derm:f>ured _IVI;o_r;s_t-s Coverage (UIM) Eac-l:.;e;@c__“ 7 5565&];51,000,000
Tlraibli;ty coverage ;r_o_v;n_ed Vehicles B | $57O£CEO ------- _
-Llablllty7C0verag:e For leed And No; Owne;i \;emgi | . __;5 000 000 -

Garage Liability-Automotive Repair And Technologv
Programs $5,000,000

SZ 000 Any One Person/$25 000
Medlcal Payments Aggregate Any One Accudent

Member Deductibles

Auto Liability Member Deductible: $0

Policy Exclusions

= Standard exclusions apply please see policy for details




Quick Summary of Coverages, Deductibles, and Policy Limits

Deductible Limit
Building & Contents-Per Occurrence $5,000 $300,000,000
Replacement Cost and
No Coinsurance
Provision
Wind/Hail $20,000 $300,000,000
Auto Physical Damage-Per Occurrence $5,000 Actual Cash Value
Boiler & Machinery (Equipment Breakdown)-Per Occurrence $1,000 $100,000,000
Crime $1,000 $1,000,000
General Liability-Each Occurrence/(unlimited aggregate) S0 $5,000,000
Primary School Board Legal Liability (E&O and Employment $10,000 $5,000,000; except
Practices)-each claim/aggregate $5,000,000 for sexual
molestation
= Defense Only Claim $5,000 $10,000
= School Board Legal Liahility Claims 510,000 $5,000,000
Professional Health Care Services Liability SO $5,000,000
Auto Liability Coverage-Each Accident S0 $5,000,000

Special Notices

* Please note the general liability difference as it will differ from most general liability policies
e We have a $5,000,000 limit per occurrence and an unlimited aggregate for Coverage A. You can have
numerous liability claims reach the $5,000,000 limit in a policy year and have an unlimited aggregate

* We have a wind/hail deductible of $10,000/$20,000. TIV below $25,000,000 will be $10,000 and TIV above
$25,000,000 will be $20,000

Additional Member Options

We can offer our clients excess limit options for General Liability and Primary School Board Legal Liability. Below is a
sample pricing matrix for your consideration based on Student Count of the District. Please note that additional limits
are subject to no claims over $100,000 and additional underwriting. Exceptions may be considered for a member that
has a claim in excess of $100,000.

Student Count of District | Premium per million of Excess Limits
1—2,500* $1,000
2,500-5,000* $1,500
5,000+ Refer to ASBSD




Premium Summary: ASBPT - Property Liability Fund

Huron School District Due Date: July 20, 2022
Description 2022-2023
Renewal Premium
2021/2022 597,442,450
2022/2023 5102,872,895
TIV Increase/(Decrease) 55,430,445
Excess Insurance $200,301.00
Loss Fund Contribution $111,744.00
Other Expenses $89,151.00
Property Premium $249,412.00
Liability Premium $151,783.00
Premium Grand Total $401,195.00

Cyber Coverage is not included in pricing.

Please make check payable to:

ASB Property Liability Fund
PO Box 1059
Pierre, SD 57501

Please do not include other payments in this check such as health, workers’ compensation or any ASBSD functions.




Current Participating Members

ASB Property/Liability Fund 2021-2022

| Bennett County School District
 Big Stone City School District

Lyman School District

~ New Underwood School District

f Bison Schoﬁol District

Northwest Area Ed Coop

_ Cornbelt Educational Cooperative

Northwestern Area School District

Doland School District

Oelrichs School District

Dupree School District

Oglala Lakota County School District

Edgemont School District

Sisseton School District

Faith School District

Stanley County School District

Frederick Area School District

Tripp-Delmont School District

Huron School District

Wall School District

Kadoka Area School District

Wessington Springs School District

Lemmon School District




" "XEEy, Ralyna Schilling, M. Ed.

A 4"} Director of Special Services
& g 705 Dakota Ave N
o = Huron, SD 57350
o = P: (605) 353-6680
il - “ b F: (605) 353-6705
SPECIAL SERVICES ralyna.schilling@k12.sd.us

Proposed Changes to the Comprehensive Plan For Special Education for 2022-2023
School Year.

6/13/2022
Dear Huron School District Board Member,

| have reviewed and revised the Comprehensive Plan for Special Education and am
submitting the documents for approval.

The following changes were made:
e Page 1: Date change: June 28, 2021 to June 13, 2022
e Page 1: Change name of Director of Special Services: “Lori Wehlander” to
“Ralyna Schilling”
e Page 1: Change address: “150 5% St. SW” to “705 Dakota Ave. N”
e Page 2: Change date: “June 28, 2021” to “June 13, 2022”

Sincerely,
Oﬁm&w%%/

Ralyna Schilling




HURON SCHOOL DISTRICT #2-2
HURON, SOUTH DAKOTA

SCHOOL DISTRICT

COMPREHENSIVE PLAN
FOR SPECIAL EDUCATION

Adopted: June 13, 2022

The Huron School District #2-2 does not discriminate on the basis of race, national origin, sex, disability, age, or religion in
admission or access to or treatment or employment in its programs and activities. Any person having inquiries concerning the
District’s compliance with Title VI, Title IX, Section 504, or the Americans With Disabilities Act (ADA) is directed to contact
Ralyna Sehitling, Director of Special Services, 705 Dakota Ave N, Huron, SD 57350, telephone number: (605) 353-6997, who
has been designated by the Huron School District School Board to coordinate the District’s efforts to comply with the regulations
implementing these sections, or the U.S. Department of Education, Office for Civil Rights, One Petticoat Lane, 1010 Walnut
Street, 3" Floor, Ste. 320, Kansas City, Missouri 64106, telephone number: (816) 268-0550; TDD number: (800) 877-8339; E-
mail: OCR.KansasCity(@ed.gov; or fax number: (816) 286-0599.




South Dakota Comprehensive Plan/Program Narrative

Sec. 300.201 Consistency with State policies.

The LEA, in providing for the education of children with disabilities within its jurisdiction, must
have in effect policies, procedures, and programs that are consistent with the State policies and
procedures, established under Secs. 300.101 through 300.163, and 300.165 through 300.174.
(Authority: 20 U.S.C. 1413(a)(1))

South Dakota Administrative Rule 24:05:21:01. Local education agency comprehensive plans-
Contents.

Each local education agency must have a current comprehensive plan approved by the school
board on file with the district superintendent or designee. Documentation supporting the
implementation of the local school district’s comprehensive plan shall be maintained by the
district for review by Special Education Programs staff during onsite monitoring visits. Districts
shall update comprehensive plans consistent with 24:05:21:01.02 and recertify their content
annually.

The Huron School District has formally adopted the following policies and procedures as the district’s
comprehensive plan for special education. These policies and procedures were approved by the school
board on June 13, 2022. As indicated by the signature below, the authorizing official acknowledges the
district will meet all requirements of the Individuals with Disabilities Education Act and Article 24:05
through the implementation of these policies and procedures and furthermore, provides assurances
that it meets each of the conditions in 34 CFR 300.201 through 300.213.

CERTIFICATION- | certify that | have read and reviewed the above assurance and will comply with all
provisions of applicable federal and state laws.

Dr. Kraig Steinhoff, Superintendent Date:

150 5" St. SW, Huron, SD 57350 605-353-6990

*This page must be signed by the school district official listed above and returned to SD DOE



South Dakota LEA Comprehensive Plan: Program Narrative

SECTION I: Free and Appropriate Public Education {FAPE) 34 C.F.R. §§ 300.101-300.108, 300.110; ARSD
24:05:13:02

It Is the goal of the Huron School District provide full educational opportunity to all chitdren with disabllities residing in the
district{s) between the ages of 3 and 21, inclusive, including children with disabilities who have been suspended or expelled
fram scheol, as provided for in 300.530(d); 24:05:26 and 24:05:26.01, ARSD. Specific reference in the narrative to Include:

®  FAPE beginning at age 3; 300,101(b); ARSD 24:05:13:02

The Huron School District will make a FAPE available to all students with disabllities who reside within the boundaries of the
district between the ages of 3 and 21 years of age. This includes any student with a disahility who has been suspended or
expelled. All eligible preschocl aged students will have FAPE made available to them by their third birthday, including those
whose birthdays fall during the summer months.

®  Children advancing from grade to grade; 300.101(c); ARSD 24:05:13:02

All eligible Huron School District students with disabilities, regardless of whether they are advancing from grade to grade, will
have FAPE avallable to them on an Individualized basis as determined by the studant’s IEP team on an annual basis. Exceptichs
to FAPE for students aged 3-21 includes those students who have graduated from high school with the regular high school
diploma.

One exception to the age range of FAPE is the special education student turning 21 during the scheol year who would continue
to have free school privileges during the duration of that school year. Another exception [s that children younger than age 3
who qualify for prolonged assistance will receive spaclal education and related services, despite not yet being age 3.

®  FAPE- methods and payments; 300.103; ARSD 24:05:19:08
The Huron School District may apply whatever Fedaral, State, local, and private funds are available to meet its obligations for
the provision of FAPE and must ensure that FAPE is provided at no cost to parents and without delay — even if the sources of
funding are still being determined. However, this does not relieve any insurer or similar third party from its responsibility to pay
for otherwise valid obligations.

® Residentlal placement; 300.104; ARSD 24:05:19:08

When necessary, the Huron School District will provide FAPE to students with disabilities through a public or private residential
program at no cost to the parents.

®  Assistive technology; 300.105; ARSD 24:05:27:18 ARSD 24:05:27:19
When necessary for FAPE, the Huron School District will provide assistive technology to students with disabilities and the
evaluation for such at no cost to the parents. This may include assistive technology to be used at heme, when that is
determined to be essential for FAPE on a case-by-case basis.

¢ Extended school year services; 300.106; ARSD 24:05:25:26

When necessary for FAPE, the Huron School District will provide extended school year servicas to students with disabilitles at
no cost to the parents. This s determined by the IEP team of the student,

® Nonacademic services; 300.107; ARSD 24:05:28:06
To the maximum extent possible, the Huron School District will ensure that students with disabilities are allowed to participate
with non-disabled peers during nonacademic services such as extracurricular activities, meals and recess. If supplementary aids

and services are necessary to achieve this integration, the school district will provide them to the maximum extent possibie.

®  Physical education; 300.108; ARSD 24:05:28:08



To the maximum extent possible, the Huron School District will allow students with disabllities to participate in physical
education classes with non-disabled peers unless a student requires specially destgned physical education In the child's IEP.

®  Program options; 300.110; ARSD 24:05:28:04

To the maximum extent possible, the Huron Schaol District will ensure that students with disabilities have access to the same
program options as students without disabilities, such as art music, consumer education, and vocational education.

SECTION II: Full educational opportunity goal (FEOG) 34 C.F.R. § 300.109; ARSD 24:05:22:04, ARSD
24:05:22:04.01

The Huron School District will have in effect policies and procedures, demonstrating that the district has established 3 goal of
providing full educational opportunity to all children with disabilities, aged birth through 21, consistent with the timetable for
accomplishing that goal.

District Narrative:

The Huron School District, consistent with the timetable established by the State of South Dakota and Past B of the Individuals
with Disabilities Education Act (IDEA), has a goal of providing full educational opportunity to all children with disabilities, aged
birth through twenty-one, The district will review data annualiy (e.g. state performance plan indicators, state and district wide
assessments) to guide decisions with regard to adjustments In its programs to ensure appropriate services to all students with
disabilities.

SECTION Ill: Child Find 34 C.F.R. § 300.111; Child Identification ARSD 24:05:22
District Narrative:

The Hureh School District has in effect policies and procedures for ensuring that ali children with disabilities who reside within
the boundaries of the district/cooperative member districts, including those wha are homeless children or are wards of tha
state, and children with disabilities who attend private schools, regardless of the severity of their disabilities, who are in need of
special education and related services are identified, located, and evaluated and a practical method Is developed and
implemented to determine which children with disabllities are currently receiving needed special education and related
services.

¢ Use of the term developmental delay; ARSD 24:05:24.01:09

The Huron School District recognizes a student three, four, or five years old may be identified as a student with a disability if the
student has one of the major disabilities or if the student experiences a severe delay In development and needs special education
and related services. A student with a severe delay in developmeant functions at a developmental level two or more standard
deviations befow the mean in any one area of development specified in this section or 1.5 standard deviations below the mean
In two or more areas of development. The areas of development are cognitive development, physical development,
communication development, social or emotional development, and adaptive developrent.

¢  Children who may be suspected of having a disabillty, and in need of special education, even though they are
advancing fram grade to grade, 300.111(c){1); ARSD 24:05:22:01

The Huron School District ensures that children who may be suspected having a disability, and In need of special education,
even though they are advancing from grade to grade are subject to child find requirements.

®  Children wha are highly mobile, including migrant children, 300.111{c}{2}.

The Huron School District ensures that children, who reside within the Huron School District and are highly mobile, including
migrant children, are subfect to chiid find requirements.



Huron School District Policy Statement

The Huron School District has in effect policies and procedures to ensure that all children with disahilities who reside within the
boundaries of the district and who may be in need of special education and related services are located, identified, and
evaluated according to all relevant regulations. This includes those students who may be homeless or wards of the state, as well
as children with disabilities who may attend private schools within the jurisdiction of the district and children receiving
alternative instruction under SDCL 13-27-3 within the legal boundaries of the district. Child find includes our ongoing efforts to
identify pre-school and school age students with disabilities through our referral and evaluation procedures, as well as our
periodic screening of preschoolers who may be experiencing developmental delays.

Implementing a Child Identification System in the Huron School District

® The Director of Special Services is responsible for coordination, implementation, and documentation of the system for
the District.

® The Huron School District shall provide an ongoing referral and evaluation process that is broad enough to reach all
potential consumer groups. The Director of Special Services or designee shall publish in the local newspaper,
pamphlets, posters displayed throughout the district, annual district-wide mailing, or the district web page public
awareness information describing the District’s child identification efforts to locate disabled children birth through
twenty-one on an annual basis.

® Notices are printed in the Huron Daily Plainsman newspaper or district website: www.huron.k12.sd.us.

® The Director of Special Services shall notify all private schools, including religious schools, and children receiving
alternative instruction under SDCL 13-27-3.

Huron School District Procedures for Collection, Maintaining, and Reporting Child Identification Data:

Upon conclusion of group screening activities, which will include children not currently enrolled in public school education
program — the District shall:

Ensure that the individual designated to conduct the screening activity be responsible for collecting the
information and providing a summary report indicating the results of the screening to the district.

Report the results of the screening activities to each child’s parent(s) or guardian(s).

Review the results of the screening instruments to determine whether a specific child should be more closely
evaluated or diagnosed.

If a child is suspected through the screening activity to be in need of special education services, a referral will be
made to conduct a multi-disciplinary evaluation to determine eligibility for special educaticn and special
education and related services — provided parental notification and consent is obtained.

Ensure that the screening information gathered will not be used to label children or used exclusively to develop
individual education programs.

Huron School District Referral Procedures:

Referral defined. A statement to the effect that a referral includes any written request, which brings a student to the attention
of a school district administrator (building principal, superintendent, or Director of Special Services) as a student who may be in
need of special education. A referral made by a parent may be submitted verbally, but it must be documented in writing by the
district. Referrals for 3-21 age students submitted late in the school year or in the summer will be acted upon when school
resumes. Other sources of referrals include the following:

Referral through screening;

Referral by classroom teacher;

Referral by other district personnel;

Referral by other public or private agencies; and
Referral by private schools, including religious schools.

SECTION 1V: Individualized Education Program (IEP) 34 C.F.R. 300.112; ARSD 24:05:27

The Huran School District ensures that each identified student with a disability has a current IEP in place that meets the
requirements of Section 636(d) of the IDEA, and that has been developed in accordance with the requirements at 34 CFR
sections 300.320 through 324. All identified students with disabilities in the Huron School District will have a current IEP in place



at the beginning of the school year, and for eligible preschool students, by their third birthday. Each eligible student’s IEP will be
reviewed perlodically, but not less than annually, to review progress and determine whether annual goals are being met,

® Content of the IEP; 300.320(a)(1-7); ARSD 24:05:27:01.02

The Huren School District will ensure that each student’s individuallzed education program shall include:

(1) A statement of the student’s present levels of academic achievement and functional performance, including:

(a) How the student's disability affects the student's involvement and progress in the general education curriculum {i.e.,
the same curriculum as for nendisabled students); or
{b) For preschool student, as appropriate, how the disabllity affects the student's participation in appropriate activities;

{2) A statement of measurable annual goals, including academic and functional goals, designed to:

{a) Meet the student's needs that result from the student's disability to enable the student tc be involved in and progress
in the general education curriculum; and
(b} Meet 2ach of the student's other educational needs that result from the student's disability;

For students with disabilities who take alternate assessments aligned to alternate achievement standards, each student's
[EP shall provide a description of benchmarks or short-term objectives;

(3} A statement of the speclal education and related services and suppleme ntary aids and services, based on peer-reviewed
research to the extent practicable, to be provided to the student, or on behalf of the student, and a statement of the program
modificaticns or supports for school persannel that will ke provided to enable the student:

(a) To advance appropriately toward attaining the annual goals;

(b) To be involvad and make progress in the general education curriculum In accordance with this section and to
participate in extracurricular and other nonacademic activities; and

{c} To he educated and participate with other students with disabilities and nondisabled studants in the activities
described in this section;

(4) An explanation of the extent, if any, to which the student will not participate with nondisabled stadents in the regular
class and in activities described in this section;

(5) A statement of any individual appropriate accommeodations that are necessary to measure the academic achievement
and functional performance of the student on state and district-wide assessments consistent with § 24:05:14:14. If the IEP team
determines that the student shall take an alternate assessment instead of a particular regular state or district-wide assessment
of student achievement, a statement of why:

{a) The student cannot participate in the regular assessment; and
{b} The particular alternate assessment selected is appropriate for the student;

(6) The projected date for the beginning of the services and madification described in this section and the anticipated
frequency, location, and duration of those sarvices and modifications;

(7} A description of how the student's progress toward the annual goals describad in this section wlill be measured and when
periodic reports on the progress the student Is making toward meeting the annual goals will be provided;

{8} Beginning nat lzter than the first IEP to be in effect when the student turns 16, or younger if determined appropriate by
the |EP team, and updated annually thereafter, the 1EP shall include:

{a) Appropriate measurable postsecondary goals based upon age-appropriate transition assessments relatad to training
or education, employment, and, If appropriate, independent living skills; and
(b) The transition services (including courses of study) needed to assist the student in reaching those goals; and

(9) Beginning not [ater than cne year before a student reaches the age of majority under state law, the student's
individualized education program must include a statemant that the student has been Informed of his of her rights under Part 8
of the Individuals with Disabilities Education Act, if any, that will transfer to the student on reaching the age of majority consistent
with § 24:05:30:16.01,

®  Transition services; 300.320(b); ARSD 24:05:27:13.02

On or before a student turns 16 years of age, the Huron School District will ensure that each student's individualized education
program shall include:

Transition services that are a coordinated set of activities for a student with a disability, designed to be within a results-oriented
process, that is focused on improving the academic and functional achievement of the student with a disability to facilitate the
student's movement from school to pest-school activities, including postsecondary education, vocational education, integrated
employment {including supported employment}, continuing and adult education, adult services, independent living, or
community participation. The coordinated set of activities shall be based on the individual student's needs, taking into account
the student's strengths, preferences and interests, and may include instruction, related services, community experiences, the



development of employment and other post-schocl adult living objectives, and, if appropriate, acquisition of dally living skills and
provision of a functional vocational evaluation,

Transition services for students with disabilities may be special education, if provided as specially designed instruction, or
related services, if required to assist a student with a disability to benefit from special education.

® Transfer of rights at the age of majority; 300.320(c); ARSD 24:05:27:01.03

Beginning not later than one year before a student reaches the age of majority under state law, the Huron School District ensures
that each student's individualized education program will include a statement that the student has been informed of his or her
rights under Part B of the Individuals with Disabilities Education Act, if any, that will transfer to the student on reaching the age
of majority consistent with § 24:05:30:16.01.

®  ThelEP team; 300.321; ARSD 24:05:27:01.01

The Huron Schaal District ensures that the |EP team for each student with disabilities includes the following members:
(1) The parents of the student;
{2) Not less than one regular education teacher of the student if the student is, or may be, participating in the regular
education environment;
(3} Not lass than one special education teacher of the student or, if appropriate, at least one special education provider of
the student;
{4) A representative of the school district who:
{a} Is qualified to provide, or supervise the provision of, spacially designed instruction to meet the unique needs of
students with disabilities;
{b) Is knowledgeable about the general education curriculum: and
{c} Is knowledgeable about the availability of resources of the schooi district;
(5) An individual who can interpret the instructional implications of evaluation results, who may be a member of the team
described In subdivisions 2 to 6, inclusive, of this section; '
(6) At the discretion of the parent or the school district, other individuals who have knowledge or special expertise regarding
the student including related services personnel as appropriate;
(7} if appropriate, the student; and
{8) If appropriate, Transition services participants as described in §§ 24:05:25:15.01 and 24:05:25:16.02.
The determination of the knowledge or special education expertise of any individual described in this section shall be made
by the party {parents or district) who invited the individuat to be a member of the IEP team. A district may designate another
district member of the IEP team to also serve as the district representative, if the criteria in this section are satisfied.

®  Parent participation in the IEP; 300.322; ARSD 24:05:25:16

The Huren School District ensures that one or both parents of the child are present at each IEP team meeting or are afforded the
opportunity to participate. The district shall notify parents of the meeting early enough to ensure that they will have an
opportunity to attend, scheduling the meeting at a mutually agreed-upon time and place. The notice to the parents shall state
the purpose, time, and location of the IEP team meeting and who will be In attendance and inform the parents of the provisions
relating to the participation of other Individuals on the IEP team who have knowledge or special expertise about the child,
including Information related to the participation of the Part C service coordinator or other representatives of the Part C system
at the initial IEP Team meeting for a child previously served under Part C of the IDEA,

If a purpose of the IEP team meeting is the consideration of postsecondary goals and transition services for a student, the
notice must also address the provisions of § 24:05:25:16.01.

If parents cannot attend, the district shall use other methods to ensure participation, including individual or conference
telephone calls consistent with § 24:05:27:08.04.

®  When the IEP must be in effact; 300.323; ARSD 24:05:25:22

The Huron School District ensuras, If the child is determined to be in need of special education ar special education and related
services, the |EP team shall develop an appropriate individual education program for the child. At the beginning of each schoal
year thereafter, the district must have in effect an IEP for each child with disabilities within its jurisdiction. For children
beginning at age three, an IEP shall be in effect by that date. If a child's third birthday occurs during the summer, the IEP team
shall determine the date when services under the |EP will begin.



® Development of the IEP; 300.324; ARSD 24:05:27:01.02

The Huron School District ensures in developing, reviewing, and revising each student's individualized educatlon program, the
team shall consider the strengths of the student and the concerns of the parents for enhancing the education of their student,
the results of the initlal or most recent evaluation of the student, the academic, davelopmental, and functional needs of the
student. The individualized education program team also shall:
{1} In the case of a student whose behavior impedes his or her learning or that of others, consider the use of positive
behavioral interventions and supports and othar strategies to address that behavior;
(2) In the case of a student with limited English proficiency, consider the language needs of the student as these needs relate
to the student's individualized education program;
(3) In the case of a student who is blind or visually impaired, provide for instruction in Braille and the use of Braille unless
the team determines, after an evaluation of the student's reading and writing skills, needs, and appropriate reading and
writing madia (including an evaluation of the student's future needs for instruction in Braille or the use of Braille), that
instruction in Braille or the use of Braille is not appropriate for the student;
(4) Consider the communication needs of the student and, in the case of a student wha is deaf or hard of hearing, consider
the student's language and communication needs, opportunities for direct communications with peers and professional
personnel in the student's language and communication mode, academic level, and full range of needs, including
opportunities for direct instruction in the student's language and communication mode; and
(5) Consider whether the student requires assistive technology devices and services.
(6) The regular education teacher of a student with a disability, as a member of the individualized education program team,
must, to the extent appropriate, participate in the development, review, and revision of the student's individualized
education program, including the determinaticn of appropriate positive behavioral interventions and supports and other
strategies for the student and the determination of supplementary aids and services, program modifications, and supports
for school personnel that will be providad for the student consistent with subdivision 24:05:27:01.03{3).

Nothing in this section requires the team to Include information under one component of a student's individualized education
program that is already contained under another component of the student's individualized education program. No additional
information may be required to be included in a student's IEP beyond what is explicitly required in this section.

® Routine checking of hearing aids and external components of surgically implanted medical devices, 300.113; ARSD
24:05:27:05

For children with hearing impairments, including deafness, in need of special education that wear hearing aids in school, the
district ensures the |EP team shall include a menitoring plan in the individual educational program to ensure the proper

functioning of these corrective devices.

Huron School District Policy Statement

The Huron School District has established and implements procedures for placement of eligible students in special education
programs, including general procedures, placement committee membership functions, and parent participation as outlined In
the Individuals with Disabilities Education Act (IDEA) 2004, and the Administrative Rules of South Dakota.

The Huron Schaool District shall initiate and conduct IEP team meetings to periodically review each child's individual
educational program and, if appropriate, revise its provisions. An IEP team meeting must be held for this purpose annually.
The review shall be conducted to determine whether the annual goals for the student are being achieved. The
individualized education program shall be revised, as appropriate, to address: any lack of expected progress toward the
annual goals and in the general curriculum, if apprapriate; the results of any reevaluation conducted; information about the
student provided to, or by, the parents; the student's anticipated needs; or other matters.

A. IEP Team - The Huron School District will ensure that the IEP team for each student with disabilities includes the
following members:

{1) The parents of the student;

{2) Not less than pne regular education teacher of the student if the student is, or may be, participating in the

regular education environment;

(3) Not less than one special education teacher of the student or, if appropriate, at least one speclal education

provider of the student;

(4) A representative of the school district who:

{a) Is qualified to provide, or supervise the provision of, specially designed instruction to meet the unique




needs of students with disabilities;
(b} Is knowledgeakle about the general education curriculum; and
{c) Is knowledgeshle about the availability of resources of the schoal district;

(5} An individual who can interpret the instructional implications of evaluation results, who may be a member
of the team described in subdivisions 2 to 6, inclusive, of this section

(6} At the discretion of the parent or the schoal district, other individuals who have knowledge or spacial
expertise regarding the student including related services personnel as appropriate

{7) If appropriate, the student; and

{8) If appropriate, Transition services participants as described in §§ 24:05:25:16.01 and 24:05:25:16.02.

The determination of the knowledge or special education expertise of any individual described in this section
shall be made by the party (parents or district} who invited the individual to be a member of the IEP team. A
district may designate another district member of the IEP team to also serve as the district representative, if the
criteria in this section are satisfied.

B. Development, review, and revision of individualized education program. In developing, reviewing and revising each
student's individualized education program, the team shall consider the strengths of the student and the concerns of the
parents for enhancing the education of their student, the results of the initial or most recent evaluation of the student, the
academic, developmental, and functional needs of the student.

The individualized educaticn program team also shall:

(1) tn the case of a student whose behavior impedes his or her learning or that of others, consider, the use of
positive behavioral interventions, and supports and other strategies to address that behavior.

{2) In the case of a student with limited English proficiency, consider the language needs of the student as these
needs relate to the student's individualized education program;

{3} In the case of a student wha is blind or visually impaired, provide for instruction in braille and the use of braille
unless the tearm determines, after an evaluation of the student's reading and writing skills, needs, and appropriate
reading and writing media (including an evaluation of the student’s future needs for instruction in braille or the use
of braille), that instruction in braille or the use of braille Is not appropriate for the student;

(4) Consider the communication needs of the student, and in the case of a student whe is deaf or hard of hearing,
consider the student's language and communicaticn needs, opportunities for direct communications with peers and
professional personnel in the student's language and communication mode, academic level, and full range of needs,
including opportunities for direct instruction in the student's language and communication mode; and

(5) Consider whether the student requires assistive technology devices and services.

The regular education teacher of a student with a disability, as a member of the individualized education program team,
must, to the extent appropriate, participate in the development, review, and revision of the student's individualized
education program, including the determination of appropriate positive behavioral interventicns and supports and other
strategies for the student and the determination of supplementary aids and services, program modificatlons, and supports for
schoal personnel that will be provided for the student,

Nothing in this section reguires the team to include information under one component of a student's individualized education
program that Is already contained under another component of the student's individualized education program. No additional
information may be required to be included in a student’s IEP beyond what is explicitly required in this section.

C. Content of individualized education program. Each student's individualized education program shall Include:
{1} A statement of the student's present levels of academic achievement and functional performance, including:
{a} How the student's disability affects the student's involvement and progress in the general education
curriculum (i.e., the same curriculum as for nondisabled students); or
{b) For preschool student, as appropriate, how the disability affects the student's participation in
appropriate activities;

{2} A statement of measurable annual goals, including academic and functional geals, designed to:



{a) Meet the student's needs that result from the student's disability to enable the student to be

involved in and progress in the general education curriculum; and

{b} Meet each of the student's other educational needs that result from the student's disability;
For students with disabllities who take alternate assessments aligned to alternate achievement standards, each
student's [EP shall provide a description of benchmarks or shart-term objectives;

(3} A statement of the special education and related services and supplementary aids and services, based on
peer-reviewed research to the extent practicable, to be provided to the student, or on behalf of the student, and
a statement of the program modifications or supports for school personnel that will be provided for the student:
(a) To advance appropriately toward attaining the annual goals;
(b} To be involved and progress in the general education curriculum in accordance with this section and to
participate in extracurricular and other nonacademic activities; and
(c) To be educated and participate with other students with disabilities and nondisabled students
in the activities described in this section;

(4) An explanation of the extent, If any, to which tha student will not participate with nondisabled students in
the regular class and In activities described in this section;

(5) A statement of any individual appropriate accommodations that are necessary to measure the academic
achievement and functional performance of the student on state and district-wide assessments consistent with
district policies and procedures. If the [EP team determines that the student shall take an alternate assessment
instead of a particular regular state or district-wide assessment of student achievement, a statement of why:

(a) The student cannot participate in the regular assessment; and

(b) The alternate assessment is appropriate for the student: and/or

(c) If district level assessment is not appropriate.

(6) The projected date for the beginning of the services and modification described in this section and the
anticipated frequency, location, and duration of those services and modifications;

{7) A description of how the student’s progress toward the annual goals described in this section will be
measured and when periodic reports on the progress the student is making toward meeting the annual goals
(such as through the use of quarterly or other pericdic reports, concurrent with the issuance of report cards)
wili be provided;

(8) Beginning not later than the first IEP to be in effect when the student turns 16, or younger if determined
appropriate by the |EP team, and updated annually thereafter, the IEP shall include:
{a} Appropriate measurable postsecondary goals based upon age-appropriate transition
assessments related to training, education, employment, and, if appropriate, independent living
skills; and

{b) The transition services (including courses of study) needed to assist the student in reaching those goals;
and

{9) Beginning not later than cne year before a student reaches the age of majority under state law, the student's
individualized education program must include a statement that the student has been informed of his or her
rights under Part B of the Individuals with Disabilities Education Act, if any, that will transfer ta the student on
reaching the age of majority consistent with district policies and procedures.

D. Access to IEP. The school district shall ensure that the child's [EP is accessible to each reguiar education teacher, special
education teacher, related services provider, and other service provider whe is responsible for its implementation. Each
teacher and provider described above is informed of:

(1} His ar her specific responsibilities related to implementing the child's IEP; and

{2} The specific accommodations, modifications, and supports that must be provided the child in accordance
with the IEP.
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(3) The information will be disseminated by SPED case manager to all staff responsible for implementation at
the Initial/Annual IEP meeting, beginning of each school yaar and beginning of new semester or trimaster
depending on building level schedule. Case manager will maintain documentation to show this has been
completed.

{4) All staff will receive FERPA training at the baginning of each school year and whan appropriate.

E. IEP team attendance. A member of the |IEP team described in item 1 of this sactton, {1)«(5), Inclusive, Is not required to attend
an [EP team meeting, in whele or in part, if the parent of a student with a disability and the school district agree in writing that
the attendance of the member Is not necessary because the mamber's area of the curriculum or related services is not being
modified or discussed in the meeting. A member of the IEP team may be excused frem attending, in whole or In part, an IEP
team meeting that involves a modification to or discussion of the member's area of the curriculum or related services, if:

(1) The parent and school district consent in writing o the excusal; and
(2) The member submits, to the parent and the IEP team, input into the development of the IEP before the
meeting,

F. Initial IEP team meeting for infants and toddlers, If a student was previously served under part C, an invitation to the initial
IEP team meeting shall, at the request of the parent, be sent to the part C service coordinator or other represantatives of the
part C system to assist with the smoocth transition of services.

G. |EP team meeting date. Initial IEP team meetings must be held consistent with pre-placement avaluation timelines. IEP team
meetings following reevaluations must be held consistent with district policies and procedures. As soon as possible following
development of the IEP, special education and related services are made available to the child in accordance with an IEP.

H. |EP team to determine related services. in developing a child's individual educational program, the members of the IEP
team, shall determine if any developmental, corrective, or other support services, including transportation, are required to
assist a child to benefit from special education. These services must be written into the individual educational program as
related services.

l. Determination of related services. In deciding whether a particular developmental, corrective, or other supportive service
is a related service, the members of the IEP team shall review the results of the individual evaluation used to determine the

child's need for special education. Based on the specific special education services to be provided, the Team shall determine
whether or not related services are required in order to assist the child to benefit from the speclal education program.

J. Parental consent for services. A school district that is responsibla for making a free appropriate public education
available to a student with a disability under this article shall obtain informed consent from the parent of the student
before Initially providing special education and refated services to the student.

The district shall make reasonable efforts to obtain informed consent from tha parent for the initial provision of special
education and related services to the child. To meet the reasonable efforts requirement, the district shall document its
attempts to obtain parental consent using the procedures in § 24:05:25:17.

If the parent of the student fails to respond or refuses to consent to services, the school district may not use the
procedures in chapter 24:05:30, including the mediation procedures or the due process procedures, in order to obtain
agreement or a ruling that the services may be provided to the child.

K. Parental refusal to consent -- School district obligations. If the parent of a student refuses to consent to the initial provision
of special education and related services, or the parent fails to respond to a request to provide such consent:
(1) The school district is not considered to be in violation of the requirement to make available free appropriate public
education to the student for the failure to provide the student with the special education and related services for
which the scheool district requests such consent; and
(2) The school district is not required to convene an IEP meeting or develop an IEP under this chapter for the student
for the special education and related services for which the school district requests such consent.
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L. Parental withdrawal of consent for services, If, at any time subsequent to the Initial provision of special education and
related services, the parent of a student revokes consent in writing far the continued provision of special education and
related services, tha school district:

{1} May not cantinue to provide speclal education and related services to the student, but shall pravide prior
written notice In accordance with chapter 24:05:30 before ceasing the provision of special education and related
servicas;

{2) May not use the procedures in chapter 24:05:30, including the mediation procedures or the due process
procedures, in order to obtaln agreement or a ruling that the services may be provided to the student;

{3) Is not considered to be in viclation of the requirement to make FAPE available to the student because of the
failure to provide the student with further special ecucation and related services; and

(4) Is not required to convene an IEP team meeting or develop an IEP under this chapter for the student for
further provision of special education and related services.

M. Hearing aid. For children with hearing impairments, including deafness, in need of special education who wear hearing
aids in schoof, the IEP team shall include 5 manitoring plan in the individual educational program to ensure the proper
functioning of these corrective devices.

N. External components of surgically implanted medical devices. Each Huron School District shall ensure that the external
companeants of surgically implanted medical devices are fu actioning properly.

For a child with a surgically implanted medical device who is receiving special education and related services under article
24:05, a school district is not responsible for the post- surgical maintenance, programming, or replacement of the medical
device that has been surgically implanted or of an externat component of the surgically implanted medical device.

0. Medical services, Medical services, as a related service, may only he authorized by an IEP team for dlagnostic or evaluation
purposes. Medical services means services provided by a licensed physician to determine a child's medically related disability
that results in the child’s need for special education and related services.

P. Transportation, If transportation is required for the child to benefit from the special education program, transgortation
shall be written in the individual educational program and provided at no cost to the parent. A district may not require that a
parent provide transportaticn; hawever, If hoth pa rtles agree that the parent will provide the transportation, it shall be
noted on the individual educational program and the parent shall be reimbursed by the district in accordance with state law.

Q. Yearly review and revision of individual educational programs. Huron School District shall initiate and conduct an IEP
team meeting to periodically review each child's individual educational program and, if appropriate, revise its provisions. An
IEP team maeeting must be held for this purgose annually.

The review shall be conducted to determine whether the annual goals for the student are being achieved. The individualized
education program shall be revised, as apgropriate, to address: any lack of expected progress toward the annual goals and In
the general curriculum, if appropriate; the results of any reevaluation conducted; information about the student provided to,
or by, the parents; the student's anticipated needs; or other matters.

R. Agreement to change IEP, In making changes to a student's IEP after the annual IEP meeting for a school year, the parent of
a student with a disability and the school district may agree not to convene an |EP meeting for the purposes of making the
changes, and instead may develop a written document to amend or modify the student's current IEP. If changes are made to the
student's IEP in accordance with this section, the district shall ensure that the student's IEP team is informed of the changes,

5. Amendments to [EP. Changes to the IEP may be made either by the entire [EP team at an IEP team meeting or, as provided in
§ 24:05:27:08.01, by ameanding the [EP {that can be documented in a Prior Written Notice) rather than by redrafting the entire
IEP. Upon request, a parent shall be provided with a revised copy of the IEP or PWN with the amendments documentad. A
change to an IEP for a student with disabilities does not give rise to the due process requirements of article 24:07, unless the
superintendent recommends long-term suspeansion or expulsion for the student.
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T. Consolidation of IEP team meetings. To the extent possible, the school district shall encourage the consolidation of
reevaluation meetings for the student and other IEP team maetings for the student.

U. Alternative means of meeting participation. When conducting IEP team meetings pursuant to district policies and
procedures, and carrylng out administrative matters under procedurat safeguards {such as scheduling, exchange of witness lists,
and status conferences), the parent of a student with a disability and a school district may agree to use alternative means of
meeting participation, such as video conferences and conference calls.

V. Individual educational program for the students placed in out of district private schools or facilities (24:05:27:10}): (i.e.
Lifescape, Abbott House, SDSBVI, etc.). Before the Huron School District places or refers a child in need of special
education or special education and related services to a private schoal, facility, or a contracting district, the Huron School
District shall initiate and conduct an IEP team meeting to develop an individual educational program for the child in
accordance with district proceduras,

The Huron School District will ensure that a representative of the private schooal or facility attends the IEP team meeting if
appropriate. If the representative of the private school or facility cannot attend the |EP team meeting, the district shall use
other methads ta ensure participation, including individual or conference telephone calls.

After a child in need of special education or special education and related services enters a private school or facility, any
meetings to review and revise the child's individual educational program may be initiated and conducted by the private
school or facllity at the discretion of the district.

If the private school or facility initiates and conducts these meating, the district shall ensure that the parents and a district
representative are involved in any decision about the child's individual educational program and agree to any proposed
changes in the program before those changes are implemented.

Even if a private school or facility implements a child's individual educational program, responsibility for compliance with
this section remains with the school district and the department of education.

W. Graduation:
IDEA reguirements
The Individuals with Disability Education Improvement Act (IDEA 2004) addresses graduation as follows:
® The obligation to malke a free and appropriate public education {FAPE) available to all children with disabilities does
not apply with respect to children with disabilities who have graduated from high school with a signed regular high
school diploma.

&  Graduation from high school with a signad regular high school diploma constitutas a change in placement, requiring
written prior notice.

®  The term signed regular high school diploma does not include an alternative degree that is not fully aligned with
the State’s academic standards, such as a certificate or a general educational development credential {GED}.

®  An evaluation is not required befere the termination of a child’s eligibility due to graduation from secondary school
with a regular digloma, or due to exceeding the age eligibllity for FAPE under State law.

The federal government has traditionally given states the autherity to develop specific educational programs, including
curriculum and graduation requirements. The South Dakota State Board of Education, through administrative rules, has set
minimum requirements that students must complete in order to earn a high school diploma; local education agencies {LEAs)
may set additional requirements. These requirements apply to all South Dakota students, regardless of disahility or English
language acquisition status.

24:43:11:01. Number of required credits for graduation from high school --Personal learning plan required
A, Student must earn a minimum of 24 credits
B. Guidelines to waive graduation requirements
C. Reguired to have a personal learning plan

X, Amending Graduation Reguirements, Scuth Dakota State Special Education Rules ARSD 24:05:27:12, allows the IEP team to
modify specific units of credits toward the graduation requirements. Amendments may include modifications and/or
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substitutions according to state rules made to accommodate the needs of the individual student; the nature and extent of any
amendments must be documenied in the IEP. Whila the 5D DOE does not define “modifications and/or substitutions” IEP
teams might wish to consider the following guidelinas:

¢ Documentation of any amendments should be cumulative in a nature so that the IEP team is able to accurately
discuss the student’s progress toward earning a diploma.

*  Amendment of graduation requirements through course substitutions allowed by state rules should be made in
similar content areas in order to provide the student a well-rounded education. For example, the team may choose
to substitute a Basic Math class for Algebra I. This would be mere educationally sound than substituting Ceramics
for Algebra |, As always, the team, including the parents, will make the final determination regarding any
amendment of graduation requirements.

¢ When making amendments, the team should consider unintended consequences for the student’s post-school
activities. Substituting functional courses for math requirements, for example, may require the student to take
remedial math courses In higher education (at regular tultion prices, with no credit earned). In addition, exempting
a student from world language classes may negatively affect college admission.

When amending graduation requirements, the [EP team should consider the effect on the student’s progress toward achieving
his/her measurable post-secondary goals. Student may continue to be eligible for services If substitutions are made and student
receives modified diploma. 1EP will make final determination.

Y. Agency responsihility for transition services. If a participating agency, other than the school district, fails to provide transition
services contained in the IEP of a student with a disabllity, the school district responsible for the student's education shall
reconvene an [EP team meeting for the purpose of identifying alternative strategies to meat the transition objectives set out in
the student's IEP.

Nething in this section relieves a participating agency, including a state vocational rehabilitation agency, of the responsihility to
provide or pay for any transition service that the agency would otherwise provide to students with disabilities that meet the
eligibility criteria of that agency.

2. Transition services. Transition services are a coordinated set of activities for a student with a disability, designed to be within
a results-criented process, that Is focused on improving the academic and functional achievement of the student with a disability
to facilitate the student's movement from school to post schoal activities, including postsecondary education, vocational
education, integrated employment {including supported employment), continuing and adult education, adult services,
independent living, or community participation. The cocrdinated set of activities shall be based on the individualstudent's needs,
taking into account the student's strengths, preferences and interests, and shall include instruction, related services, community
experiences, the development of employment and cther post school adult living objectives, and, if appropriate, acquisition of
daily living skills and provision of a functional vocational evaluation.

Transition services for students with disabilities may be special education, if provided as specially designed instruction, or related
services, if required to assist a student with a disability to benefit from special education.

AA. IEPs for student transfers within state, If a student with a disability transfers school districts within the same academic year,
enrolls in a new school, and had an |1EP that was in effact in the state, the school district shall provide the student with a free
appropriate public education. This includes providing services comparable to those described in the previously held IEP, in
consultation with the parents, until the school district adopts the previously held LEP or develops, adepts, and implements a new
IEP that is cansistent with federal and state law.

BB. IEPs for student transfers from another state. If a student with a disability, who had an IEP that was in effect in a previous
school district in another state, transfers to a school district in South Dakota, and enrolls in a new school within the same school
year, the new school district, in consultation with the parents, shall provide the child with FAPE, including services comparable
to those described in the student's IEP from the previous school district, until the new school district:

{1) Conducts an evaluation pursuant to district policies and procedures, if determined to be necessary by the new
school district; and

(2) Develops, adopts, and implements a naw IEP, if appropriate, that meets the applicable requirements in this
chapter.
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CC, Transmittal of records for student transfers. To facilitate the transition for a transfer student within state and from
another state:
{1) The new schaool in which the student enrolls shall take reasonahble steps to promptly obtain the student's records,
including the |IEP and supporting documents and any other records relating to the provision of special education and
related services to the student, from the previous school in which the student was enrolled, pursuant to § 99.31(a){2)
of the federal Family Educational Rights and Privacy Act as amended to July 1, 2005; and

(2) The previous school in which the student was enrolled shall take reascnakble steps to promptly respond to the
raquest from the new schocl.

DD. Related services provided at no cost. Consistent with district policies and procedures for determining the need for refated
services, the district shall provide related services at no cost to the parent. Related services may include transportation;
speach-language pathology; audiological services; interpreting services; psychological services; physical and occupational
therapy; recreation, including therapeutic recreation; early identification and assessment of disahilities in children; counseling
services; including rehabilitation counseling; orientation and mobility services; medical services for diagnostic or evaluation
purposes; school nurse and school health services designed to enable a student with a disability to recelve a free appropriate
public education as described in the IEP of the student; social work services in schools; and parental counseling and training.
Related services do not Include a medical device that is surgically implanted, the optimization of that device's functioning (e.g.
mapping}, maintenance of that device, or the replacement of the device.

EE. Rehabilitative counseling services. Rehabilitation counseling services are services provided by gualified personnel in
individual or group sessions that focus specifically on career development, employment preparation, achieving independeance,
and integration in the workplace and community of a student with a disability. The term also includes vocational rehabilitation
“services provided to students with disabilities by vocational rehabilitation programs funded under the Rehabilitation Act of
1973, as amended to January 1, 2007.

FF. Services applicable to surgically implanted device. Nothing In this section:

(1) Limits the right of a child with a surgically implanted device {e.g., cochlear implant) to receive related services
listed in this chapter that are determined by the IEP team to be necessary for the child to receive FAPE;

(2) Limits the responsibility of a school district to appropriately monitor and maintain medical devices that are
needed to maintain the health and safety of the child, including breathing, nutrition, or operation of other bodily
functions, while the child is transported to and from school or is at school; or

(3) Prevents the routine checking of an external component of a surgically- implanted device to make sure it
is functioning properly, as required in this chapter.

GG. Employment of Brallle teacher. if an |IEP team determines that a student's instruction in reading and writing must be
accomplished through the use of braille, the district shall seek out the services of a certified brallle teacher. By July 1, 1993, all
individuals employed, as a braille teacher must be certified pursuant to state requirements.

HH. Assistive technology device. The term assistive technology device means any item, plece of equipment, or product
system, whether acquired commercially off the shelf, modified, or customized, that is used to Increase, maintain, or
improve functicnal capabilities of children with disabllities.

Il. Assistive technology service. The term assistive technology service means any service that directly assist a child with a
disability in the setection, acquisition, or use of an assistive technology device. Such term includes:

(1) The evaluation of the needs of a child with a disability, including a functional evaluation of the
child's in the customary environment;

(2) Purchasing, leasing, or otherwise providing for the acquisition of assistive technology devices by children
with disabilities;

(3} Selecting, designing, fitting, customizing, adapting, applying, retaining, repairing, or replacing of assistive
technology devices;
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(4) Coordinating and using other therapies, interventions, or services with assistive technology davices, such as
those associated with existing education and rehabilitation plans and programs;

(5) Training or technical assistance for a child with disabilities, or if appropriate, the child's family; and/or

(6) Training or technical assistance for professionals (including individuals providing education and rehabilitation
sarvices), employers, or cther individuals who provide services to employ, or are otherwise substantially involvad
in the major life functions of children with disabilities.

1. Universal design, Universal design is a concept or philosophy for designing and delivering products and services that are
usable by people with the widest possible range of functional capabilities, which include products and services that are directly
usable without reguiring assistive technologies and products and services that are made usable with assistive technologies.

KK. Availability of assistive technology. Each school district shall ensure that assistive tachnology devices or assistive technology
services, or both, are made available to a child with a disability if they are required as & part of the child's special education or
related services or as supplementary aids and services.

On a case-by-case basis, the use of school-purchased assistive technology devices in a child's home or in other settings is reguired
if the student's placement committee determines that the child needs access to those devices in order to receive FAPE.

LL. Transition to preschool program. Each lecal school district shall develop policies and procedures for the transition of children
participating in the early Intervention program under Part C of the Individuals with Disabilities Education Act {IDEA) who are
eligible for participation in preschocl programs under Part B of IDEA.

Each district’s policies and procedures must include the following:

(1) A description of how the families will be included in the transitional plans;

(2) Procedures to be used by the district for notifying the local network in which the child resides of the need for
transitional planning;

(3) Proceduras for convening, with the approval of the family, a conference hatween the network, family,
and district;

(4) A requirement for convening the conference at least 90 days, and at the discretion of ali parties, not more than 9
months before the child is eligible for the preschool program under Part B of Individual with Disabilities Education
Act; and
(5) Proceduras for reviewing a child's program options for the period beginning with the day a child turns three
and running through the remainder of the school year including the development and implementation of an
individual education program consistent with article 24:05.
Each affected district shall participate in transition planning conferances arranged by the IDEA, Part C program.
In the case of a child with a disability, aged three, previously eligible for Part C of IDEA, the IEP team must consider the child's
IFSP that contains the IFSP content, including the natural environments statement, described in article 24:14, Early Childhood.
MM. Occupational therapy defined. Occupational therapy, as a related service, includes:
{1} Improving, developing, or restoring functicns Impaired or last through illness, injury, or deprivation;

{2} Improving ability to perform tasks for independent functioning if functions are impaired or lost; and

{3} Preventing, through early intervention, initial or further impairment or loss of function.

Criteria for occupational therapy. A student may be identified as in need of occupational therapy as a
related service if:

(1) The student has a disability and requires special education;
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{2) The student needs occupational therapy to benefit from special education; and

{3} The student demonstrates performance on a standardized assessment instrument that falls at least 1.5
standard deviations below the mean in one or more of the following areas: fine motor skills, sensory
Integration, and visual motor skills.

NN. Physical therapy defined. Physical therapy, as a related service, includes gross motor development; mobility; use of
adaptive equipment; and consultation and training in handling, positioning, and tra nsfarring students with physical
impafrments.

Criteria for physical therapy. A student may be identified as in need of physical thera py as a related service

(1) The student has a disability and requires special education;
{2) The student needs physical therapy to benefit from special education; and

(3) The student demonstrates a delay of at least 1.5 standard deviations below the mean on a standardized
motor assessment instrurment,

00. incarcerated students in adult prisens. The follawing requirements do naot apply to students with disabilities who are
convicted as adults under state law and incarcerated in adult prisons:

(1) Participation of students with disabilities in general assessment; and

(2) Transttion planning and services with respect to the student whose eligibility under this article will end, because
of thelr age, before they will be eligible to ba released from prison based on consideration of their sentence and
eligibility for early release.

PP. Modifications to IEPs for students In adult prisons. The IEP team may modify the student's individualized education
program or placement if the state has demonstrated a bona fide security or compelling penological interest that cannot
otherwise be accommadated. However, these modifications do not apply with respect to:

(1) The development, review, and revisicn of individualized educaticn programs as described in district policies and
proceduras;

{2} Content of the individualized education program with the exception of general assessment and
transition as noted above; and

{3) The least restrictive environment provisions relating to being educated with nondisabled students and
removal from the regular education environment,

QQ. Purchase of instructional materials. A school district that chooses to coordinate with the National Instructional Materials
Access Center (NIMAC), when purchasing print instructional materials, must acquire those instructional materials in the same
manner, and subject to the same conditions as the department. Nothing in this section requires a school district to coordinate
with the NIMAC.

If @ school district chooses not to coordinate with the NIMAC, the district shall provide an assurance to the department that the
district will provide instructional materials to blind persons or other persons with print disabilities in a timely manner,

Nothing in this section relieves a district of its responsibility to ensure that children with disabilitlies who need instructional
materials in accessible formats but are not Included under the definition of blind or other persons with print disabilities who
need materials that cannot be produced from NIMAS files, receive those instructional materials in a timely manner,

Huron School District Procedures:

Development, Review, and Revision of IEPs.
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1. The Director of Special Services/designee will be responsible to ensure that the proper procedures are followed In the development,
review, and revislon of each |EP. This would include completing and delivering parental priot notices and other correspondence relating
to development, review, or revisian of IEP's, adhering to timelines, composition of the IEP team, and properly completing 2ach section
of the IEP.

2. The IEP team will ensure that all appropriate special educaticn issues are addressed and documented on the IEP. The district’s
Comprehensive Plan along with the IEP Technical Assistance Guide, available from Special Education Programs, will be used as
references in the development, review, and revision of each IEP.

3. Alldeclsions of the IEP team will be made jointly by the parents and schoof perscnnel through the IEP process and specified on the
child’s IEP. Tha IEP will be in effect before special education and related services are provided to a child and will be implemented as
soon as possible following a placement committee meeting.

4. The special educator will ensure that the parent receives a copy of the completed IEP, The district will ensure the general educators and
other service providers are made aware of the sections of the IEP they are respansible for Implementing in the child’s program.

SECTION V: Least Restrictive Environment (LRE), 34 C.F.R. §§ 300.114 — 300.120; ARSD 24:05:28

The Huron School District ensures the availa bility of a continuum of alternative placements to provide each student with a
disabllity the opportunity for education in the Least Restrictive Envirenment. Any removal of a student with a disability from the
reguiar education environment may occur only when the nature and severity of the child’s needs dictate that education In
regular classes, with the use of supplementary aids and services cannot be achieved satisfactorily.

®  Acontinuum of alternative placements; 300-115; ARSD 24:05:28:02

1. Regular educational programs with modification;

2. Resource rooms;

3. Salf-contained programs;

4. Separate day school programs;

5. Residential school programs;

6, Home and hospltal programs;

7. Other settings.
For each of the programs listed in this section, the IEP team shall determine the extent to which related services are required in
order for the child to benefit from the program. The length of the school day shall be equal in duration to that of a regular
public school day untess an adjusted schogl day is required in order to meet the individual needs of the child. The IEP team shall
provide for supplementary servicas, such as resource room or itinerant instruction to be provided in conjunction with reguiar
class placement as applicable,

In those cases where placement is made in a separate day schoo! program or residential school program, the district may abide
by the school term of the facility in which the child Is placed based on the individual neads of the child.

®  Placements; 300.116; ARSD 24:05:28:03
The IEP team will ensure the following:

1. Each child's educational placement must be individually determined at least annually and must be based on the child's
individual education program;

2. Provisions are made for appropriata classroom or alternative settings necessary to implement a child individual education
program;

3. Unless a child's individual education plan requlres scme other arrangement, the child shall be educated in the school which
that child would normally attend if not disabled.

4. Placement in the least restrictive environment will not produce a harmful effect on the child or reduce the quality of services
which that child needs; and

5. A child with a disability is not removed from education in age appropriate regular classrooms solely bacause of needed
modifications in the general education curriculum,

18



® Ncn-academic settings, 300.117; ARSD 24:05:28:06

In providing cor arranging for the provision of nonacademic and extracurricular services and activities, including meals, recess
periods, and the services and activities listed in this chapter, the school district shall develop and implement procedures which
ensure that each child in need of special education or spacial education and related services participates with children without
disabilities in those services and activities to the maximum extent appropriate to the needs of that child. The district shall
ensure that each child with a disability has the supplementary alds and services determined by the child's IEP team to be
appropriate and nacessary for the child to participate in nonacademic settings.

® Children in public or private institutions; 300.118; ARSD 24:05:28:07

The school district, through its IEP team and individual education program procedures, will ensure that children placed in public
or private institutions or other care facilities are educated with children who are not disabled to the maximum extent
appropriate.

® Teachers and administrators are provided with technical assistance and training; 300.119; ARSD 24:05:28:11

The district will provide ongotng training to all staff and paraprcfessicnals to assist all in the provision of services to students
with disabilities.

& Monitors placements, 300.120; ARSD 24:05:28:12

The district will submit data to the state for the purpose of monitoring educational placements for students with disahilities on
an annual basis,

Huron School District Policy Statement .

The Huron School District has established and implements procedures for educating children with disabilities in the least
restrictive environment which ensures that children in need of special education or special education and related services
including preschool children are provided special educatich and services to meet their individual needs which are coordinated
with the regular educational program whenever appropriate, by adopting the Administrative Rules of South Dakota.

Remaval from the regular educational classroom will occur only when the nature or severity of the child’s needs is such that
education in regular classes with the use of supplementary aids and services cannot be achieved satisfactorily.

Huron School District Procedures: Least Restrictive Environment, including Preschool Programs.

1. At least annually, the IEP Team will discuss the pertinent factors to ensure the child is placed in the least restrictive
environment.

2. At least annually, the I[EP Team wiil determine the placement of the child within the continuum of alternative placements
and will determine the need for related services.

3. At least annually, the IEP Team will discuss the nonacademic and extracurricular services to ensure these program options
are available to the child.

4, Atleast annually, the IEP Team will discuss how the child placad in a public or private institution or other care facility will
be educated with children who are not disabled to the maximum extent.

5.  Atleast annually, the IEP Team will determine the need for physical education services, specially designed if necessary, for
the chiid in need of special education or special education and related services.

6. Atleast annually the IEP Team will determine the needs of the eligible preschool child, ages three through five, and
develop the IEP program to ensure the child receives a free appropriate public education.
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SECTION VI: Procedural Safeguards, 34 C.F.R. § 300.121; ARSD 24:05:30

Huron School District procedures:

The Huron Schocl District ensures that all children with disabilities and their parents are afforded the required procedural
safeguards of 34 CFR 300.500 through 300.356 as outlined in the South Dakota Parental Rights and Procedural Safeguards
document.

The Huron School District will provide a copy of the procedural safeguards decument to the parents of an eligible child with a
disability at least one time each year, in addition to the following:

Upon initial referral or parent request for an evaluation;

Upon request by the parent;

In accordance with discipline procedures outlined in the procedural safeguards document;
Upon receipt of the first state complaint or first due process complaint in a given school year.

The Huren School District posts a copy of the procedural safeguards document on its website {www.huron.k12.sd.us} in English,
Spanish and Karen to afford access to the pubtic.

®  Opportunity to examine records; parent participation in meetings; 300.501{a)(b}(c); ARSD 24:05:30:02

The Huron Scheol District ensures the parents of a child in need of special education or special education and related services
shall be afforded an opportunity to inspect and review all education records concerning the Identification, evaluation, and
educational placement of the child and the provisions of a free appropriate public education to the child.

® Independent educational evaluations; 300.502; ARSD 24:05:30:03

The Huron School District ensures a pareat has the right to an independent educational evaluation at public expense If the parent
disagrees with an evaluation obtained by the district subject to the conditions in this section.

The Huron School District shall provide to parents, upon written reguest for an independent educational evaluation, information
ahout where an independent educational evaluation may be obtained, and the district criteria applicable for independent
educational evaluations specified in this section.

If a parent requests an independent educational evaluation, the district may ask for the parent's reason why he or she objects to
the public evaluation. However, the explanation by the parent may not be required and ihe district may not unreasonably delay
either providing the independent educational evaluation at public expense or filing a due process complaint to request a due
process hearing to defend the public evaluation,

The Huron School District will provide to the parents, upon written request for an 1EE, evaluator, geographical boundaries to
obtain the IEE and cost. The district will allow parent to demonstrate unique circumstances to justify deviating from IEE criteria.

If the parent requests an independent educational evaluation at public expense, the district must, without unnecessary delay,
either file a due process complaint to request a hearing under this chapter {o show that its evaluation is appropriate, or ensure
that an independent educational evaluation is provided at public expense unless the district demonstrates in a hearing that the
avaluation obtained by the parent did not meet district criteria. If the district files a due process complaint to request a hearing
under this chapter and the final decision is that the evaluation is appropriate, the parent.still has the right to an independent
educational evaluation, but not at public expense.

A parent is entitled to only one independent educational evaluation at public expense each time the district conducts an
evaluation with which the parent disagrees. .

Once an approved independent evaluator is notified by a parent/guardian that they are seeking an Independent Educational
Evaluation {IEE), the Independent evaluator will abtain a release of confidentiality from the parent/guardian to speak with the
Huron School District Special Education representative concerning the evaluation the parent/guardian has disagreed with and Is
now requesting and |EE in regards to. The release of confidential information will allow access to all written assessment materials
in the possession of Huron School District, Huron School District will also have a release of confidential information signed by the
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parent/guardian for Huron School District Multidisciplinary Team and other staff to receive evaluation results from the
independent educational evaluator,

The independent educational evaluator will contact the Huron School District Psychologist or Speech-Language Pathologist that
lead the evaluation to discuss the evaluatlon assessmants that were used in the original evaluation. Both evaluators will ensure
the assessments to be given by the independent evaluator are comparable to the Huron School District assessments
adminlstered. If an agreement cannot be obtained on which types of assessments or which certain types assessments wil| be
used to ensure comparability, the Huron School District psychologist/speech pathologist will contact the Huron School District
Diractor of Speclal Services to get additional guidance, Once agreement on the assessments Is reached, the IEE can be held.
Once the IEE is complete, the final report is sent to the Huron School District lead evaluator and the Huron School District Diractor
of Special Services and payment Is made elther to the parent or independent educational evaluator. Once the IEE report is
received, the lead Huron School District lead evaluator will reconvena the multidisciplinary team to reconsider the new evaluation
results on elligibility based 6n these new evaluation results.

If the parent obtains an independant educational evaluation at public expense or shares with the district an evaluation obtained
at private expense, the results of the evaluation must be considered by the district, If it meets district criteria, in any decision
made with respect to the provision of a free appropriate public education to the child and may be presented by any party as
evidence at a hearing under this chapter regarding that child.

If a hearing officer requests an independent educational evaluation as part of a hearing, the cost of the evaluation must be at
public expensa. If an independent evaiuation is made at public expense, the criteria under which the evaluation is cbtained,
including the location of the evaluation and the gualifications of the examiner, must be the same as the criteria which the district
uses when it initiates an evaluation to the extent those criterla are consistent with the parent's right to an independent
educational evaluaticn, Each district shall provide to parents, on request, information about where an indepandent educational
evaluation may be obtained.

For the purposes of this section, the term, independent education evaluation, means an evaluation conducted by a qualified
examiner wha is not employed by the district responsible for the education of the child in question, For purposes of this section,
the term, public expense, means that the district either pays for the full cost of the evaluation or ensures that the evaluation is
otherwise provided at no cost to the parent consistent with §§ 24:05:14:01 t0 24:05:14:01,05, inclusive.

Except for the criteria described In this section, a district may not impose conditions or timelines related to obtaining an
independent educational evaluation at public expense.

®  Prior written notice; contant of notice; 300.503; ARSD 24:05:30:04

The Huron School District ensures prior writtan notice must be given to the parents five days before the district proposes or
refuses to initiate or change the identification, evaluation, or educational placement of the child or the provision of a free
appropriate public education to the child. The five-day notice requirement may be waived by the parents.

& Procedural safeguards notice; 300.504; ARSD 24:05:30:06.01; ARSD 24:05:30:06.02

The Huron School District ensures a copy of the procedural safeguards is available to the parents of a child with a disability, and
must be given to the parents only ane time a school year, except that a copy must also be given to the parent:

{1} Upon initial referral or parental request for evaluation;

{2) Upon reguest by a parent;

(3) In accordance with the discipline procedures in chapters 24:05:26 and 24:05:26.01; and

(4) Upon receipt of the first state complaint under chapter 24:05:15 and first due process complaint under this chapterina
school year,

Tha Huron School District makes avalilable a current copy of the procedural safeguards notice on its website.

The Huron School District ensures the procedural safeguards natice includes a full explanation of all of the procedural safeguards
available under this article and the state complaint procedures relating to:

(1} Indepandent educational evaluation;

{2) Prior written notice;

{3) Parental consent;

(4} Access to educational records;

(5} Opportunity to present and resolve complaints through the due pracess complaint and state complaint procedures,

including:

21



(a) The time period in which to file a complaint;
(b) The opportunity for the district to resolve the complaint; and
{c) The difference between the due process complaint and the state complaint procedures, including the jurisdiction of
each procedure, what issues may be raised, fillng and decisional timelines, and relevant procedures;
{6) The child’s placement during pendency of any due process complaint;
{7) Procedures for students who are subject to placement in an intedm alternative educational setting;
(8) Requirements for unilateral placement by parents of chitdren in private schools at publfc expense;
(9} The availability of mediation;
(10) Hearings on due process complalints, Including requirements for disclosure of evaluation results and recommendations;
(11) Civil actions, including the time period in which to file those actions; and
{12) Attorneys’ fees,

The form of the notice must be consistent with § 24:05:30:06, including written evidence that the requirements in this section
have heen met,

®  Use of electronic mail; 300,505; ARSD 24:05:30:06.03

The Huron School District ensures a parent of a child with a disability may elect to receive notices required by this chapter by an
electronic mail communication.

®  Availability of mediation; 300.506; ARSD 24:05:3C:09

The Huron School District ensures that procedures are established and implemented to allow partles to disputes Involving any
matter under this article, including matters arising before the filing of a due process complaint, to resolve disputes through a
mediation process. Proceduras for mediation are as follows:

{1) The district shall ensure that mediation is viewed as voluntary and freely agreed to hy both parties and Is in no way used
to deny or delay an aggrieved party's right to a hearing on a parent's due process complalnt, or to de ny any ather rights afforded
under this article; and

(2) The mediation conference Is an intervening, informal process conducted in a non-adversarial atmosphere that is scheduled
in a timely manner and held in a location that is convenfent to the parties in the dispute.

The state shall bear the cost of the mediation process, including the costs of meetings.

®  Filing of due process complaints; 300.507; 300.508; 300.509; ARSD 24:05:30:07.01

A parent or the Huron School District may file a due process complaint on any matters relating to the Identification, evaluation
or educational placement of a child with a disahility, or the provision of FAPE to the child.

®  Resolution process; 300.510; ARSD 24:05:30:08.09-.12
Within 15 days of recelving notice of the parent's due process complaint, and before the initiation of a due process hearing
under this chapter, tha district shall convene a meeting with the parent and the relevant member or members of the IEP team
who have specific knowledge of the facts identified In the due process complaint. The meeting:

{1) Shall include a representative of the district who has decision-making authority on behalf of the district; and

(2) May not include an attorney of the district unless an attorney accompanies the parent,
The parent and district shall determine the relevant members of the IEP team to attend the meeting.

The purpose of the resolution meeting is for the parent of the child to discuss the due process complaint, and the facts that
form the basis of the due process complaint, so that the district has the opportunity to resolve the dispute that is the basis for
the due process complaint.

Tha resotution meeting need nct be held if:

(1) The parent and the district agree in writing to waive the meeting; or
(2) The parent and the district agree to use the medfation process described in this chapter.

If the Huron School District has not resolved the due process complaint to the satisfaction of the parent within 30 days of the
receipt of the due process complaint, the due process hearing may occur,
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Except as provided in § 24:05:30:08.14, the timeline for issuing a final decision in a due process hearing begins at the
expiration of tha 30-day perlod.

Except where the parties have jointly agreed to walve the resolution process or to use mediation, notwithstanding the above
two paragraphs, the fallure of the parent filing a due process complaint to participate in the resolution meeting delays the
timelines for the rescluticn process and due process hearing until the meeting is held.

® Impartial due process hearing; 300.511; ARSD 24:05:30:09.04

If a due process complaint is received under this chapter, the parents or the district involved in the dispute shall have an
oppertunity for an impartial due process hearing, consistent with the procedures in this article.

®  Rearing rights; 300.512; ARSD 24:05:30:12

Any party tc a hearing, under this chapter or chapter’s 24:05:26 and 24:05:26.01, has the right to:
(1) Be accompanied and advised by counsel and by individuals with special knowledge or training concerning the
problems of children with disabilities, except that neither party has the right to be represented by a non-attorney at a
hearing;
(2} Present evidence and confront, cross-examine, and compel the attendance of witnesses;
(3) Prohikit the introduction of any evidence at the hearing that has not been disclosed to that party at least five
businass days before the hearing;
(4) Obtain a written or, at the option of the parents, electronic verbatim record of the hearing; and
(5) Obtain written or, at the option of the parents, electronic findings of fact and decisions. The public agency shall
transmit those findings and decisions, after deleting any personally identifiable information, to the state advisory
council and shall make those findings and decislens available to the public.

Parents involved in hearings must be given the right to have the child who Is the subject of the hearing present and open the
hearing to the public. The record of the hearing and the findings of fact and decisions must be provided at no cost to the parents.

®  Hearing decisions; 300.513; 300.514; 300.515; 300.516; 300.517; ARSD 24:05:30:11

A parent or the district, if aggrieved by the decision of the hearing officer under this chapter or chapters 24:05:26 and 24:05:26,01,
may bring a civil action with respect to a due process complaint notice requesting a due process hearing under the Individuals
with Disabilities Education Act, 20 U.5.C. § 1415(i}(2). A civil action may be filed in either state or federal court without regard to
the amount in controversy. The party bringing the action has 90 days frem the date of a hearing officer's decision to file a civl|
actton. In any action brought under this saction, the court:

{1} Shall review the records of the administrative proceedings;

{2} Shall hear additional evidence at the request of a party; and

{3) Basing its decision on the preponderance of the evidence, shall grant the relief that the court determines to be

appropriate.

Nothing in Part B of the Individuals with Disabilities Education Act restricts ar limits the rights, procedures, and remedies avallable
under the Constitution, the Americans with Disabilities Act of 1990 as amended to July 1, 2013, Title V of the Rehabilitation Act
of 1973 as amended to July 1, 2013, or other federal laws protecting the rights of children with disabilities. However, before the
filing of a civil action under these laws, seeking relief that is also available under section 615 of IDEA, the procedures under this
chapter for filing a due process complaint must be exhausted to the same extent as would be required had the action been
brought under saction 615 of IDEA.

& Status of child during due process proceedings; 300,518; ARSD 24:05:30:14

Except as provided In chapters 24:05:26 and 24:05:26.01, durlng the pendency of any administrative hearing or judicial
proceeding regarding a due process complaint notice requesting a due process hearing pursuant to this chapter, the child involved
must remain in the present educational placement unless the state or school district and the parents agree otherwise. If the
complaint involves an application for initial admisston to public school, the child, with the consent of the parents, must be placed
in the public school program until the completion of all the proceedings.

If the complaint involves an application for Initial services under this article from a child who is transitioning from Part C of the
IDEA to Part B and is no longer eligible for Part C services because the child has turned three, the district is not required to provide
the Part C services that the child had been receiving. If the child is found eligible for special education and related services under
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Part B and the parent consents to the initial provision of special education and related services, then the district must provide
those special education and related services that are not in dispute between the parent and the district.

If the decision of a hearing officer In a due process hearing agrees with the child's parents that a change of placement is
appropriate, that placement must be treated as an agreement hetween the state and the parents for purposes of pendency.

®  Surrogate parents; children who are wards of the state; homeless youth; 300.519; ARSD 24:05:30:15

The district shall establish procedures for the assignment of a surrogate parent to ensure that the rights of a child are protected
if no parent, as defined in § 24:05:13:04, can be identified and the district, after reasonable effort, cannot locate a parent or if
the child is a ward of the state or the child is an unaccompanied homeless youth as defined in section 725(6) of the McKinney-
Vento Homeless Assistance Act, as amended to January 1, 2009, A district's method for determining whether a child needs a
surrogate parent must include the following:

1. The identification of staff members at the district or building level responsible for referring students in nead of a surrogate
parent;
2, The provision of in-service training on the criteria in this section for determining whather a child needs a surrogate parent; and
3. The establishment of a referral system within the district for the appoiriment of a surrogate parent. If a child Is a ward of the
state, the surrogate parent alternatively may be a ppointed by the judge overseeing the child's case, if the surrogate meets the
requirements of this section.
" a. The district superintendent or designee shall appoint surrogate parents.
b, The district shall ensure that a person selected as a surrogate has no personal or professional interest that conflicts
with the interest of the child the Surrogate represents and has knowledge and skills that ensure adequate
representation of the child. The district is responsible for the training and certification of surrogate parents and shall
maintain a list of persons who may serve as surrogate parents.
¢. A person assigned as a surrogate may not be an amployee of the department, district, or any other agency that is
Involved In the education or care of the child.
d. If a child is an unaccompanied homelass youth, appropriate staff of emergency shelters, transitional shelters,
independent living programs, and street outreach programs may be appointed as temporary surrogate parents, without
regard to the nonemployee provision above, until a surrogate parent can be appointed who meets all of the
requirements of this section.
. A person who otherwise gualifies to be a surrogate under the provisions of this section is not an employee of the
agency solely because the person is paid by the agency to serve as a surrogate parent,
t. The surrogate parent may represent the student in all matters relating to the identification, evaluation, educational
placement, and provision of FAPE to the students.

® Transfer of rights at age of majority; 300.520; ARSD 24:05:30:16.01

Consistent with state law, when a child with a disability reaches the age of majority that applies to all children, except for an
eligible child who has been determined to be incompetent, the following shall occur:

(1) The school district shall provide any notice required by this article to both the individual and the parents;
(2} All other rights accorded to parents under this article transfer to the child; and

{3) All rights accorded to parents under this article transfer to children who are incarcerated in an aduit or juvenile,
state, or local correctional institution.

If a state transfers rights under this section, the district shali nctify the individual and the parents of the transfer of rights. If,
consistent with state law, an eligible child is determined not to have the ahility to provide informed consent with respect to the

educational program of the child, the district shall appoint the parent or, if the parent is not available, another appropriate
individual to represent the educational interests of the child thraughout the child’s eligibility under this article.

®  Discipline procedures and manifestation determination; 300.530; ARSD 24:05:26:09.03

Within ten school days of any decision to change the placement of a student with a disability because of a violation of a code of
student conduct, the district, the parent, and relevant members of the student's IEP team, as determined by the parent and the
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district, shall review all relevant information in the student's file, including the student's IEP, any teacher observations, and any
relevant information provided by the parents to determine:
{1) Whether the conduct in question was caused by, or had a direct and substantial relationship to, the student’s disability;
or
(2} Whether the conduct In question was the direct result of the district's fallure to Implement the IEP.
The conduct must be determined to be a manifestation of the student's disability if the district, the parent, and relevant
members of the student's IEP teamn detarmine that a condition In either subdivision (1) or (2) of this section was met.

If the district, the parent, and relevant members of the student's IEP team determine that the condition described in subdivlsion
(2) of this section was met, the district shall take immediate ste ps to remedy those deficiencies.

Students under the age of 18 can be issued a citation for truancy and will have to appear in court, Prior 1o issuing a citation the
parents are informed by the school office. Administration will meet with the student and parents when possible to inform them
of the consequences of truancy and discuss ideas to improve attendance. The Huron School District with regards to truancy
concerns of students on Individual Education Plans {IEP} or 504 Accommodation Plans will address absences and tardies with the
student’s team before truancy is referred to State’s Attornay.

Determination of setting; 300,531; ARSD 24:05:26:09.2

The student's IEP team shall determine the Interim alternative educational setting in which a student is placed under §§
24:05:26:08.01, 24:05:26:02.01, and 24:05:26:09.05.

®  Right of appeal of the determination of setting; 300.532; ARSD 24:05:25:09.05

The garent of a child with a disahility who disagrees with any decision regarding:
1. Placement under these procedures, or
2, The manifestation determination may request a hearing by filing @ due process complaint consistent with this
document.

The district that believes that maintaining the current placement of the child is substantially likely to result in injury to the child
or others may request a hearing by filing a due process complaint consistent with this document.

®  Placement during appeals; 300.533; ARSD 24:05:26:09.06
A removal of a child with a disability from the child’s current educational placement is a change of placement if:

1. The remaval Is for mare than 10 school days in a row; or
2. The child has been subjected to a series of removals that constitute a pattern because:
a.  The series of removals total more than 10 school days in a school year;
k. The child's behavior is substantially similar to the child’s behavior in previous incidents that resulted in the
series of removals; and
¢.  Ofsuch additional factors as the length of each removal, the total amount of time the child has been
removed, and the proximity of the removals to one another.

The Huron School District determines on a case-by-case basis whether a pattern of removals constitutes a change of
placement. This determination is subject to review through due process and judicial proceedings.

®  Protections for children not determined eligible for special education and related services; 300.534; ARSD
24:05:26:14

A student who has not been determined to be eligible for special education and related services under this article and who has
engaged in behavior that violated any rule or code of conduct of the schoaol district, including any behavior described In this
chapter, may assert any of the protections provided for in this article if the school district had knowledge that the student was a
student with a disahility before the behavior that precipitated the disciplinary action occurred. A school district is deemed to
have knowledge that a student is & student with a disability if:

1. The parent of the student has expressed concern in writing to supervisory or administrative personnel of the
appropriate educational agency, or a teacher of the student, that the student Is In need of special education and related
services;
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2. The parent of the student has requested an evaluation of the student pursuant to this article; or

3, The teacher of the student, or other personnel of the district or other public agency has expressed specific concerns
about a pattern of behavior demonstrated by the student directly to the director of special education of the district or
to other supervisory perscnnel of the district.

The Huron Schoal District Is not deemed to have knowledge that the student is a student with a disability under this section, if
the parent of the student has not allowad an evaluation of the student pursuant to this article, or has refused services under this
article, or the district conducted an evaluation consistent with this article and determined that the student was not a student
with a disability.

If the Huron School District does not have knowledge that a student Is a student with a disability before taking disciplinary
measures against the student, the student may be subjected to the same disciplinary measures as measures applied to students
without disabilities who engaged in comparable behaviors consistent with this chapter.

If a request is made for an evaluation of a student during the time period in which the student is subjected to disciplinary
measures under this chapter, the evaluation must be conducted in an timely manner. Until the evaluation is completed, the
student shall remain in the educational placement determined by school authorities, which can include suspension or expulsion
without educational services. If the student is determined tc be a student with a disability taking into consideration information
frem the evaluation conducted by the district and information provided by the parents, the district shalf provide special education
and related services in accordance with the provisions of this article including the discipline procedures and free appropriate
public education requirements.

e Referral to action by law enforcement and judicial authorities; 300.535; ARSD 24:05:26:15
Nothing in Part B of the Individuals with Disabilities Education Act prohibits a school district from reporting a crime committed
by a student with a disability to appropriate authorities or to prevent state law enforcement and judicial authorities from
exercising thelr responsibilitias with regard to the application of federal and state law to crimes committed by a student with a
disahility.
The district reporting a crime committed by a student with a disability shall ensure that copies of the special education and
disciplinary records of the student are transmitted for consideration by the appropriate authorities to which it reports the crime,
A school district reporting a crime under this chapter may transmit copies of the student's special education and disciplinary
records only to the extent that the transmission is permitted by the Family Educational Rights and Privacy Act, as amended to
January 8, 2009.

®  Change of placement due to disciplinary removals; 300.536; ARSD 24:05:26:02.01

For purposes of removal of a student with a disability from the student's current educational placement under this chapter, a
change of placement occurs if:

1. The removal is for more than ten consecutive schocl days; or
2. The student is subjected to a series of removals that constitute a pattern because:
a. They cumulate to more than ten school days in a school year;

b. Of factors such as the length of each removal, the total amount of time the student is removed, and the
proximity of the removals to one another; and

¢. The student's behavior s substantially similar to the student's behavior in previous incidents that resulted
in the series of removals.

The Huron School District determines on a case-by-case basis whether a pattern of removals constitutes a change of placement.
This determination is subject to revlew through due process and judicial proceading

SECTION VII: Evaluation 34 C.F.R. §300.122; ARSD 24:05:25

Huron School District Referral, Evaluation, Consent, Eligibility, and Placement Procedures.
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The Huron School District has establishad and implements procedures for the referral, evaluation, consent and placement of
children with disabilities.

Referrals for evaluation for public and private schools, including religious schools, school-age children shall be directed to the
building principal of the child’s home attendance center.

A. Huron School District Procedures for Completing and Routing Referrals for Evaluation
School personnel referring children for evaluation shall:
1. Revlew the child’s records and consult with appropriate staff {case study)} to collect partinent information
2. Confer with the principal/designes
3. Complete accurately and in detail all sections of the referral form and forward it to the building principal
4, Discuss the reasons for referral
5. Discuss areas that neaed to be assessed

Parent(s)/guardian(s} of children who initiate referrals shall be offered assistance by the principal/designee in
completing the referral form. Upon receipt of a referral form, the principal/designee shall:

1. Review the referral and make a determination to:
»  Notify parents(s)/guardian(s) to arrange for informed parental consent and confer on which
areas to be assessed for initial evaluation.
= Ifthe childis currently on an |EP, hold a committee meeting to determine If additional
evaluation is needed.
= Referrals for 3-21 age students submitted late in the school year or in the summer will be
acted upon when school resumes.
2. Ifachild’s parent(s)/guardian(s) and school official disagree at any time during the referral for
evaluation/assessment process, proceduras cutlined in the Procedural Safeguard section of this plan will be
followed.

3. Ifachild’s parent{s)/guardian(s) consent to the evaluation/assessment, the principal/designee shall:
= Secure qualified evaluators to conduct the evaluation/assessment
= Place a copy of the referral and consent for evaluation forms in the child’s cumulative file.

The Huron School District will ensure that all children with disabilities are evaluated in accordance with 34 C.F.R. §§300.300
through 300.31.1:

B. Huron School District procedures after Referral

Upon recelving a referral the committee shall conduct an infermal review or may proceed with the evaluation process within 25
school days of receipt of parent permission to evaluate. An informal review inciudes a conference, if appropriate and
necessary, either in person or by telephone, with the person making the refarral and a review of the student’s school record.

C. Huron School District procedures after Informal Review

If after an informal review arising from a parental referral, the committee determines that no evaluation is necessary, the
committee will inform the parents of the declsion and the reasons for the decision. The committee shall alse inform the
parents of their due process rights. If after informal review, the district determines that further evaluation is necessary, a multi-
disciplinary evaluation will be regquested with the consent of the parents.

D. Huron School District Documentation of Referral if not evaluated

All referrals of students that do not result in evaluation will be documented by the committee and placed in the student’s
cumulative flle. Documentation shall consist of a short written summary statement attached to the referral form citing the
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reasons why the child was not evaluated. These files are housed in the princtpal’s office. The principal Is responsible for their
maintenance,

E. Huron School District Evaluation, Consent, and Placement Procedures.
Huron Schoo! District procedures address the following:

a. Nondiscriminatory practices. Assessments and other evaluation materials used for the purpose of evaluation and
placement of children with disabilities must be selected and administered so as not be racially or culturally
discriminatory,

b. Parantal consent for Initial evaluation, Any school district proposing to conduct an initlal evaluation to determine
whether a child qualifies as a child with a disability shall, after providing notice consistent with district policies and
procedures for procedural safeguards, obtaln informed consent from the parent of the child before conducting the
evaluation,

* Parental consent for initial evaluation may not be canstrued as consent for initial provision of special education and related
services,

* The school district shall make reasonable efforts to obtain the informed consent from the parent for an Initlal evaluation to
determine whether the child is a child with a disability. To meet the reasonable afforts requirement in this section, the district
shall document its attempts to obtain parental consent using procedures such as detailed records and dates of telephone calls,
correspondence, and home or place of employment visits.

F. The term consent means:

{1) The parent has been fully informed of all information relevant to the activity fer which consent is sought, in the
parent's native language, or other mode of communication;

(2) The parent understands and agrees in writing to the carrying out of the activity for which the parent's consent is
sought, and the consent describes that activity and lists the records, if any, that will be released and to whom ;

{3} The parent understands that the granting of consent is voluntary on the part of the parent and may be revoked at
any time;

{4) If the parent revokes consent, that revocation is not retroactive, it does not negate an action that has occurred
after the consent was given and before the consent was revoked; and

{5) If the parent revokas consent in writing for their child’s recelpt of special education services after the child is
initially provided special education and related services, the local education agency Is not required to amend the
child’s education records to remove any references to the child’s receipt of special education and related services
because of the revocation of consent.

G. Consent for ward of the state. For iritial evaluations only, if the child is a ward of the state and is not residing with the
child's parent, the school district is not required to obtain informed consent from the parent for an Initial evaluation to
determine whether the child is a child with a disabllity if:

{1} Despite reascnable efforts to do so, the district cannot discover the whereahouts of the parent of the child;
(2) The rights of the parents of the child have been terminated in accordance with state law; or

{3) The rights of the parent to make educationa! decisions have been subrogated by a judge in accordance with state
law and consent for an initial evaluation has been given by an individual appointed by the judge to represent the
child,

To meet the reasonable efforts requirement In this section, the Huron School District shalf document its attempts to obtain
parental consent using procedures such as detailed records and dates of telephone calls, correspondence, and home or place of
employment visits,
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H. Use of procedural safeguards to obtain parental consent, If the parent of a child enrolled in public school or seaking to be
enrolled in public school does not provide consent for Initial evaluation under this section, or the parent fails to respond to a
reguest to provide consent, the district may, but is not required te, pursue the initial evaluation of the child by using the
procedural safeguards in article 24:05, including the mediation procedures or the due process procedures, if appropriate,
except to the extent inconsistent with state law relating to such parental consent.

The Huron School District does not violate its obligation under child find in article 24:05 and the requirements in this chapter
regarding parental consent, evaluation, and reevaluation if the district declines to pursue the evaluation.

I, Other consent requirements include the following:
(1) Parental consent Is not required before:
(a) Reviewling existing data as part of an evaluation or a reevaluation; or

(b} Administering a test or other evaluation that Is administered to all children unless, before administration
of the that test or evaluation, consent is required of parents of all children;

(2) Huron School District will not use a parent's refusal to consent to one service or activity under this section to deny
the parent ot child any other service, benefit, or activity of the school district, except as required by article 24:05;

(3) If a parent of a child who is receiving alternative instruction under SDCL 13-27-3 or placed in a private school by
the parents at their own expense does not provide consent for the initial evaluation or the reevaluation, or if the
parent fails to respond to a request to provide consent, the school district may not use the consent override
procedures described in district policies for procedural safeguards, including mediation and due process hearing
procedures, The school district is not required to cansider the child as eligible for services under district policy for
children voluntarily enrolled in nonpublic schools.

1. Huron School District Pre-placement evaluation procedures. Before any action Is taken concerning the initial placement of a
child with disabilities in a special education program, a full and individual initial evaluation of the child's educational needs must
be conducted in accordance with the requirements of this chapter. Initial evaluations must be completed within 25 school days
after receipt hy the district of signed parent consent to evaluate unless the school and the parents agree to ather timelines,

Written evaluation reports, determination of eligibllity, and conducting an IEP team meefing must be completed within 30 days
from the end of the 25 school day evaluation timeline. If another timeline for completing the evaluation process is agreed to by
the parent and school administration, the written evaluation reports, determination of eligibility, and conducting an IEP team
meeting must be completed within 30 days from the end of the agreed upon evaluation timeline.

Consistent with the consent requiremenits in this section, either a parent of a child or a school district may initiate a request for
an initial evaluation to determine whether the child is a child with a disability.

K. Evaluation defined. Evaluation means the procedures used in accordance with district policies to determine whether a child
is a child with a disability and te determine the nature and extent of the special education and related services that the child
needs,

Exception to Initial evaluation timeline. The timeline for conducting initial evaluations does not apply to a school district 1f:
{1) The parent of a child repeatedly fails or refuses to produce the child for the evaluation; or

(2) A child enrolls in a school of another schoo! district after the relevant timeline for conducting an initial evaluation
has begun, and before a determination by the child's previous school district as to whether the chitd is a child with a
disahility.
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The exception in this section applies only if the subserguant school district is making sufficient progress to ensure a prompt
completion of the evaluation, and the parent and subsequent school district agree to a specific time when the evaluation will
he completed.

®  Screening for instructional purposes. The screening of a student by a teacher or speclalist to determine
appropriate instructional strategies for curriculum implementation is not considered to be an evaluation for
eligibility for special education and related services.

¢  Evaluation procedures -- Notice. The school district shall provide notice to the parents of a child with a disability,
in accordance with article 24:05, that describes any evaluation precedures the district proposes to conduct,

®  Evaluation procedures -- General. School districts shall ensure, at a minimum, that evaluation procedures include
the following:

(1} Assessments and other evaluation materials are provided and administered in the child's native language or
by another mode of communication and in the form most likely to yield accurate information on what the child
knows and can do academically, developmentally, and functionally, unless it is clearly not feasible to so provide
or administer. In addition, assessments and other evaluation materials:

(a) Are used for the purposes for which the assessments or measures are valid and reliable; and

(b) Are administered by trained and knowledgaable personnel in conformance with the instructions
provided by their producer;

{2) Assessments and other evaluation materials include those tailored to assess specific areas of educational need and
not merely those which are designed to provide a single general intelligence quotient;

(3) Assassments are selected and administered so as best to ensure that If an assessment is administered to a child
with impaired sensory, manual, or speaking skills, the assessment accurately reflects the child's aptitude or
achievement level or whatever other factors the assessment purports to measure, rather than the child's impaired
sensory, manual, or speaking skills except where those skllls are the factors which the assessment purports to
measure;

{4) No single measure or assessment is used as the sole criterion for determining eligibility or an appropriate
educational program far a child;

(5) A variety of assessment tools and strategies are used to gather relevant functional, developmental, and academic
information about the child, including information provided by the parents that may assist in determining:

(a) Whether the child is a child with a disability; and
(b} The content of the child’s IEP, including information related to enabling the child:
(i) To be invalved in and progress in the general education curriculum; or
{ii) For a preschool child, to participate in appropriate activities;
(6) Technically sound instruments, assessment tools, and strategies are used that:

(a) May assess the relative contributicn of cognitive and behavioral factors, in addition ta physical or
developmental factors; and

(b) Provide relevant information that directly assists persons in determining the educational needs of the
child;

(7) The child is assessed in all areas related fo the suspected disability, including, if appropriate, health, vision,
hearing, social and emotional status, general intelligence, academic performance, communicative status, and motor
abilities and

(8) The evaluation is sufficiently comprehensive to identify all of the child’s special education and related service
needs, whether or not commonly linked to the disability category in which the child has been classified.
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(9) Assessments of children with disabilities who transfer from one school district to ancther school district in the
same school year are coordinated with those children's prior and subsequent schools, as necessary and as
expedlitiously as possible, consistent with district policies and procadures for evaluation, to ensure prompt
completion of full evaluations.

L. Braille assessment factors. The following age-appropriate factors must be considered when conducting a reading and writing
assessment of the student to determine whether or not braille Instruction must begin or continue:

Reading readiness;

Functional reading skills including reading level, print size, reading rate, comprehension, and stamina;
Functional writing skills;

Prognosis of eye condition for change in visual status;

Functional communication skills and primary language of communication;

Functional visual ahilities; and

Tactile discrimination.

M. Determination of neaded avaluation data. As part of an initial evaluation, if appropriate, and as part of any reevaluation,
the individual education program team required by district policy and other qualifiad professionals, as appropriate, with
knowledge and skills necessary to interpret evaluation data, shall:

{1) Review existing evaluation data on the child, including:
(a} Evaluations and informaticn provided by the parenté of the child;
{k) Current classroom-based local or state assessments and observations; and
{c) Observations by teachers and related services providers; and

(2) Based on the above review and input from the student's parents, identify what additional data, if any, are needed
to determine:

{a) Whether the student has a particular category of disability as described in article 24:05;
{b} The presant levels of academic achievement and related developmental needs of the student; and
{c} Whether the student needs special education and related services.

The school district shall administer assassments and any other evaluation materials as may be needed to produce the data
required to make the determinations listed in subdivision (2) of this section. If no additional data are needed to make the
determinations in subdivislon {2} of this section, the school district shall notify the student's parents of this fact and the reasons
for this decision. The group described in this section may conduct its review without a meeting.

N. Determination of eligibility procedures. Upon completing the administration of assessments and other evaluation measures
as required by this chapter, the individual education program team and other qualified individuals required by district policy
shall determina whether the student is a student with a disability, and shall determine the educational needs of the child, as
defined in article 24:05. The Huron School District shall provide a copy of the evaluation report and the documentation of
determination of eligibility at no cost to the parent. A student may not be determined to be a student with a disability if the
determfnant factor for that decision is lack of appropriate instruction in reading, including the essential components of reading
instruction as defined in ESEA, or lack of appropriate instruction in math or limited English proficiency and if the student does
not otherwise meet the efigibility criteria under district policy.

O, Eligibility and placement procedures, In interprating evaluation data for the purpose of determining eligibility and
determining the educational needs of the child in making placement decisions, including decisions regarding preschoo! children,
each school district shall do the following:

1. Draw upon information from a variety of sources, including aptitude and achievement tests, parent input,
teacher recommendations, physical condition, sociat or cultural background, and adaptive behavior;

2. Ensure that information obtained from all of these sources is documentad and carefully considered;

3. Ensure that the placement decision is made by a group of persons, including persons knowledgeable about
the child, the meaning of the evaluation data, and the placement options;

4. Ensure that the placement decision is made in conformity with the least restrictive environment rules in
district policy; and
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5.

Ensure that the parents of each chiid with a disability are members of any group that makes decisions on
the educational placement of their child.

If 2 determination is made that a child is disabled and needs special education and related services, an individual education
program must be developed for the child in accordance with least restrictive environment requirements.

P. Documentation of eligibility for specific learning disabilities. For a child suspected of having a specific learning disability,
the documentation of the determination of eligibility shall contain a statement of:

1

Whether the child has a specific learning disability;

The basis for making the determination, including an assurance that the determination has been made In
accordance with this section;

The relevant behavior, if any, noted during the observation of the child and the relationship of that behavior
to the child's academic functioning;

The educationally relevant medical findings, if any;

Whether:
a.  The child does not achieve adequately for the child's age or does not meet state-approved grade-
level standards; and
b.  The child dees not make sufficient progress to meet age or state approved grade-level standards;
or the child exhibits a pattern of strengths and weaknesses in performanca, achievement, or both,
relative to age, state-approved grade level standards or inteliectual development.

The determination af the group cencerning the effects of a visual, hearing, or motor disability; cognitive
disability; emotional disturbance; cultural factors; environmental or economic disadvantage; or limited
English proficiency on the child's achievement level;

If the child has participated in a process that assesses the child's response to scientific, research-based
intervention:
a. The instructional strategies used and the student-centered data coliected; and
b. The documentation that the child's parents were notified about;
(i} The state's policies regarding the amount and nature of student performance data that would
be collected and the general education services that would be provided;
(if) Strategies for Increasing the child's rate of learning; and
{iii} The parent's right to request an evaluation;

If using the discrepancy model, the group finds that the child has a sevare discrepancy of 1.5 standard
deviations between achievement and intellectual ability in one or more of the eliglbility areas, the group
shall consider regression to the mean in detarmining the discrepancy; and

if using the response to intervention madel for eligibility determination, the group shall demonstrate that
the child's performance is below the mean relative to age or state approved grade level standards. The
Huron School District does not use RTI at this time.,

Group members to certify report in writing. Each group member shall certify in writing whether the report reflects his
cenclusion. If it does not refiect a group member's concluslon, the group member must submit a separate statement presenting

his conclusions.

Huron School District Policy Statement

The Huron Schoal District has establishad and implements procedures for referral, consent, evaluating or re-avaluating students
suspected of having a disability and who may be in need of special education and related services, inctuding nondiscriminatory
practices, pre-placement avaluation, general evaluation procedures, re-evaluation, evaluation for specific learning disabilities,
and short-term evaluaticn programs, by adopting the Administrative Rules of South Dakota.
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Referral, Evaluation, Consent and Placement of Children with Disabilities.

1.

10.

11,

12.

HSD utilizes the referral document and Informal raview Information to determine suspected areas of disability or reasons why an
evaluation is not needed.

Based upon the skill areas affected, the eligibility guide will be used to datermine categoryls) of disabllity to be assessed.
Parents will be contacted to gain their input into the evaluation process and the areas to be assessed.
Parental Prior Notice/Consent Form will be completed and sent to parents.

Upen recelpt of the signed Parental Prior Notice/Consent Form, the date that permission was recelved by the district will be
documentad on the form.

HSD will secure an evaluation team to conduct a comprehensive evaluation in all areas of suspected disability that matches with the
types of evaluations checked on the Parental Prior Notice/Consent Form. In addition to completing evaluations that will help the team
determine eligibllity, they will also gather skills based assessment data and developmental information about the child relating to
progress in the general curriculum.

Within 25 school days of receipt of the signed Parental Prior Notice/Consent Form, the evaluation will be completed unless other
timelines are agreed to.

Upon completion of all evaluations, the data will be analyzed and compiled into a written report(s). The report(s} will be disseminated
to team members prior to the meeting, which will be held within 30 calendar days from the end of the allowable evaluation period,

The district and parents will decide upon a mutually agreeable meeting date. The district will mail to the parent a completed Meeting
Notice informing them of the meeting date, time, place, persons invitad to attend the meeting, and other required prior notice content
information,

At the meeting, the team will review the evaluation report{s), determine eligibility for special education and special education and
related services, and, if appropriate, develop an IEP and then determine placement in the appropriate |east restrictive environment.

The Huron School District is responsible for making a free appropriate public education available to a student with a disability, and shall
obtain informed consent from the parent of the student before initially providing special education and related services to the student,
Initial Consent for Services is required before providing any services.

A Parental Prior Written Notice which meets the requirements of 24:05:30:05 must be given to the parents five days before the district
preposes or refuses to initiate or changa the identification, evaluation, or educational placement of the child or the provision of a free
appropriate public education to the child. The five-day notice requiremeant may be walved by parents.

The notice must include the following:

{1) A description of the action proposed or refused by the district, an explanation of why the district proposes or
refuses to take the action, and a description of any other optiens the IEP team considered and the reasons why
those options were rejected;

(2) A description of each evaluation procedure, assessment, record, or report that the district uses as a basis for the
proposal or refusal;

{3) A description of any other factors which are relevant to the district’s proposal or refusal;

{(4) A statement that the parents of a child with a disabllity have protection under the procadural safeguards of this
article and, if this notice is not an initial referral for evaluation, the means by which a copy of a description of the
procedural safeguards can be obtained: and

{5) Sources for parents to contact to obtain assistance in understanding the provisions of this article.

SECTION VIII: Confidentiality 34 C.F.R. 300.123; ARSD 24:05:29, ARSD 24:05:21:05
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The Huron School District will ensure compliance with al! ragulations regarding the confidentiality of records and Information,
as noted in 34 C.F.R. §§300.610 through 300.626.

Huron School District Policy Statement:
®  Notice requirements to parents; 300.612; ARSD 24:05:29:18

The Huran Schocl District annually notifies parents of students currently in attendance at the agency or Institution of their
rights under the Family Educational Rights and Privacy Act {FERPA) (20 US.C. § 1232¢; 34 CFR Part 99) and this section, The
notice informs the parent or eligible student that the parent or eligible student has a right to do the following:
1. Inspect and review the student’s education records;
2. Seek amendment of the student’s education records to ensure that they are not inaccurata, misleading, or
atherwise in violation of the student’s privacy or other rights;
3. Consent to disclosure of personally identifiable information contained in the student’s educational records,
except to the extent that the Act and the regulations in this section authorize disclosure without consent;
4. File with the U.S. department of education a complaint concerning alleged failures by the agency or
institution to comply with the requirements of tha Act and this section;

The notice shall also include the procedures for exercising the right to inspect and review education records, the procedures for
requesting the amendment of records and, if the educational agency or institution has a policy of disclosing education records,
a specification of criteria for determining who constitutes a school official and what constitutes a legitimate educational
interest.

The Huron Schaol District will provide this notice by any means that are likely to inform the parents and eligible students of
their rights and that will effectively notify parents of students who have a primary or home language other than English, and
parents or eligible students who are disabled.

®  Accass rights; 300.613; ARSD 24:05:29:04

The Huron School District parmits parents to inspect and review any education records relating to their student, which are
collected, maintained, or used by the agency under this section. The Huron Schaol District shall comply with a request without
unnecessary delay and before any meeting regarding an individual education program or hearing relating to the identification,
evaluation, or placement of the student, or discipline hearing or resalution session and in no ease more than 45 calendar days
after the request has been made. The right to inspect and review education records under this section Includes the following:

1, The right to response fram the district tc reasonable requests for explanations and interpretations of the
records;

2. The right to request that the district provide coples of the records containing the information if failure to
provide these copies would effectively prevent the parent from exercising the right to inspect and review
the records; and

3. Theright to have a representative of the parent inspect and review tha records. The district may presume
that the parent has authority to inspect and review records relating to his child unless the agency has been
advised that the parent does not have the authority under applicable state law governing such matters as
guardianship, separation, divorce, or custody.

®  Record of access; 300.614; ARSD 24:05:25:05
The Huron School District shall keep a racord of parties abtaining access to education records collected, maintained, or used
under this saction, except access by parents and authorized employees of the district, Including the name of the party, the date
access was given, and the purpose for which the party is authorized to the use the records. A parent or eligible student may
inspect this record on request,

®  Records on more than one child; 300.615; ARSD 24:05:29:06

If any Huron School District education record includes information on more than cne child, the parents of those children may
inspect and review only the information relating to their child or to be informed of that specific information.

®  List of types and locations of information; 300.616; ARSD 24:05:29:07
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The Huron Schoot District shall provide parents on request a list of the types and locatiens of education records collected,
maintained, or used by the district.

& Fees for coples of records; 300.617; ARSD 24:05:29:08

The Huron School District may charge a fee for coples of records, which are made for parents under this section if the fee does
not effactively prevent the parents from exercising their right to inspect and review those records. The district may not charge a
fee to search for or retrieve information under this saction.

® Amendments to records at parent’s request; 300.618; ARSD 24:05:29:09

A parent who believes that information in education records collected, maintained, or used under these rules is inaccurate or
misleading or violates the privacy or other rights of the student may reguest the Huren School District to amend the
information.

The Huron School District shall decide whether to amend the information in accordance with the regquest within a reasonable
period of time of receipt of the request. If the district decides to refuse to amend the information in accordance with the
request, it shall inform the parent of the refusal and advise the parent of the right to a hearing.

&  Opportunity for a hearing; 300.619; ARSD 24:05:29:10

The Huron School District shall, on request, provide an opportunity for a hearing to challenge Information in education records
to ensure that it is not inaccurate, misleading, or otherwise in violation of the privacy or other rights of the student.

® Result of hearing and hearing procedures; 300.620-621; ARSD 24:05:29:12

At a minimum, the district's hearing procedures must include the following elements:

a. The hearing must be held within 30 days after the district received the request, and the parent of
the student or eligible student shall be given notice of the date, place, and time 5 days in advance
of the hearing;

b. The hearing may be cenducted by any party, including an official of the district, who does not have
a direct interest in the outcome of tha hearing;

¢. The parent of the student or eligible student shall be afforded a full and fair opportunity to present
evidence relevant to the lssues raised and may be assisted or be represanted by individuals of his
cholce at his own expense, including an attorney;

The district shall make its dacision in writing within 30 days after the conclusion of the hearing; and

e. The decision of the district shall be based solaly upon the evidence presented at the hearing and
shall include a summary of the evidence and the reasons for the decision.

If, as a result of the hearing, the Huron School District decides that the information is inaccurate, misleading, or otherwise in
violation of the privacy or other rights of the student, it shall amend the informaticn accordingly and inform the parents in
writing.

If, as a result of the hearing, the Huron School District decides that the information is not inaccurate, misleading, or otherwise
in violation of the privacy or other rights of the student, it shall inform the parents of the right to place in the records it
maintains on the student a statement commenting on the information or setiing forth any reasons for disagreeing with the
deciston of the district.

Any explaration placed in the records of the student under this section must be maintained by the Huron Schoot District as part
of tha records of the student as long as the district maintains the record or contested portion. If the records of the student or
the contested portion are disclosed by the district to any party, the explanation must also be disclosed to the party.

® Parental consent for the release of records; 300.622; ARSD 24:05:29:13
Parantal consent must be obtained before personally identifiable information is disclosed to parties other than officials of

participating agencies collecting or using the information under article 24:05 or used for any purpose other than meeting a
requirement under this chapter, unless the informaticn is contained in education records and the disclosure is autheorized
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without parental consent under FERPA. The district may not release information from education records to participating
agencies without parental consent except as follows:

{1} An educational agency or instltution may disclose personally identifiable information from the education records
of a student without the written consent of the parent of the student or the eligible student if the disclosure is to
other school officials, including teachers, within the educational institution or local educatlonal agency who have
been determined by the agency or Institution to have legitimate educational interasts or to officlals of another schaol
or school system in which the student seeks or intends to enroll, subject to the requirements set forth In subdivision
of this section; and

{2} An educational agency or institution that discioses the education records of a student pursuant to subdivision (1)
of this section shall make a reasonable attempt to notify the parent of the student or the eligible student at the last
known address of the parent or eligible student, unlass the disciosure is initiated by the parent or eligible student.

if the agency or institution includes in its annual notice of parent's rights that it is the policy of the public agency to forward
education records on request to a schoal in which a student seeks or intends to enroll, then the public agency does not have to
provide any further notice of the transfer of records.

Notwithstanding the FERPA exceptions for releasing information from education records without parental consent, including
the annual notice provision, if a student is enralled, or is going to enroll in a private school that is not located in the school
district of the parent’s residence, parental consent must be obtained before any personally identiflakle information about the
student is released between officlals in the school district where the private school is located and officials in the school district
of the parent’s residence,

An educational agency receiving personally identifiable information from another educational agency or institution may make
further disclosures of the Information on behalf of the educational agency without the prior written consent of the parent or
eligible student if the conditions of subdivisions (1) and (2) of this section are met and If the educational agency informs the
party to whom disclosure is made of these requiremants.

® Safeguarding of records; 300.623: ARSD 24:05:29:14

The Huron School District shall protect the confide ntiality of personally identiflable Information at ctollection, storage,
disclosure, and destruction stages. One official in the district shall assume respensibility for ensuring the confidentiality of any
personally identifiable information. All persons collecting or using personally identifiable information must receive training or
Instruction regarding the provisions of this sectfon concerning personally identifiable infermation. The district shall maintain
for public inspection a current listing of the names and positions of those employees within the district who may have access to
personally identifiable information on students in need of special education or special education and relatad services,

¢ Destruction of information; 300.624; ARSD 24:05:29:15

The Huron School District shail inform parents when personally identifiable information collected, malntained, or used under
this section is no longer needed to provide educational services to the student. The information no longer needed must be
destroyed at the request of the parents. However, a permanent record of the student's name, address, and phone number, the
student’s grades, attendance record, classes attanded, and grade level completed may be maintained without time limit.

®  Children’s rights; transfer at the age of majority; 300.625; ARSD 24:05:29:16
All of the parental rights in this section are extended to the child upon reaching the age of 18 unless the child has been declared
incompetent by the courts, consistent with the transfer of student rfghts at age of majority, including taking into consideration
the type or severity of a child’s disability.

® Enforcement; policies and procedures; 3G0.626; ARSD 24:05:29:17
The department of education, special education programs, is the entity respensible for ensuring the district complies with the
requirements on confidentiality of information through on-site monitoring, approval of comprehensive plans, and complaint

resolution. Sanctions for noncompliance include the disapproval of local special education programs and the withholding of
state and federal funds.
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e Transfer of records for migratory children with disabilities; 300,213; ARSD 24:05:21:05

The Huron School District shall cooperate in the U.S. Secretary of Education's efforts under section 1308 of the ESEA to ensure
the linkage of records pertaining to migratery children with disabilities for the purpose of electronically exchanging, among the
states, health and educational information regarding thosa children.

SECTION IX: Transition from Part C to Part B, 34 C.F.R. § 300.124; ARSD 24:05:27:21

The Huron School District will ensura that children participating in early intervention programs assisted under Part €, and who
will participate in preschool programs assisted under Part B, experience a smooth and effective transition to those preschool
programs. By the third birthday of such a child, an individualized education program {IEP} or, if consistent with 34 C.F.R. §
300.323{bh), in individualized family service plan {IFSP), has heen developed and is heing Implemented for the child, The local
education agency (LEA) will participate in transition planning conferences arrangad by the designated lead agency.

The State Part C coordinator contacts the district to alert them of the child turning 3. Several months before a B-3 child turns 3,
the district will initiate evaluation procedures te determine potential eligibility for Part B and they will hold an eligibility
meeting at least 90 days, but not more than @ months prior to the child turning 3. This evaluation planning includes contact
and input from the child’s family. When the child turns 3, the district will begin monitoring progress through quarterly progress
notes.

Huron School District Policy Statement:

The Huron School District will work closely with the local {Birth to Three) service coordinator for the service area to ensure a
smooth transition of children participating in the early intervention program under Part C of the IDEA who are eligible for
participating in individualized preschool programs under Part B of IDEA. The following steps will occur,

1. Atleast 90 days prior to the child’s third birthday, the district will meet with the local service coordinator
and the child’s family to discuss and begin necessary steps in the transition plan, Note: In most cases the
lacal service coordinator will make arrangements for this meeting, however, if not, the district will make the
necessary arrangemsants.

2. The district will provide the family with information on the eligibility and evaluation requirements under
Part B of IDEA, including the parents’ and district’s rights regarding procedural safeguards.

3. Inaddition, the district will review with the family a child’s program options, for the petiod commencing on
the day a child turns three and through the remainder of the school year regarding transition planning,
including development of an individual education program.

4.  Allrequirements under IDEA 2004 will be implemented in the process for determining eligibility for a child
moving from the Part C program to the Part B program.

SECTION X: Private School Placements; 34 C.F.R. §§ 300.129 — 300.148; 24:05:31, ARSD 24:05:32

The Huron School District ensures compliance with 34 CFR 300.129 through 300.148, governing private school placements
within the boundaries of the district. Through consultation with private school representatives, the district ensures that it will
locate, identify and evaluate all children with disabilities who are enrolled by their parents in a private school within the
district’s boundarles. For eligible students with disakilities enrolled in private schools by their parents, a service plan may be
developed in accordance with 300.132, up to the proportionate dollar value, and records maintained documenting the number
of students evaluated and served in these settings.

e Definition of parentally-placed private school children; 300.130; ARSD 24:05:32:01
The district understands that parentally-placed private school children with disabilities are defined as children with disabilities
whose parents have unilaterally enrolled them In private schools (including religious schools) that meet the state definition of

elementary or secondary schools.

e  Child find for parentally-placed private school children with disabilities; 300.131; ARSD 24:05:32:01.01
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Each school district in which private, including religious, elementary schools and secondary schools are located shall, in carrying
out the child find requirements in this section, include parentally-placed private school children who reside in a state other than
the state in which the private schools that they attend are located.

Each school district shall maintain In its records, and provide to the department, the following infermation related to
parentally-placed private school children covered under this chapter: the number of children evaluated; the number of children
determined to be children with disabilities; and the humber of children served.

& Provision of services for parentally-placed private school children with disabilities; 300.132; ARSD 24:05:32:03.01
e Expenditures for parentally-placed private school children with disabilities; 300.133; ARSD 24:05:32:01:02

To meet the requirements of this chapter, each schoel district must spend the following amounts on providing special
education and related services including direct services to parentally placed private school children with disabilities:

(1) For children aged 3 to 21, inclusive, an amount that is the same proportion of the school district’s total subgrant
under Part B of the Individuals with Disabilities Education Act as the number of private school children with
disabilities aged 3 to 21, Inclusive, who are enrolled by their parents in private, including religious, elementary schools
and secondary schools located in the school district served by the district is to the total number of children with
disabilities in its jurisdicticn aged 3 to 21, inclusive; and

{2) For children aged 3 to 5, inclusive, an amount that Is the same proportion of the school district's total subgrant
under Section 619, Preschool, of the Individuals with Disabilities Education Act as the number of private school
childrer with disabilities aged 3 to 5, Inclusive, who are enroilled by their parents In private, including religious,
elementary schools located in the school district served by the district is to the total number of children with
disabilities in its jurisdiction aged 3 1o 5, inclusive, )

if a district has not expended for equitable services all of the funds described in this section by the end of the fiscal
year for which Congress appropriated the funds, the district shall obligata the remaining funds for special education
and related services, including direct services, to parentally-placed private school children with disabilities during a
carry-over period of one additional year.

In calculating the proportlonate amount of federal funds to be provided for parentally-placed private school
children with disabilities, the district, after timely and meaningful cansultation with representative of private
schools, shall conduct a thorough and complete child find process to determine the number of parentally-placed
children with disabilities attending private schools located in the district.

State and local funds may supplement and in no case supplant the proportionate amount of federal funds required
to be expended for parentally placed private school children with disabilities under this chapter.

&  Consultation process with private schools attended by children with disabilities; 300.134; ARSD 24:05:32:01:05

When deciding how to spend federal funds designated for children with disabilities parentally-placed in private schools, the
district will consult with private school representatives and representatives of parents of parentally-placed private school
children with disabilities.

e Written affirmation by private school officials of meaningful consultation; 300.135; ARSD 24:05:32:01.06
Following the consultation, the school district will seek to acquire written affirmation by private school officials of the
meaningful consultation that took place. If the private school does not provide written affirmation, the school district will
forward documentation of the consuitation process to the depariment.

®  Compliance; rights of private school officials to submit a state complaint; 300.136; ARSD 24:05:32:01.07

The district understands that private school officials have the right to submit a state complaint about consultation or other
related matters. If this occurs, the school district will forward its relevant documentation to the department.
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® Determination of equitable services for parentally-placed private school students with disabilities; 300.137; ARSD
24:05:32:03.02

The district determines the services for parentally placed private school students with disabilities through the general process
agreed through consultation with the private school officials and representative parants. Then specific services are written
through the services plan created for each child.

@  Provision of equitahle services for parentally-placed private school students with disabilities; 300.138; ARSD
24:05:32:03.02

The district agrees to provide the same quality of personnel and services for private school students as would have been
provided for public school students. Additionally, the services, materlal, and equipment must be secular, neutral, and non-
Ideclogical. However, the amount of services may be less than what would have been received had the student been enrolled
in the public school district.

No parentally placed private school child with a disability has an individual right to receive some or all of the speclal education
and refated services that the child would receive if enrolled in a public school. Decisions about the services that will be provided
to eligihle private school children with disabilities under this chapter must be made in accordance with district policies and
procedures for written affirmation and service plans. The school district shall make the final decisions with respect to the
services to be provided to eligible parentally placed private school children.

®  Location of services and transportation; 300.139; ARSD 24:05:32:03.03

Location of services and transportation. Services provided to eligible parentally placed private school children may be
provided on the premises of a child's private school, Including a religious school, to the extent consistent with state law.
Services for High Schoot students will be provided at the Huron High School. If necassary for the child to benefit from or
participate In the services provided under this chapter, a private school child with a disahillty must be provided
transportation:

(1) From the child’s school or the child's home to a site other that the private school; and
{2} From the service site to the private school, or to the child's home, depending on the timing of the services.

Districts are not required to provide transgortation from the child's home to the private school. The cost of
transportation described in this sectlon may be includad in calculating whether the district has met the requirement
of this chapter.

¢ Due process complaints and state level complaints; 300.140; ARSD 24:05:32:03.04

The district understands that even though due process complaints and hearings would net occur related to the provision of
special education services for parentally placed private school students with disabilities, they could occur related to Child Find.

®  Use of personnel for the provision of services to parentally-placed private school students with disabilities; 300.142;
ARSD 24:05:32:13

The district understands that it may use funds to make personnel avallable for the provision of special education and related
services in private schools.

®  Prohibition on separate classes; 300.143: ARSD 24:05:32:11

The district understands that it is not allowed to use the funds to create separate classes to segregate children with disabilities
separately.

¢ Property, equipment, and supplies used to provide special education and related services to parentally-placed private
school students with disabilities; 300.144; ARSD 24:05:32:15, ARSD 24:05:32:15
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The district understands that it Is still responsible to account for property, equipment, and supplies placed in private schools for
parentally placed private school students with disabilities. Such inventory will be removed from the privaie school when it is no
longer needed there,

e Children with disabilities in private schools placed or referred by public agencies; 300.145% ~ 300.147; ARSD
24:05:34:02

The district understands that it is still responsible for Child Find for students placed in private schools by public agencies, but
the state is responsible for the costs of special education and related services.

®  Placement of children with disabilities by their parents in private schools when FAPE is an issue; 300.148; ARSD
24:05:31:01-07

The district understands that if a student with a disability is placed in a private school because the school district could not
provide FAPE, then the school district may be responsible for the costs of the education.

Huron School District Policy Statement

The Huran School District has established and implements precedures for the placement of children with disakllities in private
schools, including out-of-state placements, by adopting the Administrative Rules of South Dakota.

Voluntary Enrollment in Nonpublic Schools

Each school district shall establish and implément procedures for the provision of special education and related services to
eligible children voluntarily enrolled in nonpublic schools.

1. Child Find. Each district shall establish a child find process to locate, identify, and evaluate all private school children with
disabilities, including religious elementary and secondary scheol children and children receiving alternative instruction under
SDCL 13-27-3 in schools located in the school district served by the district. The activities undertaken to carry out the
responsibility for private school children with disabllitles must be similar to activities undertaken for children with disabilities in
public schools. The Child Find process shall be designad to ensure:

{1} The equitakle participation of parentally-placed private school children; and
{2} An accurate count of those children.

The child find process shall be completed in a time period comparable to that for students attending public schools in the
district consistent with article 24:05,

Each school district in which private, including religious, elementary schools and secondary schools are located shall, in carrying
out the child find requirements in this section, include parentally-placed private school children who reside in a state other than
the state in which the private schocls that they attend are located.

Each school district shall maintain in its records, and provide to the department, the following informaticn related to
parentally-placed private school children coverad under this chapter: the number of children evaluated; the number of children
determined to be children with disabilities; and the number of children servad.

2. Expenditures. To meet the requirements of this chaptet, each school district must spend the following amounts on providing
special education and related services including direct services te parantally placed private schaol children with disabilities:

{1) For children aged 3 to 21, inclusive, an amount that is the same propartion of the school district’s total subgrant
under Part B of the Individuals with Disabilities Education Act as the number of private school children with disabilities
aged 3 to 21, inclusive, who are enrolled by their parents in private, including religious, elementary schoals and
secondary schools located in the school district served by the district is to the total number of children with disabilities
in its jurisdiction aged 3 to 21, inclusive; and

{2) For children aged 3 to 5, inclusive, an amount that is the same proportion of the school district's total subgrant
under Section 619, Preschool, of the Individuals with Disabilities Education Act as the number of private school children
with disabllities aged 3 to 5, inclusive, who are enrolled by their parants in private, including religious, elementary
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schools located in the school district served by the district is to the total number of children with disabilities in its
jurisdiction aged 3 to 5, inclusive.

If a district has not expended for equitable services all of the funds described in this section by the end of the fiscal year for
which Congress appropriated the funds, the district shall obligate the remaining funds for special education and related
services, including direct services, to parentally-placed private school children with disabilities during a carry-over period of one
additional year.

In calculating the proportionate amount of federal funds to be provided for parentally-placed private school children with
disabilitles, the district, after timely and meaningful consultation with representative of private schools, shall conduct a
thorough and complete child find process to determine the number of parentally-placed chitdren with disabilities attending
private schools located in the district,

State and local funds may supplement and in no case supplant the propartionate amount of federal funds required to be
expended for parantally placed private school children with disabilities under this chapter.

3. Child Count. Each schoal district shall:

{1} After timaly and meaningful consuftation with representatives of parentally-placed private school children,
determine the number of eligible children attending private schools located in the district; and

{2) Ensure that the count Is conducted on any date batween October 1 and December 1, inclusive, of each year.

The child count must be used to determine the amount that the school district must spend on providing special education and
related services to private school children with disabilities in the next subsequent fiscal year. Expenditures for child find
activities described in this chapter, including individual evaluations, may not be considerad in determining whether the school
district or other public agency has met the requirements of this chapter. State and local educational agencies are not prohibited
from providing services to private school children with disabilities in excess of those required by this section consistent with
state faw or local policy.

4, Ne individual right to special education and related services. No parentally placed private school child with a disability has an
individual right to receive some ar all of the special education and related servicaes that the child would receive if enrolled in a
public school. Declsions about the services that will be provided to eligible private school children with disabilities under this
chapter must be made in accordance with district policies and procedures for writien affirmation and service plans. The school
district shall make the final decisions with respact to the services to be provided to eligible parentally placed private school
children.

5. Consultation. To ensure timely and meaningful consultation, a school district, or, If appropriate, the department shall consult
with private school representatives and reprasentatives of parents of parentally-placed private school children with disabilities
during the design and deveiopment of special education and related services for the children regarding the following:

(1) The child find process, including:
(a} How parentally-placed private school children suspected of having a disability can participate equitably; and
(b) How parents, teachers, and private school officials will be informed of the process;

(2) The determination of the proportionate share of federal funds available to serve parentally placed private school
children with disabilities under this chapter, including the determination of how the proportionate share of those funds
was calculated;

(3) The consultation process among the district, private school officials, and representatives of parents of parentally
placed private school children with disabilities, including how the process will operate threughout the school year to
ensure that parentally placed children with disabilities identified through the child find process can meaningfully
participate in special education and related services;
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{4) How, where, and by whom special education and related services will be provided for parentally placed private
school children with disabilities, including a discusslon of:

(a} The types of services, including direct services and alternate service delivery mechanisms;

(b) How special education and related services will be apportioned if funds are sufficient to serve all parentally
placed private school children; and

{¢) How and when those decisions will be made; and

(5) How, if the district disagrees with the views of the private school officials on the provision of services or the types of
services, whether provided directly or through a contract, the district will provide to the private school officials a
written explanation of the reasons why the district chose not to provide services directly or through a contract,

6. Written affirmation. When timely and meaningful consultation, as required by this chapter, has occurred, the district shall
obtain a written affirmation signed by the representatives of participating private schools.

If the representatives do not provide the affirmation within a reasonable period of time, the district shall forward the
documentation of the consultation process to the department.

7. Comyliance. A private school official has the right to submit a complaint to the depariment that the school district did not
engage in consultation that was meaningful and timely or did not give due consideration to the views of the private school
official.

If the private school officlal wishes to submit a complaint by the district with the applicable private school provisions in this
chapter. The district shall forward the appropriate documentation regarding its consultation process to the department.

If the private school official is dissatisfied with the decision of the department, the official may submit a complaint to the U. 8.
secretary of education by providing the Information on noncompliance described in this section. The department shall forward
the appropriate documentation regarding the state's decision on the complaint to the U.S. secratary of education.

8. Services plan. If a child with a disability is enrolled in a religious or other private school, by the child’s parent, and will receive
special aducation or related services from district, the district shall:

{1) Initiate and conduct meetings to develop, review, and revise a services plan for the child, in accordance with this
chapter; and

{2) Ensure that a representative of the religious or other private school attends each meeting. If the representative
cannot attend, the district shall use other methods to ensure participation by the private school, including individual
or conference telephone calls.

9. Services provided. The services provided to parentally-placed private scheol children with disabilities must be provided by
personnel meeting the same standards as persennel providing servicas in the public schools excapt that private elementary
school and secondary school teachers who are providing equitable services to parentally-placed private school children with
disabilities are not requirad to maet the highly qualified special education teacher requirements of article 24:05. Private school
children with disabilities may receive a different amount of services than children with disabilities in public schools. No private
school child with a disability is entitled to any service or to any amount of a service the child would receive if enrolled in a public
school. Each private school child with a disability who has been designated to receive services under this chapter, must have a
services plan that describes the specific special educaticn and related services that the district will provide to the child in light
of the services that the district has determined, through the process describad in this chapter, it will make available to private
school children with disabilities. The services plan must to the extent appropriate:

{1) Meet the IEP content requirements with respect to the services provided; and
(2) Be developed, reviewed, and revised consistent with the IEP provisions in article 24:05.

The provision of services pursuant to this chapter shall be provided by employeas of a school district, or through contract by the
school district with an individual, association, agency, organization, or other entity.
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Special education and related services provided to parentally placed private school children with disabilities, including materials
and equipment, shall be secular, neutral, and non-ideological.

10. Location of services and transportation. Services provided to eligible parentally placed private school children may be
provided on the premises of a child's private school, including a religious schoof, to the extent consistent with state law. High
School aged students wili be provided services at Huron High School. If necassary for the child to benefit from or participate In
the services provided under this chapter, a private school child with a disability must be provided transportation:

(1) From the child's school or the child's home to a site other that the private school; and
{2) From the service site to the private school, or to the child's home, depending on the timing of the services.

Districts are hot required to provide transportation from the child's home to the private school. The cost of transportation
described in this section may be included in calculating whether the district has met the requirement of this chapter.

11. Complaints. The due process hearing and mediation procedures in the chapter on procedural safeguards da not apply to
complaints that a school district has failed to meet the requirements of this chapter, including the provision of services
indicated on the child's service plan. The due process hearing and mediation precedures in district policies and procedures
apply to complaints that the district has failed to meet the child find requirements in this chapter, including the parent consent
and evaluation requirements in this article. Any due process complaint regarding the child find requirements shall be filed with
the school district in which the private school is located and a copy shall be forwarded to the department. Complaints that the
department or a school district has failed to meet the requirements of this chapter may be filed under department procedures
consistent with the procedures in this chapter.

12, Proscribed use of funds. A school district may not use section 619 Preschoal or Part B funds for classes that are organized
separately on the basis of school enrollment or religion of the students if the classes are at the same site and the classes include
students enrolled in public schools and studentis enrolled in private schools,

13, Proscribed use of funds for benefit of private school, A school district may not use Section 619 Prescheol or Part B funds to
finance the existing level of instruction in a private school or to otherwise benefit the private school.

The school district shall use funds provided under Part B of the Individuals with Disabilities Education Act to meet the special
education and related services needs of students enrolled in private schools, but not for:

{1.) The neads of a private school; or

{2.) The general needs of the students enrolled in the private school.

14. Personnel use authorized. A school district may use Section 619 Preschocl and Part B funds to make public personnel
available in other than public facilities to the extent necessary to provide services designed for students enrolled in a private
school if those services are not normally provided by the private school.

15. Use of private school employees authorized, A school district may use Section 619 Preschool or Part B funds to pay for the
services of an employee of a private school if the employee performs the services outside of his regular hours of duty and the
employee performs the services under public supervision and control.

16. School district to maintain control of property, equipment and supplies. A school district shall control and administer the
funds used to provide special education and related services under this chapter, and hold title to and administer materials,
equipment, and property purchased with those funds for the uses and purposes provided in Part B of the IDEA.

The school district may place equipment and supplies in a private school for the pericd of time needed for the Part B program.

The school district shall ensure that the equipment or supplies placed in a private school are used only for the purposes of the
program and can be removed from the private school without remodeling the private school facilities.

17. Equipment and supplies to be removed from private schools upon cessation of need.
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The school district shall remove equipment and supplies from a private school if the aquipment and supglies are no longer
neaded for the purposes of the program authorized under Part B of the IDEA or If removal is necessary to avoid unauthorized
use of the equipment or supplies for other than Part B program purposes,

18. Use of program funds for repairs, minor remadeling, or private construction proscribed. A school district shall ensure that
Sectlon 619 Preschool or Part B funds are not used for repairs, minar remodeling, or construction of private schoal facillties.

Huron School District Policy Statement

The District shall provide students enrolled in private schools with a genuine opportunity for equitable participation in
accordance with the reguirements in this section and the Individuals with Disabilities Education Act, Part 8.

Responsibility of the Division. The Division is responsible for ensuring the participation of eligible private school children in the
program assisted or carried out under thase rules by providing them with special education and related services.

The Division shall ensure that a services plan is developed and implemented for each private school child with a disability who
has been designated to receive special education and related services under this chapter.

Huron Schoaol District Procedures

1. The Huren School District will locate, identify, and evaluate all private school children with disabllities, including refigious-school
children, and children receiving alternative instruction under SDCL 13-37-1.1 residing in the Jurisdiction of the district. The activities
undertaken to carry out this responsibility for private school children with disabilities must be comparable to activities undertaken
for children with disabilities in public schools.

2. The Huron School District will consult with appropriate representatives of private school children with disabilities.

3. The Huron School District will ensure that a service plan is developed and implemented for each private school child with a disability
who has been desighated io receive special education and related services.

4. The Huron School District will consult with representatives of private school children in declding how to conduct the annual count of
the number of private schoal children with disabilities.

5. The child count must be used to determine the amount that the district must spend on providing special education and related
services to private school children with disabilities in the next subsequent fiscal year.

6. The Huron Schoal District will consult with representatives of private schoo! children with disabilities in light of the funding, the
number of private school children with disabilities, the needs of private schoal children with disabilities and their location decide —
a.  Which children will receive services
b.  What services will be provided
¢ How and where the services will be provided {High Schonl aged studants will be provided services at Huron High School),
transpertation; and
d.  How the services provided will be evaluated.

7. If federal funds are received, the services provided to private school children with disabilities must be provided by personnel
meeting the same standards as personnel providing services in public schools.

8.  Private school children with disabilities may receive a different amount of services than children with disabilities in public schools.

9. No private school child with a disability is entitled to any service or to any amount of service the child would recelve if enrolled in a
public school,
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SECTION XI: Compliance with SEA General Supervision Requirements and Implementation of Procedural
Safeguards; 34 C.F.R. §§ 300.149 — 300.150; ARSD 24:05:30:01, ARSD 24:05:20:18; State Complaint Procedures;
34 C.F.R. §§ 300.151 — 300.153; ARSD 24:05:15

The Huron School District will comply with any and all requests for information from the South Dakota Department of
Educatlon, Special Programs Office related to its obligation to provide general supervision over LEAs in the state, This includes
any and all requests for information or data related to monitoring and compliance with regulations as established by the SEA.

#®  Responsibllity for general supervision and procedural safeguards; 300.149-150; ARSD 24:05:30:01

The district shall establish, maintain, and implement procedural safeguards which meet the requirements of the chapter ARSD
24:05:30.

®  State complaint procedures; 300.151-153; ARSD 24:05:15

A complaint is a written signed statement by an individual or organizaticn, including an individual or organization from another
state, containing a statement that the department of education or a schoal district has violated a requirement of federal or state
statutes, rules, or regulations that apply to a program and a statement of the facts on which the complaint is based. The complaint
must aliege a violation that occurred not more than one year before the date the complaint is received by the department. The
written signed statement shall also include:
(1) The signature and contact information for the complainant; and
(2) If alleging violations with respect ie a specific child:
a. The name and address of the residence of the child;
b. The name of the school the child is attending;
c. In the case of a homelass child or youth, available contact information for the child and the name of the
school the child is attending;
d.  Adescription of the nature of the problem of the child, including facts related to the problem; and
e. Aproposed resolution of the problem to the extent known and available to the party at the time the complaint
is filed.

An organization or individual may file a written, signed complaint with the state director of special education. The party filing
the complaint shall forward a copy of the complaint to the school district serving the child at the same time the party files the
complaint with the department.

If the complaint is against a school district, the following steps shall be taken:

(1) The state director of special education shall appoint a complaint investigation coordinator from the department's special
education programs. The coordinator and any consultanis may conduct an independent on-site investigation If it determines that
one s necessary;

(2) The complainant may submit additional information, either orally or in writing, about the allegations in the complaint;

{3) The school district may respond to the complaint, including, at a minimum:

{a) At the discretion of the school district, a propesal to rescfve the complaint; and
{b) An opportunity for a parent who has filed a complaint and the school district to voluntarily engage in mediation
consistent with this article; '

{4) The complaint coardinator and any consultants shall make a recommendation to the state director of special education;

{5) After reviewing all relevant Information, the state director of special education shall make an independent determination
as to whether the complaint is valid, what corrective action is necessary to resolve the complaint, and the time limit during which
corrective action is to be completed. The state director of special education shall submit a written report of the final decision to
all parties involved;

{6) The written report shall address each allegation in the complaint, contain findings of fact and conclusions, and include
reasons for the final decision;

{7) If the complaint is valid, the state director of special education shall find the school district out of compliance with federal
and state statutes and rules;

{8) If corrective action is not completed within the time limit set, Including technical assistance and negotiations, the
department shall withhold all federal funds applicable to the program until compliance with applicable federal and state statutes
and rules is demonstrated by the school district;
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(8) When the school district demonstrates completion of required correction action, the department's Office of Finance and
Management shall be notified by the state director of special education, and all moneys withheid shall be paid to the school
district; and

(10) Documentation suppotting the corrective actions taken by a school district shall be maintained by the department's
special education programs and incorporated Into the state's monitoring process.

All complaints must be resolved within 60 days after receipt of the complaint by the state director of special education except as
stated in this section. The time limit of 60 days may be extended only under exceptional circumstances as determined by the
state director of special education, such as the need for additional time to provida necessary information. Under these
¢ircumstances, an extension of time may not exceed 30 days in any one instance.

In addition, the 60-day time limit may be axtended, if the parent, individual, or organization and the school district involved
in the complaint agree to engage in mediation in order to attempt to resolve the issues specified in the complaint.

The South Dakota Department of Education, Spectal Education Programs, shall inform parents and other interested individuals,
including parent training centers, protection and advocacy agencies, independent living centers, and other appropriate entities
about the state’s comptlaint procedures by taking the following actions:

{1} Conducting parent surveys through the state’s monitoring process;

{2) Providing copies of the state's procedures to parent and advocacy groups across the state;

{3) Notifying local school districts through statewide memoranda;

{4) Presenting state procedures at statewide conferences; and

{5) Disseminating copies to parent training and information centers, independent living centers, protection and advocacy
agencies, and other appropriate entitles.

If a written complaint is received that is also the subject of a due process hearing under this article or contains multiple issues, of
which one or more are part of that hearing, the department shall set aside any part of the complaint that is being addressed in
the due process hearing until the conclusion of the hearing. However, any issue in the complaint that is not a part of the due
process action must be resolved using the time limit and procedures dascribad in this chapter,

If an issue is raised in a complaint flled under this section that has previously been decided in a due process hearing involving the
same parties the hearing decision is binding on that issue and the department shall inform the complainant to that effect. The
department must resolve a complaint alleging a schoo! district’s failure to implement a due process decision.

SECTION Xli: FAPE Methods of Ensuring Services 34 C.F.R. § 300.154; ARSD 24:05:14:01.03, ARSD 24:05:14:01.06

The Huron School District ensures that public and private benefits available to a student with a disability will be used
appropriately to support the provision of FAPE at no cost or harm to the parents.

& Restrictions and requirements on accessing public benefits (Medicaid); 300.154{d); ARSD 24:05:14:01.03

The Huron School District may use the Medicaid or other public benefits or Insurance programs In which a student participates
to provide or pay for services required under this article as permitted under the public benefits or insurance program, except as
provided in this section. With regard to services required to provide FAPE to an eligible student under this article the public
agency:

{1) May not require parents to sign up for or enroll in public benefits or insurance programs in order for thelr student to receive
FAPE under Part B of the IDEA;

{2) May not require parents to incur an out-of-pocket expense such as the payment of a deductible or co-pay amount incurred
in filing a claim for services provided pursuant to this article, but pursuant to § 24:05:14:01.06, may pay the cost that the parent
otherwise would be required to pay;

{3} May not use a student's benefits under a public benefits or insurance program if that use would:

{a) Decrease available lifetime coverage or any other insured benefit;
{b} Result in the family paying for services that would otherwise be covered by the public benefits or insurance program
and that are requirad for the student outside of the time the student is in school;
(c) Increase premiums or lead to the discontinuation of benefits or insurance; or
{d} Risk loss of eligibility for home and community-based waivers, based on aggregate health-related expenditures;
{4} Must provide written notification to the student's parents pursuant to § 24:05:14:01.04; and

’

46



{5) Must obtain written parental consent consistent with § 24:05:29:13 before accessing a student’s or parent's public benefits
or insurance for the first time specifying:
{a} Personally identifiable information, as defined in § 24:05:29:02(12), that may be disclosed (e.g., records or
information about the services that may be provided to a particular student};
{b) The purpose of tha disclosure (e.g., billing for services under this article);
{¢) That disclosure will be mads to the state Medicaid agency; and
{d) That the parent understands and agrees that the public agency may access the parents or student's public benefits
or insurance to pay for services under this article.

Before accessing a student's or parent's public benefits or insurance for the first time, and annually thereafter, the district will
provide written notification consistent with § 24:05:30:06 to the student's parents that includes a statement:

(1) Of the parental consent and no cost requirements in & 24:05:14:01.03;

(2) That parents have the right under FERPA, as defined In § 24:05:29:02(1), and Part B of the IDEA to withdraw their consent to
disclosure of their student's personally identifiable information fo the state Medicaid agancy at any time; and

(3) That the withdrawal of consent or refusal to provide consent under FERPA and Part B of the IDEA to disclose personally
identifiable information to the state Medicaid agency does not relieve the school district of its responsibility to ensure that al
required services are provided at no cost to the parents.

® Restrictions and requirements on accessing private benefits; 300.154{e); ARSD 24:05:14:01.03

With regard to services required to provide FAPE to an eligible student under this article, the district may access a parent's private
insurance proceeds only if the parent provides informed consent consistent with this article. Each time the district proposes to
access the parent's private insurance proceeds, it will:

(1) Obtain parent consent in accordance with this article; and

(2) Inform the parents that their refusal to permit the public agency to access their private insurance does not relieve
the public agency of its responsibility to ensure that all required services are provided at no cost to the parents.

¢ Use of Part B funds for services when parent consent is unable to be obtainad; 300.154(f); ARSD 24:05:14:01.06

If the district is unable to obtain parental consent to use the parent's private insurance, or public benefits or insurance if the
parent would Incur a cost for a specified service required under this article, to ensure FAPE, the district may use funds obtained
through Part B of IDEA to pay for the service.

To avoid financial cost to parents who otherwise would consent to use private insurance, or public benefits or insurance
if the parent would Incur a cost, the district may use funds obtained through Part B of [DEA to pay the cost the parents otherwise
would have to pay to use the parent's benefits or insurance (e.g., the deductible or co-pay amounts).

Proceads from public benefits or insurance or private insurance may not be treated as program income for purposes of
34 C.F.R. §80.25.

If the district spends reimbursements from federal funds (e.g., Medicaid) for services under this article, those funds are
not considered "state or local” funds for purposes of the maintenance of effort provisions in this article,

Huron School District Policy Statement

The Huren School District ensures its procedures for the use of public benefits or insurance/private insurance are in accordance
with ARSD 24:05:14:01.03.

Huron School District Procedure for Medical Billing
The District will:
1) Collect data
2)  Route to business manager or Director of Spacial Services
3) File directly or work with a vendor to file with the Department of Social Services, Office of Medical Services

SECTION XIil: Hearings Related to LEA Eligibility 34C.F.R. § 300.155; ARSD 24:05:2023:01
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The Huron School District understands it has a right to a hearing before the SEA makes any final determination regarding
eligibility for funding under Part B.

SECTION XIV: Personnel Qualifications 34 C.F.R. § 300.156; ARSD 24:05:16:16 & ARSD 24:05:16:01

The Huron School District ensures that appropriately certified and/or licensed professionals will be employed to provide
services to students with disabilities. In addition, the district will provide ongeing training to all staff and paraprofessionals to
assist all in the provision of services to students with disabilities. Further, the district ensures that each special education
teacher at the elementary, middle, and high school level is highly-qualified per the standards of the ESEA, The district will take
steps to recrult, hire, train and retain highly qualified personnet as specified under SD administrative rule.

e Personnel gualifications; ARSD 24:05:16:16

The Huron School District will ensure that staff qualifications will be reviewed and approgriate licensure/certification is in place
prior to the commencement of contracted payments. (Teacher 411) and new staff will meet requirements

¢ Paraprofessionats and assistants; ARSD 24:0516:16:01.

Paraprofessionals and assistants who are appropriately trained and supervised in accordance with this section may be used to
assist in the provision of special education and related setvices to children with disabilities under Part B of the Indlviduals with
Disabilities Education Act. At a minimum, the following standards must be met:

(1) Paraprofessionals must have a high school diploma or GED;

(2} Paraprofessionals must wark within defined roles and responsibilities as identified by the school district;

(3) Paraprofessionals must work under the supervision of, and be evaluated by, ceitified staff; and

(4) Each school district must describe the training to be provided to paraprofessionals in the staff development

component of the district's comprehensive plan under § 24:05:16:05.

Huron School District Policy Statement

The Huron School District has developed procedures for the implementation and use of the comprehensive system of
personnel development established by the Administrative Rules of South Dakota. The District has established and implements
procadures for the employment of special education personnel who have the special education endorsement as required in
state rules, including child evaluators.

The Huron School District ensures only certified, licensed, or otherwise highly qualified personnel, inciuding child evaluators
and early childhood teachers will be employed by the school district to provide special education and related services. The
district will follow the same procedure for other certifiad staff, making sure staff work only in those areas where they are
properly endorsed or plan to be properly endorsed is in place.

Huron School District Procedures

1. The district procedures to ensure all personnel necessary to carry out Part B of IDEA are appropriately and adequately
prepared and district policies and procedures are consistent with the requirements of the chapter of personnel development
and qualifications and the ESEA shall address the following:

A} Numbers and type of new personnel needed, including early intervention, early childhoed, and leadership
personnel;

B) Content areas in which in-service training is needed;

C) Identify groups and number of individuals requiring training;

D) Proposals for how the necessary training shall be provided;

E}) The anticipated schedule for in-service training;

F) The projected human and fiscal resources which shall be employed to administer such training;

G} The nead for technical or other assistance which may be required of the division;

H} Plans for utilizing the needs assessment data in the preparation of the district’s Part B flow-through application
and the subsequent year’s staff development plan; and

I}  Paraprofessional training will be provided for staff each year for orientation and jeb specific.
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2. The district procedures to recrult, hire, train and retain highly qualified persennel including, paraprofessional, to provide
special education and related services under this article to children with disabilities include:

A} Advertisements that specifically identify each position are placed en district website, in local newspapers, college
placement offices and/or ASBSD website,

B) Analysis of transcripts, certification and work experience,

C) Dsatermination of professional development needs based on district data analysis and job specific needs for
certified staff.

D) Paraprofessional training for orientation and job specific duties will be provided each year.

E} Meathods to retain highly gualified staff are discussed and reviewed each year in Board meetings and
Administrative meetings.

SECTION XV: Performance Goals and Indicators 34 C.F.R. § 300.157; ARSD 24:05:14:13

The Huron School District will ensure the implementation of state established performance goals and indicators for students
with disabllities within their jurisdiction.

e Student information management system {SIMS} and State Performance Plan (SPP) data

1) Who is responsible for data entry and their specific responsibilities?
The office staff of the Director of Special Services and building secretaries are assigned to enter enrcllment data and
special education data. Data is entered on a regular basis.

2) What is the process for reviewing data entered on a regular basis for accuracy and reliability?

The Huren School District reviews data at minimum monthly. This is accomplished by maintaining running records of State
Performance Plan data, generating $D December Child Count reports, and review of |[EP data. A review of district data for
accuracy will occur on a monthly basis.

3) What is the process for making corrections and responding to the SEP data verification form?
The Director of Special Services contacts the appropriate State Program to make data corrections and is responsible for
SEP data verifications.

4} What is the process for generating data reports for use in identifying potential issues and related training and technical
assistance needs?

The Huron School District uses a variety of processes such as staff needs assessmants, parent and staff surveys, review of
test scores and/or department meetings to determine systemic district issues and training.

5) Who reviews the data and looks at improving program performance?
District administrators, Director of Special Services, and Speclal Education staff collect, review and analyze data to identify
strategies necessary for improving program performance.

6) Who is responsible for correcting and tracking progress on noncompliance Issues?

District Administrators and Director of Special Services are responsible for correcting low performance and noncompliance
issues. The district will comply with all requests by the SEA for data submission that is instrumental in monitoring the
performance of the student population with respect to state established performance geals and Indicators, and will submit
such data on a timely basis.

Huron School District Policy Statement

The Huron School District implemeants state established performance goals and indicators described above for students with
disabilities in the district.
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SECTION XVI: Participation in Assessments 34 C.F.R. § 300.160; ARSD 24:05:14:14, ARSD 24:05:14:14.01

The school district will ensure that all children with disabilities are included in all genaral state and district wide assessment
programs, including those assessments described under section 1111 of the Elementary and Secondary Education Act {(ESEA),
with appropriate accommodations and alternate assessments where necessary, and as indicated in their respective individual
education programs {|EP}.

The Huron School District ensures that all students with disabilities will be included in state and district assessments, with
appropriate accommodations and alternate assessments when necessary. Parents will be informed of their child’s participation
during the course of the IEP meeting, including any necessary accommodations or any assessment that wilt be based on
alternate or modified achievement standards.

The district will pravide all necessary data to the SEA on the participation of students with disabilities in state and district wide
testing programs and will, to the extent possible, utilize universal design principles in the development and administration of
any assessments.

Huron School District Policy Statement

The Huron School District ensures all children with disabilities shall be included in all general state and district-wide assessment
programs, including assessments described in the ESEA, with appropriate accommodations and alternate assessments if
necessary and as indicated in their respective IEPs,

SECTION XVII: Supplementation of State, local, and other Federal Funds 34 C.F.R. §§ 300.162-163;
ARSD 24:05:19:0

The district will ensure the appropriate use of funds under Part B, consistent with 34 C.F.R. § 300.202(2){1)(2)(3), to pay for the
excess costs of providing special education and related services to children with disabilities within their jurisdiction and that
'such funds will be used to supplement state, local, and Federal funds, not supplant those funds.

® Maintenance of effort; 300.163; ARSD 24:05:19:08.03
Huron School District Policy Statement
The Huron School District ensures appropriate use of funds under Part B to pay for the excess costs of providing special

education and related services to children with disabilities. Available funding will be used to supplement state, local, and
federal funds, and not supplant those funds.

SECTION XVIII: Public Information 34 C.F.R. § 300.165; ARSD 24:05:20:02

The district will ensure that prior to the adoption of any policies necessary to comply with the requirements under Part B,
including any amendments to policies and procedures, there will be public hearings, adequate notice of the hearings, and an
opportunity for comment avaifable to the general public, including individuals with disabilities and parents of individuals with
disabilities. The district will make available to parents of children with disabilities and the general public all documents relating
to the district eligibility under Part B of the IDEA.

Huron School District Policy Statement

The Huron School District makes all public records available upen reguest during normal business hours.

50



SECTION XIX: State Advisory Panel 34 C.F.R. § 300.167-169; ARSD 24:05:14:18-19

The district supports the work of the State Advisory Panel to provide policy guidance to the SEA with respect to special
education and related services for children with disabilities.

Huron School District Policy Statement

The Huron School District supports the work of the State Special Education Advisory Panel and will refer interasted parents to
the appropriate state contact if they are interested in serving on the panel,

SECTION XX: Other Required Provisions 34 C.F.R. § 300.170 through 300.174.

The district will ensure the following specific provisions have consistent policies for implementation at the local level.

The Huron School District ensures that the specific provisions of 300.170 through 300.173 and 24:05:21:04, ARSD have been
implemented at the district level, consistent with state policy.

® Suspensian and expulsion ratas; 300.170; ARSD 24:05:14:16

The department shall examine data, including data disaggregated by race and ethnicity, from local education agencies and other
state agencles, as appropriate, to determine whether significant discrepancies are accurring in the rate of long-term suspensions
and expulsions of children with disabilities among local educational agencies in the state or compared to the rates for nondisabled
children within the agencies. If discrepancies are occurring, the department shall review and, if appropriate, revise or require the
affected local education agency or state agency to revise its policies, procedures, and practices relating to:

(1) The development and implementation of individualized education programs;

(2) The use of positive behavioral interventions and supports; and

(3) Procedural safeguards to ensure that these policies, procedures, and practices comply with the Individuals with
Disabllities Education Act, Part B.

Huron School District Procedures

The Huron School District will submit data on suspension and/or expulsion with students with disabilities on an annual basis. If
significant discrepancies are occurring, the district may be required to ravise its policies, procedures, and practices relating to
the development and implementation of IEP’s, the use of positive behavioral interventions and supports, and procedural
safeguards, to ensure that such policies, and praciices comply with federal and state statute, rules, and regulations.

The Huron Schodl District ensures that it will adhere to the student due process rules according to ARSD 24:07:01 {general
provisions); 24:05:06 (suspension); and 24:05:26.01 {expulsion).

® Annual description of Part B funds; 300.171; ARSD 24:05:21:03

The information required in the district's comprehensive plan coupled with statements of expenditures, descriptions of the
annual use of IDEA, Part B funds, and certification of federal assurances establish a district's eligibility for funds under the
[ndividuals with Disabilities Education Act, Part B.

Huron Schaol District Policy Statement

The Huren School District ensures Part B funds are used consistent with federal and state statutes, rules and regulations; in
accordance with the district’s approved annual application of federal funds.

®  Access to instructional materials {(NIMAC); 300.172; ARSD 24:05:14:17

The department shall adopt the National Instructional Materials Accessibility Standard (NIMAS), for the purposes of providing
instructional materials to blind persons or other persons with print disabilities. Blind persons or other persons with print
disabilities means children served under this article who qualify to receive books and other publications produced in specialized
formats in accordance with the federal Act to Provide Books for Adults who are Blind, In accordance with 2 US.C. 135a, as
amended to lanuary 1, 2007.
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In implementing NIMAS, the department shall coordinate with the Naticnal Instructional Materials Accessibility Center
(NIMAC), and the department:

(1) As part of any print instructional materials adaption process, procurement contract, or other practice or instrument used
for purchase of print instructional materials, shall enter into a written contract with the publisher of the print instructional
materials to:

(a) Requlre the publisher to prepare and, on or before delivery of the print instructional materials, provide to NIMAC
electronic files containing the contents of the print instructional materials using the NIMAS; or
{b) Purchase instructional materials from the publisher that are produced in, or may be rendered In, specialized formats;

(2) shall provide instructional materials to blind persons or other persons with print disabilities in a timely manner.,

In carrying out this section, the district, to the maximum extent possible, shall work collaboratively with the state agency
responsible for assistive technology programs.

¢ Over-identification and disproportionality; 300,173; ARSD 24:05:17:10

The department shall provide for the collection and examination of data to determine whether any inappropriate over
identlfication or significant disproportionality based on race and ethnicity is occurring in the state and in districts of the state with
respect to:

{1) The Identification of children as children with disabilities, including the identification of children as children with
disabilities in accordance with a particular impairment described in chapter 24:05:24.01;

(2} The placement in particular educational setiings of these children; and

(3) The incldence, duration, and type of disciplinary actions, including suspensions and expulsions.

In the case of a determination of inappropriate over identification or significant disproportionality with respect to the
identification of children as children with disabilities, or the placement in particular settings of these children, the department
shall provide for the review of and, if appropriate, revision of the policies, proceduras, and practices used in the identification or
placement to ensure compliance with the requirements of Part B of the Individuals with Disabilities Education Act; require any
district identified under this section to reserve the maximum amount of funds allowable to provide comprehensive coordinated
early intervening services to serve children in the district, particularly, but not exclusively, children in those groups that were
significantly over identified under this section; and require the district to publicly report on the revision of policies, practices, and
procedures described under this section

Huron School District Procedure

The Huron School District will submit annual child count data on the identification of students with disabilities, In the case of a
determination of inappropriate over identification or significant dispraportionality with respect to the identification of children
with disabilities, or the placement in particular settings of thase children, the department shall provide for the review of and, if
appropriate, revision of the policies, procedures, and practices used in the identification for placement to ensure compliance
with the requirements of Part B of the Individuals with Disabilities Education Act; require any district identified under this
section to reserve the maximum amount of funds allowable to provida comprehensive coordinated early intervening services to
children in the district, particularly, not exclusively, children in those groups that were significantly over identified under this
section: and require the district to publicly report on the revision of policies, practices, and pracedures described under this
section.
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Huron School District 2-2

2022-2023 Budget Summary

Budgeted Revenue
Special Elementary Bond
Tund General Capital Outlay Education Building Redemption ¥ood Service Enterprise Total All Funds Percent
Logal Revenus 5,003,000 4,042,000 2,170,000 5,000 1,423,000 645,000 183,000 14,571,000 34,56%
County Revenue 242,000 - - - - - - 243,000 0.58%
State Revenue 16,009,000 - 2,609,000 g - 5,000 - 18,623,000 44,78%
Paderal Revenue 2,150,000 3,450,000 956,000 - - 1,371,000 - 7,927,000 19.06%
Cther Souress 420,000 - - - - - - 420,000 1.01%
Total 24,725,000 7,492,000 5,735,000 5,000 1,423,000 2,021,000 183,000 41,584,000 100.00%
Budgeted Expenditures
Special Elementary Bond
Fund General Capltal Outlay Education Building Redemptlon TFood Service Enterprise Total All Funds Percent
Salaries and Wages 16,573,900 - 4,362,700 - . 831,000 73,600 22,241,200 51.78%
Bmployes Benefits 4,708,700 - 1,223,800 - - 256,100 10,900 6,199,500 14.43%
Purchased Services 1,943,100 1,169,000 229,100 - - 38,000 2,000 3,370,200 7.85%
Supplies & Materlals 1,162,800 967,000 66,400 35,000 - 853,000 53,500 3,108,600 7.24%
Bquipment & limprove. 25,000 4,148,000 - - - - - 4,173,000 9.72%
Other Objects 436,500 1,364,000 1,000 - 1,423,000 42,000 43,000 1,859,500 £.99%
Total 25,300,000 8,139,000 5,881,000 5,000 1,423,000 2,021,000 183,000 42,952,000 100,00%
Budget (Deficit)
Burplus {3575,000) (3647,000) {3146,000) §0 50 §0 50 (31,368,000)




Huron School District 2-2
2022-2023 Budget
General Fund Means of Finance

Account Description
10 1110 Ad Valorem Taxes
10 1111 Mobile Home Taxes
10 1120 Prior Years Tax
10 1130 Tax Deed Revenue
10 1140 Utifity Tax
10 1190 Penalties & Interest
10 1210 Revenue in lieu of Taxes
10 1312 Tuition From Other Lea's
10 1510 Interest Earned
10 1710 Admissions
10 1750 Other Activity Income
10 1792 Indust. Arts Resale HS
10 1910 Rentals
10 1920 199 Employee Banquet Donations
10 1921 Miscellaneous Donations
1¢ 1950 Universal Servica Fund
10 1973 Medicald Admin Reimbursement
10 1992 Miscellaneous
10 1992 517 Miscellaneous - Preschool
10 1993 Student Activity Fee
10 1994 Yearbook Sales
10 1995 Play Productions
10 1996 Arena Sponscrships
10 1997 HS Student Technology Fees
10 2110 County Appertionment
16 2200 Revenue in lieu of Taxes
10 3111 State Aid
10 3111 State Aid - ESL Factor
10 3112 State Apportionment
10 3114 State Bank Franchise Tax
10 3128 962 Artist in School Residency Grant
10 3320 Auxiiiary Placement
10 4151 RLIS Grant

10 4151 925 CARES ACT - ESSER FUNDS III
10 4151 940 Fresh Fruit and Vegetable Grant
10 4151 961 21st Century Grant

i0 4158 930 TileI-Part A

10 4158 931 Titlel - PartC

10 4158 932 TitleI - PartD

10 4159 Title IT Part A

10 4180 Title IIL

10 4161 Vocational Ed (Perkins) Grant
10 4900 007 LSS Refugee Impact Grant
10 5110 Operating Transfers In

i0 5110 Operating Transfers In

10 5130 Sale of Surplus Property

2022-2023
Budget
4,653,000

50,000
60,000
1,000
414,000
15,000
8,000
30,000
243,000
80,000
20,060
2,000
27,000
5,000
5,000
75,000
70,000
50,000
6,000
6,000
5,000
3,000
50,000
25,000
240,000
3,000
14,261,000
1,272,000
240,000
110,000
1,000
125,000
45,000
245,000
80,000
150,000
850,000
250,000
110,000
240,000
125,000
45,000
10,000
300,000
40,000
80,000

Totals 24,725,000

Fund Balance Spending

575,000

2021-2022
Budget

4,655,000
46,000
80,000
3,000
424,000
15,000
10,000
20,000
50,000
80,000
20,000
2,000
40,000
5,000
5,000
75,000
70,000
50,000
6,000
6,000
5,000
3,000
50,000
25,000
240,000
3,000
12,298,000
1,084,000
240,000
90,000
1,000
125,000
45,000
0
80,000
150,000
775,000
250,000
110,000
240,000
125,000
45,000
10,000
300,000
40,000
50,000

22,046,000

554,000

Grand Tetal 25,300,000 22,600,000

Change

(2,000)

4,000
(20,000)
{2,000)
(10,000}

0
(2,000)

10,000

193,000

0

0

0
{13,000)

OO0 COoOOOoOoCCOoO000

1,963,000
188,000
0
20,000
0

0

0
245,000
0

0
75,000

fon i oo B e B o B - R o s B e

30,000
2,679,000

21,000

2,700,000



Huron School District 2-2
2022-2023 Budget
General Fund

Buchanan Elementary
i0 1111 511 11
10 1111 511 112
10 1111 511 114
10 1111 511 125
10 1111 511 210
10 1111 511 220
10 1111 511 230
10 1111 511 240
10 1111 511 323
10 1111 511 334
10 1111 511 339
10 1111 511 340
10 1111 511 411
10 1111 511 412
10 1111 511 &40

Total Buchanan Elementary

Huron Colony Elementary
10 1111 512 111
10 1111 512 125
10 1111 512 210
10 1111 512 220
10 1111 512 230
10 1111 512 240
10 1111 512 323
10 1111 512 334
10 1111 512 339
10 1111 512 340
10 1111 512 411
10 1111 512 412

Total Huron Colony Elementary

Madison Elementary
10 1111 514 111
10 1111 514 112
10 1111 514 114
10 1111 514 125
10 1111 514 210
10 1111 514 220
10 1111 514 230
10 1111 514 240
10 1111 514 323
10 1111 514 334
10 1111 514 339
10 1111 514 340
10 1111 514 411
10 1111 514 412
10 1111 514 &40

Total Madison Elementary

Washington Elementary
10 1111 516 111
10 1111 518 114
10 1111 516 125

Certifled Salarles
Paraprofesslonal Salaries
Classified Salarles
Substitute Salaries
Soclal Security
Retirement

Group Health/Life Insurance
Workers Compensation
Repalrs and Maintenance
Travel

Student Travel
Communications
Non-Technology Supplies
Techneclogy Supplles
Dues and Fees

Certified Salaries
Substitute Salaries

Social Security
Retirement

Group Health/Life Insurance
Workers Compensation
Repairs and Malntenance
Travel

Student Travel
Communicaticns
MNan-Technology Supplies
‘Technology Supplles

Certifled Salaries
Paraprofessional Salaries
Classified Salarles
Substitute Salaties

Soclal Security
Retirement

Group Health/Life Insurance
Workers Compensation
Repalrs and Maintenance
Travel

Student Travel
Communications
Non-Technelogy Supplies
Technology Supplies
Dues and Fees

Certified Salarles
Classified Safarles
Substitute Salaries

2022-2023
Budget

1,245,000
125,000
71,000
25,000
112,200
88,000
206,000
5,500
24,000
2,000
2,000
2,000
25,000
5,000
1,300
1,939,000

105,000
1,700
8,200
6,500

17,000
1,000
1,000

500

500
3,000
3,500
500
148,400

1,110,000
63,000
35,000
25,000
94,400
74,000

171,000
5,500
23,000
2,000
2,000
2,000
23,000
4,000
1,300
1,635,200

1,215,000
35,000
25,000

2021-2022

Budgat Change
1,090,000 155,000
103,000 22,000
60,000 11,000
20,000 5,000
97,400 14,800
76,400 11,600
192,000 14,000
5,500 0
20,000 4,000
2,000 0
2,000 0
2,000 0
25,000 0
5,000 0
1,300 0
1,701,600 237,400
59,000 6,000
1,700 0
7,800 400
6,100 400
17,000 0
1,000 0
1,000 0
500 0
500 o
1,500 1,500
3,500 0
500 0
140,100 8,300
1,037,000 73,000
56,000 7,000
29,000 6,000
20,000 5,000
87,400 7,000
68,600 5,400
173,000 (2,000)
5,500
15,000 8,000
2,000 0
2,000 1}
2,000 0
23,000 0
4,000 0
1,300 0
1,525,800 109,400
1,100,000 115,000
25,000 6,000

20,000 5,000



Huron School District 2-2
2022-2023 Budget
General Fund

10 1111 516 210
10 1111 516 220
10 1111 516 230
10 1111 516 240
10 1111 516 323
10 1111 516 334
10 11i1 516 339
10 1111 516 340
10 1111 516 411
10 1111 516 412
10 1111 516 640

Total Washington Elementary

Riverside Colony Elementary

10 1111 518 111
10 1111 518 125
10 1111 518 210
10 1111 518 220
16 1111 518 230
10 1111 518 240
10 1111 518 323
10 1111 518 334
10 1111 518 339
10 1111 518 340
10 1111 518 411
10 1111 518 42

Soclal Securlty
Retlrement

Group Health/Life Insurance
Workers Compensation
Repalrs and Malntenance
Travel

Student Travel
Communications
Non-Technology Supplies
Technology Supplles
Dues and Fees

Certifled Salarles
Substlute Salaries

Social Security
Retlrement

Group Health/Life Insurance
Workers Compensation
Repairs and Maintenance
Travel

Student Travel
Communications
Non-Technology Supplies
Technology Supplies

Total Riverside Colony Elementary

Title ITII LEP
10 1111 991 111
10 1111 991 210
10 1111 991 220
10 1111 991 240
10 1111 991 319
10 1111 991 334
10 1111 991 411
10 1111 991 4i2

Total Title III LEP

Title IIT Immigrant
10 1111 992 112
10 1111 992 210
10 1111 992 220
10 1111 992 230
10 1111 992 240
10 1111 992 411
Total Title ITI Immigrant

Total Elementary Schools

LSS Refugee Impact Grant

10 1121
10 1121
16 1121
10 1121

007 114
007 210
007 220
007 240

Certifled Sataries

Soclal Security
Retirement

Workers Compensation
Professlonal Servicas
Travel

Non-Technology Supplies
Technology Supplies

Paraprofessional Salarles
Soctal Securlty

Retirement,

Group Health/Life Insurance
Workers Compensation
Non-Technolegy Supplles

Classified Salarles
Soclal Security
Retirement

Workers Compensation

2022-2023
Budget
97,600
76,500
165,000
5,000
18,000
2,000
2,000
2,000
21,000
3,000
1,300
1,668,400

117,000
1,700
9,100
7,200

18,000
1,000
1,000

500

500
3,000
3,500
500
163,000

25,000
2,000
1,500
500
16,000
5,000
30,000
10,000

90,000

25,000
2,000
1,500
5,000

500
1,000
15,000

5,679,000

8,100
700
500
100

2021-2022
Budget
87,900
69,000
170,000
5,000
15,000
2,000
2,000
2,000
21,000
3,000
1,300
1,527,200

110,000
1,700
8,600
6,800

17,000
1,000
1,000

500

500
1,500
3,500
500
152,600

25,000
2,000
1,500

500

16,000
5,000

30,000

10,000

90,000

25,000
2,000
1,500
5,000

500
1,000
35,000

5,172,300

8,100
700
500
100

Change
9,700
7,500

(5,000)
0

3,000

ODOOOOOOO

oocoooo

506,700



Huron School District 2-2
2022-2023 Budget:
General Fund

10 1121 007 340

Total LSS Refugee Impact Grant

Middle School

10 1121 600 111
10 1121 600 112
10 1121 600 114
10 1121 600 125
10 1121 600 210
10 1121 600 220
10 1121 800 230
10 1121 600 240
10 1121 600 319
10 1121 600 323
10 1121 600 334
10 1121 600 339
10 1121 600 340
10 1121 800 411
10 1121 600 412
10 1121 800 640
Total Middle School

Total Middle School

High School

10 1131 700 111
10 1131 700 112
10 1131 700 1i4
10 1131 700 125
10 1131 700 210
10 1131 700 220
10 1131 700 230
10 1131 700 240
10 1131 700 319
10 1131 700 323
10 1131 700 334
10 1131 700 339
10 1131 700 340
10 1131 700 411
10 1131 700 412
10 1131 700 473
10 1131 700 640
Total High School

CTE Center

10 1131 770 111
10 1131 7720 125
10 1131 770 210
10 1131 770 220
10 1131 770 230
10 1131 770 240
10 1131 770 323
10 1131 770 334
10 1131 770 339
10 1131 770 340

Communications

Certlfied Salarles
Paraprofesslonal Salaries
Classifled Salarles
Substitute Salarles

Social Security
Retirement

Group Health/Life Insurance
Workers Compensation
Professlonal Services
Repalrs and Maintenance
Travel

Student Trave!
Communicatlons
Non-Technology Supplles
Technology Supplies
Dues and Fees

Certlifled Salarles
Paraprofessional Salaries
Classified Salaries
Substitute Salaries

Soclal Security
Retirement

Group Health/Life Insurance
Workers Compensation
Professional Sarvices
Repairs and Maintenance
Travel

Student Travel
Communicatlons
Non-Technology Supplles
Technology Supplies
Software License

Dues and Fees

Certified Salaries

Substltute Salaries

Social Security

Retirement

Group Health/Life Insurance
Waorkers Compensation
Repalrs and Malntenance
Travel

Student Travel
Communicatlons

2022-2023
Budget
600
10,000

2,020,000
31,000
48,000
38,000

163,500
128,300
342,000
5,000
1,500
18,000
3,000
3,000
4,000
45,000
5,000
800
2,856,100

2,866,100

1,700,000
58,000
101,000
32,000
144,700
113,500
281,000
6,000
5,500
11,000
4,000
4,000
5,000
56,000
8,000
11,000
1,200
2,541,900

310,000
6,000
24,200
19,000
41,000
1,500
2,000
4,000
4,000
1,500

2021-2022
Budget
600
10,000

1,725,000
25,000
45,000
30,000

139,700
109,500
300,000
5,000
1,500
15,000
3,000
3,000
3,600
37,000
5,000
800
2,448,100

2,458,100

1,550,000
52,000
90,000
26,000

131,500
103,100
268,000
6,000
5,500
11,000
4,000
4,000
3,000
56,000
8,000
11,000
1,200
2,330,300

285,000
4,500
22,200
17,400
46,000
1,500
2,000
2,000
4,000
1,000

Change
0
0

295,000
6,000
3,000
8,000

23,800
18,800
42,000
0

0
3,000
0

0

400
8,000
0

0
408,000

408,000

150,000
6,000
11,000
6,000
13,200
10,400
13,000

211,600

25,000
1,500
2,000
1,600

(5,000}

0

0
2,000
0

500



Huron School District 2-2
2022-2023 Budget
General Fund

10 1131 770 411
10 1131 770 412
Total CTE Center

Credit Recovery

10 1131 791 111
10 1131 781 112
10 1131 7981 125
10 1131 751 210
10 1131 791 220
10 1131 791 230
10 1131 791 240
10 1131 791 323
10 1131 791 340
10 1131 791 4%l
10 1131 791 412
Total Credit Recovery

Qur Home

10 1131 800 111
10 1131 800 125
16 1131 800 210
10 1131 800 220
16 1131 800 230
10 1131 800 240
10 1131 800 323
10 1131 800 334
10 1131 800 411
10 1131 B0O 412
Total Our Home

ESSER IIT
10 1131 925 111 200
10 1131 925 125 200
10 1131 925 210 200
10 1131 925 220 200
10 1131 925 230 200
10 1131 925 240 20C

Total ESSER III

Perkins Grant

10 1131 950 334
10 1131 950 411
10 1131 950 412
10 1131 950 549
Total Perkins Grant

RLIS Grant

10 1131 964 112
10 1131 964 125
10 1131 964 210
10 1131 964 220
10 1131 964 230
10 1131 964 240
Total RLIS Grant

Non-Technelogy Supplies
Technology Supplies

Certified Salarles
Paraprofesslonal Salarles
Substitute Salarles

Soclal Securlty
Retirement

Group Health/Life Insurance
Workers Compensation
Repairs and Malntenance
Communicatlons
Nan-Technolagy Supplies
Technology Supplies

Certified Salaries

Substitute Salaries

Sacial Security

Retlrement

Group Health/Life Insurance
Workers Compensation
Repairs and Maintenance
Travel

Non-Technology Supplies
Technology Supplies

010 Certified Salarles

010 Substitute Sataries

010 Soclal Securlty

010 Retirement

010 Group Health/Life Insurance
010 Workers Compensation

Travel

Non-Technology Supplies
Technology Supplies
Equipment

Paraprofessional Salaries
Substitute Salaries

Soclal Securlty

Retirement

Group Health/Life Insurance
Workers Compensation

2022-2023
Budget
19,000
2,000
434,200

51,000
29,000
1,000
6,200
4,900
1,000
500
200
1,000
400
100
95,300

145,000
2,000
11,300
8,200
20,000
700
1,000
100
3,000
1,000
193,000

110,000
3,000
8,500
6,600
5,700

200
138,000

6,000
11,500
2,500
25,000
45,000

31,600
3,000
2,500
1,900
5,800

200
45,000

2021-2022
Budgat
19,000
2,000
406,600

45,000
26,000
1,000
5,900
4,600
16,400
500
200
300
400
100
104,400

140,000
2,000
10,900
8,600
20,000
700
1,000
100
3,000
1,000
187,300

6,000
11,500
2,500
25,000
45,000

31,600
3,000
2,500
1,900
5,800

200
45,000

Change
0
0
27,600

2,000

3,000

0

300

300
(15,400)

0

C
700
0
0
~9,100

5,000
o

400
300

110,000
3,000
8,500
6,600
9,700

200

138,000

oo

CoooooOo



Huron School District 2-2
2022-2023 Budget
General Fund

Total High School

Elementary Culturally Different (LEP) Buchanan

10
10
10
10
10
10
10
10
10
10
10
10

1250
1250
1250
1250
1250
1250
1250
1250
1250
1250
1250
1250

500
500
500
500
500
500
500
500
500
500
500
500

111
112
114
125
210
220
230
246
334
411
412
640

000
000
000
000
000
000
000
000
oot
000
000
0G0

001 Certified Salaries

001 Paraprofesslonal Salaries
001 Classified Salaries

001 Substitute Salaries

001 Soclal Security

001 Retirement

001 Group Health/Life Insurance
001 Warkers Compensation
001 Travel

001 Non-Technology Supplies
001 Technology Supplles

001 Dues and Fees

Total Elementary Culturally Different (LEP)

Elemeantary Culturally Different (LEP) Huron Colony
10 1250 500 411 000 002 Non-Technology Supplies
Total Elementary Culturally Different (LEP)

Elementary Culturally Different (LEP) Madison

10
10
10
10
10
10
10
10
10
10
10
10

1250
1250
1250
1250
1250
1250
1250
1250
1250
1250
1250
1250

500
500
500
500
500
500
500
500
500
500
500
500

111
112
114
125
210
220
230
240
334
411
412
640

0oo
000
000
000
000
000
000
000
000
000
000
000

004 Ceriified Salaries

004 Paraprofessional Salarles
004 Classifled Salarles

004 Substitute Salaries

004 Social Security

004 Retirement

004 Group Health/Life Insurance
004 Workers Compensatlon
004 Travel

004 Nen-Technology Supplies
004 Technelogy Supplies

004 Dues and Fees

Total Elementary Culturally Different (LEP)

Elementary Culturaily Different (LEP) Washington

10
10
10
10
10
10
10
10
10
10
10
10
10

1250
1250
1250
1250
1250
1250
1250
1250
1250
1250
1250
1250
1250

500
500
500
500
500
500
500
500
500
500
500
500
500

111
112
114
125
210
220
230
240
334
340
411
412
640

Qo0
000
000
G00
000
000
000
000
000
000
000
000
000

006 Certified Salarles

006 Paraprofessional Salaries
006 Classifled Salaries

006 Substitute Salaries

006 Soclal Security

006 Retirament,

006 Group Health/Life Insurance
005 Workers Compensation
006 Travel

006 Communications

005 Non-Technelogy Supplies
006 Technology Supplles

006 Dues and Fees

Total Elementary Culturally Different (LEP)

Elamentary Culturally Different (LEP) Riverside Colony
10 1250 500 411 QOO0 008 Non-Technology Supplies

2022-2023
Budget

3,492,400

165,000
16,000
5,000
3,000
14,500
11,400
32,000
600

200
1,500
500

200
249,900

500
500

113,000
31,000
5,000
3,000
11,700
9,200
24,000
500
200
1,500
500
200
199,800

107,000
30,000
5,000
3,000
11,100
8,700
24,000
400
200
200
1,500
500
200
191,800

500

2021-2022
Budget

3,118,600

107,000
16,000
5,000
1,000
9,900
7,800
14,000
400

200
1,500
500

© 200
163,500

500
500

105,000
30,000
5,000
3,000
11,000
8,600
23,000
400

200
1,500
500

200
188,400

100,000
15,000
5,000
3,000
9,500
7,400
17,000
400
200
200
1,500
500
200
159,900

500

Change

373,800

58,000
0

0
2,000
4,600
3,600
18,000
200

(= =1

7,000
15,000

1,600
1,300
7,000

Sooocooo

31,90



Huron School District 2-2
2022-2023 Budget
General Fund

Total Elementary Culturally Different (LEP)

Middle School Culturally Different (LEP)

10
10
10
10
10
10
10
10
10
10
10
10

1250
1250
1250
1250
1250
1250
1250
1250
1250
1250
1250
1250

600
600
600
600
600
600
600
600
600
600
600
600

111
112
114
125
210
220
230
240
334
340
411
412

Certifled Salarles
Paraprofesslonal Salaries
Classified Salarles
Substitute Salaries

Social Security
Retirerment

Group Health/Life Insurance
Workers Compensation
Travel

Communicatlons
Non-Technelogy Supplies
Technology Supplies

Total Middle School Culturally Different (LEP)

High School Culturally Different (LEP)

10
10
10
10
10
io
10
10
10
10
10

1250
1250
1250
1250
1250
1250
1250
1250
1250
1250
1250

700
700
700
700
700
700
700
700
700
700
700

111
112
114
125
210
220
230
240
334
411
412

Certified Salarles
Paraprofesslonal Salaries
Classified Salarles
Substitute Salarles

Soclal Securlty
Retirement

Group Health/Life Insurance
Workers Compensation
Travel

Mon-Technology Supplies
Technology Supplies

Total High School Culturally Different (LEP)

Title I Buchanan

10
10
10
10
10
10
10
10
10
10
1o
10
10

Total Title I Buchanan

1273
1273
1273
1273
1273
1273
1273
1273
1273
1273
1273
1273
1273

230
930
930
930
930
930
930
930
930
930
930
930
930

Title I Madison

10
10
10
10
10
10
10

1273
1273
1273
1273
1273
1273
1273

930
930
930
830
930
930
930

111
112
125
210
220
230
240
319
334
340
411
412
473

11
112
125
210
220
230
240

000
000
000
000
goo
0oo
000
000
000
000
000
000
000

000
000
000
000
000
000
000

001 Certifled Salaries

001. Paraprofessional Salaries
001 Substitute Salaries

001 Social Security

001 Retirement

001 Group Health/Life Insurance
001 Workers Compensation
001 Professional Services
001 Travel

001 Communications

G01 Mon-Technology Supplies
001 Technology Supplles

001 Computer Llcensing Fees

004 Certified Safarles

004 Paraprofessional Salaries
004 Substitute Salaries

004 Soclal Securlty

004 Retirement

004 Group Health/Life Insurance
004 Workars Compensation

2022-2023
Budget
500

103,000
43,000
12,000

3,000
12,100
9,500
12,000
800

500

300
4,000
1,000
198,200

157,000
65,000
14,000

3,000
18,300
14,400
28,000

1,000

500
4,000
1,000
306,200

72,000
150,000
2,000
17,200
13,500
39,000
2,000

0

0

0

0

0

3,950
299,650

65,000
120,000
2,000
14,400
11,300
26,000
2,000

2021-2022
Budget
500

98,000
40,000
12,000
3,000
11,800
9,200
20,000
800
500
300
4,000
1,000
200,600

164,000
59,000
14,000

3,000
18,400
14,400
32,000

1,000

500
4,000
1,000
311,300

85,000
80,000
2,000
12,800
10,100
14,200
2,000
3,000
200
300
2,000
500

0
212,100

85,000
50,000
2,000
10,500
8,300
14,200
2,000

Change

(2,400)

(7,000)
6,000
0
0
(100)
0
(4,000)
0
0
0
0
(5,100)

(13,000)
70,000
0
4,400
3,400
24,800
0
(3,000)
(200)
(300)
(2,000)
(500)
3,950
87,550

(20,000}
70,000
D
3,900
3,000
11,800
0



Huron Schaol District 2-2
2022-2023 Budget
General Fund

i0 1273 930 319 000

10 1273 930 334 000

10 1273 930 340 000

10 1273 930 411 000

10 1273 930 412 000

10 1273 930 473 000
Total Title I Madison

Title X Holy Trinity
10 1273 930 411 000
10 31273 930 412 000
Total Title I Holy Trinity

Title I Washington

10 1273 930 111 000
10 4273 930 112 o000
10 1273 930 125 Q00
10 1273 930 210 000
10 1273 930 220 000
10 1273 930 230 000
10 1273 930 240 000
10 1273 93¢ 319 000
10 1273 930 334 000
10 1273 930 340 000
10 1273 930 411 000
10 1273 930 412 000
10 1273 930 473 000
Total Title I Washington

Title I Middle School

it 1273 930 111 000
10 1273 930 112 000
10 1273 930 125 000
16 1273 930 210 000
16 1273 930 220 000
10 1273 930 230 000
10 1273 930 240 000
10 1273 930 319 000
10 1273 930 334 000
10 1273 930 340 000
10 1273 930 411 000
10 1273 930 412 000
10 1273 930 473 000
Total Title I Middle School

Title I James Valley
10 1273 930 411 000
10 1273 930 412 000
Total Title I James Valley

004 Professional Services
004 Travel

004 Communications

004 Non-Technology Supplies
004 Technology Supplies

004 Computer Licensing Feas

005 Nen-Technology Supplles
005 Technology Supplles

006 Certifled Salaties

006 Paraprofessional Salarles
006 Substitute Salaries

006 Socla! Securlty

006 Retirement

006 Greup Health/Life Insurance
006 Workers Compensation
006 Profasslonal Services
006 Travel

006 Communications

006 Non-Technology Supplies
006 Technology Supplies

006 Computer Licensing Fees

009 Certifled Salarles

009 Paraprofessional Salarles
009 Substitute Salaries

009 Soclal Securlty

009 Retirement

009 Group Health/Life Insurance
005 Warkers Compensation
009 Professional Services
008 Travel

Q0GS Communications

00% Non-Technology Supplles
009 Technology Supplies

005 Computer Licensing Fees

011 Non-Technology Supplies
011 Technology Supplles

Title I - Part C Migrant Education

10 1273 931 111
10 1273 931 1iz
10 1273 931 210
10 1273 931 220

Certified Salaries
Paraprofesslonal Salaries
Social Security
Retirement

2022-2023
Budget

244,650

3,930
167,950

63,000
117,000
10,000
14,600
11,400
35,000
1,000

0

0

0

0

0

3,950
255,950

So o

80,000
108,000
14,400
11,300

2021-2022
Budget
3,000
200
300
2,000
500
0
178,000

2,500
500
3,000

55,000
50,000
2,000
8,200
6,500
14,200
2,000
3,000
200

300
2,000
500

0
143,900

60,000
85,000
10,000
11,900
8,300
30,000
1,000
500
500
500
22,300
4,000
0
235,000

2,500
500
3,000

80,000
108,000
14,400
11,300

Change

{3,000)
(200)
(300)
(2,000)
(500)

3,950

66,650

(2,500)
(500)
(3,000)

0
23,000
0
1,800
1,300
0
0
(3,000)
(200)
(300)
(2,000)
(500)
3,950
24,050

3,000
32,000
0
2,700
2,100
5,000
0
(500)
(500}
(500}
(22,300)
{4,000)
3,950
20,950

(2,500)
(500)
{3,000)

oo oo



Huron School District 2-2
2022-2023 Budget
General Fund

10 1273 931 230
10 1273 931 240

Group Health/Life Insurance
Workers Compensation
10 1273 931 411 Non-Technology Supplies
10 1273 931 412 Technology Supplles
Title I - Part C Migrant Education

Title I - Part D Delinquent
10 1273 932 111

10 1273 932 210

10 1273 932 220

10 1273 ©32 230

10 1273 932 240

10 1273 932 319

10 1273 932 334

10 1273 932 340

10 1273 932 4il

10 1273 932 412
Total Title I - Part D Delinquent

Certifled Salaries

Social Securfty

Retirement

Group Health/Life Insurance
Workers Compensation
Professional Services

Travel

Communications
Non-Technalogy Supplies
Technolagy Supplies

Title I - Attendance and Social Work
10 2116 930 11f ©OD 001 Certified Salarles
10 2116 930 210 000 002 Soclal Security
10 2116 930 220 Q00 001 Retirement
10 2116 930 230 000 001 Group Health/Life Insurance
10 2116 930 240 000 001 Workers Compensation
Total Title I - Attendance and Social Work

Title I - Attendance and Social Work
10 2116 930 111 000 004 Certifiad Salaries
10 2116 930 210 000 004 Sacial Security
10 2116 530 220 000 004 Retirement
10 2116 930 230 000 004 Group Health/Life Insurance
10 2116 930 24D 000 004 Workers Compensation
Total Title I - Attendance and Social Work

Title I - Attendance and Soclal Work
10 2116 930 111 000 005 Certified Salaries
10 2116 930 210 000 006 Social Security
10 2116 930 220 000 006 Retirement
10 2116 930 230 00D 006 Group Health/Life Insurance
10 2116 930 240 000 006 Workers Compensation
Total Title I - Attendance and Social Work

Title I - Attendance and Social Wark
10 2116 930 111 000 009 Certlfied Salaries
10 2116 930 210 000 009 Social Security
10 2116 930 220 000 009 Retirement
10 2116 930 230 000 0095 Group Health/Life Insurance
10 2116 930 240 D00 003 Warkers Campensation
Total Title I - Attendance and Social Work

Counseling Services
10 23122 000 111
10 2122 000 112
10 2122 000 210

Certifled Salaries
Paraprofessional Salaries
Social Security

2022-2023
Budget
25,000
1,300
9,000
1,000
250,000

80,000
6,200
4,800

13,000

300
1,000
600

300
3,000
800
110,000

5,000
400
300

1,300
200

7,200

5,000
400
300

1,300
200
7,200

5,000
400
300

1,300
200

7,200

5,000
400
300

1,300
200

7,200

349,000
32,000
29,200

2021-2022
Budpet
25,000
1,300
9,000
1,000
250,000

80,000
6,200
4,800

13,000

300
1,000
600

300
3,000
800
110,000

SCoococoo OO oD OO Cooocoo

Dooooo

325,000
26,000
26,900

Change

oS oo o

Coocooco0oo0oo00o o

5,000
400
300

1,300
200
7,200

5,000
400
360

1,300
200

7,200

5,000
400
300

1,300
200
7,200

5,000
400
300

1,300
200

7,200

24,000
6,000
2,300



Huron School District 2-2
2022-2023 Budget
General Fund

10 2122 000 229
0 2122 000 230
10 2122 000 240
10 2122 000 334
10 2122 000 340
10 2122 000 411
10 2122 000 412
Total Counseling Services

Ratirement

Group Health/Life Insurance
Workers Compensation
Traval

Communications
Non-Technology Supplles
Technology Supplles

ESSER III - Counseling Services

10
10
10
10
10
10

2122
2122
2122
2122
2122
2122

925 111
925 112
925 210
925 220
925 230
925 240

200
200
200
200
200
200

00% Certified Salaries

008 Paraprofessional Salatles
008 Soclal Security

009 Retirement

002 Group Health/Life Insurance
009 Workers Compensation

Total ESSER III - Counseling Services

Nurse Services

10
10
10
10
10
10
10
10
10
1o

2134
2134
2134
2134
2134
2134
2134
2134
2134
2134

000 111
000 210
000 220
000 230
00C 240
060C 334
000 340
000 411
000 412
000 640

Total Nurse Services

Certified Safarles

Soclal Security

Retirement

Group Health/LIfe Insurance
Workers Compensation
Travel

Communications
Non-Technology Supplies
Technology Supplies

Dues and Fees

Educational Modifications
10 2149 000 111
10 2149 000 210
10 2149 Q00 220
10 2149 000 240
10 2149 000 319

Total Educational Modificatlons

Certifled Salaries
Social Security
Retirement

Workers Compensation
Professional Setvices

Inst and Curriculum Development

10 2212 000 113
10 2212 Q00 114
10 2212 000 210
10 2212 000 220
10 2212 000 230
10 2212 000 240
10 2212 000 323
10 2212 o000 319
10 2212 coc 334
10 2212 0OC 340
10 2212 000 411
10 2212 000 412
10 2212 000 640

Administrative Salarles
Classifled Salaries

Social Securlty
Retlrament

Group Health/Life Insurance
Workers Compensation
Repairs and Maintenance
Professional Services
Travel

Communications
Non-Technolagy Supplies
Technology Supplies
Dues and Fees

Total Inst and Curriculum Development

2022-2023
Budget
22,900
61,000
2,000
1,500
2,000
1,500
500
501,600

56,000
30,000
6,600
5,200
9,000
200
107,000

108,500
8,400
6,600

21,000
500
1,000
700
2,900
200

200
150,000

1,000
100
100
100

3,700

5,000

97,000
50,000
11,300
8,900
22,000
800
3,000
20,000
1,000
1,300
8,000
2,000
600
225,900

2021-2022
Budget
21,100
65,000
2,000
1,500
2,000
1,500
500
471,500

Qoooocoo

78,000
6,000
4,700

18,000

500
1,000
700
2,500
200

200
111,800

1,000
100
100
100

3,700

5,000

90,000
42,000
10,100
8,000
22,000
800
3,000
20,000
1,000
1,300
8,000
2,000
600
208,800

Change
1,800
(4,000}

0
0
]
]
30,100

56,000
30,000
6,600
5,200
9,000
200
107,000

30,500
2,400
1,900
3,000



Huron School District 2-2
2022-2023 Budgat
General Fund

Instruction and Staff Training

10 2213 000 111
10 2213 000 210
10 2213 000 220
10 2213 000 240
10 2213 000 319
10 2213 000 334
10 2213 000 340
10 2213 000 411
i0 2213 000 412

Certified Salarles

Soclal Securlty
Retirement

Workers Compensation
Professlonal Services
Travel

Communications
Non-Technology Supplies
Technology Supplles

Total Inst and Curriculum Development :

Title IT Part A
i6 2219 o000 111
i 2219 000 210
16 2219 000 220
16 2219 000 230
10 2219 000 240
10 2219 000 31%
10 2219 000 334
10 2219 000 411
10 2219 000 412

Total Title II Part A

Library Services

10 2222 000 1ii
10 2222 000 112
10 2222 000 125
10 2222 000 210
10 2222 000 220
10 2222 000 230
10 2222 000 240
10 2222 000 323
10 2222 000 334
10 2222 511 411
10 2222 511 412
10 2222 512 41t
10 2222 5i2 412
10 2222 514 411
10 2222 514 412
10 2222 516 411
10 2222 516 412
10 2222 518 411
10 2222 518 412
10 2222 600 4il
10 2222 600 412
10 2222 700 411
10 2222 700 412
Total Library Services

Technolegy in School
10 2227 000 113
10 2227 o000 114
10 2227 000 210
10 2227 000 220

Certifled Salaries

Social Security

Retirement

Group Health/Life Insurance
Workers Compensation
Professional Services

Travel

Non-Technology Supplles
Technelogy Supplles

Certified Salarles
Paraprofessional Salatles
Substitute Salaries
Secial Security
Retirement

Group Health/Life Insurance,
Workers Compensation
Repairs and Malntenance
Travel

Non-Technology Supplies
Technolegy Supplies
Non-Technology Supplles
Technolegy Supplies
Non-Technology Supplies
Technology Supplles
Non-Technology Supplies
Technology Supplies
Naon-Technelogy Supplles
Technalogy Supplies
Nen-Technology Supplies
Technelogy Supplles
Non-Technology Supplies
Technelogy Supplies

Administrative Salaries
Classified Salarles
Soclal Securlty
Retirement

2022-2023
Budget

5,000
400
300
100

20,000
300
100

9,400

100
35,700

190,000
14,600
11,400
18,000

1,000
3,000
400
1,400
200
240,000

56,000
175,000
3,000
18,000
14,100
57,000
1,000
1,000
3,000
2,700
300
400
100
2,700
300
2,700
300
400
100
4,000
500
5,400
600
348,600

83,000
238,000
24,600
19,300

2021-2022
Budget:

5,000
400
300
100

20,000
300
100

9,400

100
35,700

190,000
14,600
11,400
18,000

1,000
3,000
400
1,400
200
240,000

56,000
154,000
3,000
16,300
12,800
55,000
1,000
1,000
3,000
2,700
300
400
100
2,700
300
2,700
300
400
100
4,000
500
5,400
600
322,600

77,000
205,000
21,600
17,000

Change

CSoocoooco0oo 0

Coooocooooo

21,000

1,700
1,300
2,000

Soooconmocoooooocono000

26,0

6,000
33,000
3,000
2,300



Huron School District 2-2

2022-2023 Budget
General Fund

10 2227 000 230
10 2227 000 240
10 2227 000 319
10 2227 000 323
10 2227 000 334
10 2227 000 340
10 2227 000 411
10 2227 000 412
10 2227 000 479

Total Technology in School

Board of Education
10 2311 000 113
10 2311 000 114
10 2311 000 210
10 2311 000 240
10 2311 000 319
10 2311 000 334
10 2311 000 340
10 2311 000 350
10 2311 000 44t
10 2311 000 412
10 2311 000 &40
10 2311 000 651

Total Board of Education

Election Services

10 2314 000 114
10 2314 000 210
10 2314 000 240
10 2314 000 319
10 2314 Q000 334
10 2314 000 411
10 2314 Q00 412
Total Election Services

Legal Services
10 2315 000 319
Total Legal Services

Audit Services
10 2317 000 319
Total Audit Services

Negotiation Services
10 2318 000 319

Total Negotiation Services

Office of Superintendent

10 2321 000 113
i0 2321 000 114
10 2321 000 210
10 23214 000 220
10 2321 000 230
10 2321 000 240

Group Health/Life Insurance

Workers Compensation
Professlonal Services
Repalrs and Maintenance
Travel

Communlcations
Non-Technology Supoplies
Technology Supplies
Replacement IPads/Repalrs

Administrative Salaries
Classifled Salaries
Social Securlty
Workers Compensation
Professional Setvices
Travel
Communications
Advertising
Non-Technology Supplles
Technotogy Supplies
Dues and Fees
Llability Insurance

Classified Salarles

Soclal Security

Workers Compensation
Professional Services
Travel

Nan-Technology Supplies
Technelogy Supplies

Professlonal Services

Professional Services

Professional Services

Adminlstrative Salarles
Classified Salarles
Social Security
Retirement

Group Health/Life Insurance

Workers Compensation

2022-2023
Budget

73,000
1,000
7,000
6,000
800
85,000
8,500
4,000
13,000
563,200

20,000
3,000
1,800
300
60,000
4,900
6,000
15,000
30,000
6,000
10,000
175,000

332,000

3,500
300
100
100
100
300
100

4,500

14,000
14,000

21,000
21,000

2,000
2,000

179,000
52,000
17,700
15,900
23,000

1,200

2021-2022
Budget

71,000
1,000
7,000
1,000
800
85,000
8,500
4,000
13,000
511,900

20,000
3,000
1,800

300

32,000
4,500
6,000

10,000

20,000
1,000

10,000

175,000
284,000

3,500
300
100
100
100
300
100

4,500

14,000
14,000

20,000
20,000

2,000
2,000

165,500
43,000
16,000
14,600
30,000

1,200

Change
2,000
0
0
5,000

(=]

0
0
0
0
0

51,30

oo oo

28,000

5,000
10,000
5,000

48,000

QDDOOOOO

- Nw]

1,000
1,000

oo

13,500
9,000
1,700
1,300

(7,000)



Huron School District 2-2
2022-2023 Budget
General Fund

10 2321 000 323
10 2321 000 334
10 2321 000 340
10 2321 000 411
10 2321 000 412
10 2321 000 640

Total Office of Superintendent

Office of Principals
10 2410 000 113
10 2410 000 210
10 2410 000 220
10 2410 OGO 230
10 2410 000 240
10 2410 000 318
10 2410 000 334
10 2410 Q00 411
10 2410 000 412
10 2410 000 640

Total Office of Principals

Activities Director

10 2480 000 113
10 2490 000 114
10 2490 000 210
10 2490 000 220
10 2490 000 230
10 2490 000 240
16 2490 000 323
10 2490 000 334
10 2490 000 340
10 2490 000 411
10 2490 000 412
10 2490 000 472
10 2480 000 &40
Total Activities Director

Medicaid Administration Fee

10 2490 1eC 319

Repairs and Maintenance
Travel

Communicaticns
Non-Technology Supplies
Technology Supplles
Dues and Fees

Administrative Salarles
Social Securlty

Retirement

Group Health/Life Insurance
Workers Compensatian
Professlonal Services

Travel

Non-Technology Supplies
Technology Supplies

Dues and Fees

Administrative Salarles
Classified Salaries

Social Securlty
Retirement

Group Health/LIfe Insurance
Warkers Compensaticn
Repalrs and Malntenance
Travel

Communications
Non-Technology Supplies
Technology Supplies
Hudl Subscriptlon

Dues and Fees

Professional Services

Total Medicaid Administration Fee

ESL Director

10 2490 350 113
10 2490 350 114
10 2490 350 210
10 2490 350 220
10 2490 350 230
10 2480 350 240
10 2490 350 323
10 2490 350 334
10 2490 350 340
10 2490 350 411
10 2490 350 412
10 2490 350 640
Total ESL Director

Administrative Salaries
Classified Salaries

Soclal Security
Retirement

Graup Health/Life Insurance
Workers Compensation
Repairs and Maintenance
Travel

Communications
Non-Technology Supplies
Technology Supplles
Dues and Fees

2022-2023
Budget
3,000
4,000
1,500
8,000
5,000
2,000
312,300

740,000
56,700
44,400

128,000
4,000
9,000
5,000
1,000

200
6,500
994,800

107,000
49,000
12,000
9,400
26,000
700
4,000
4,000
1,500
3,000
2,000
13,000
300

231,900

7,000
7,000

97,000
52,000
11,400
9,000
10,000
800
3,000
1,000
1,500
4,000
1,000
800
191,500

2021-2022
Budget
3,060
4,000
1,500
8,000
5,000
1,500
293,300

690,000
52,800
41,400

130,000
4,000
9,000
5,000
1,000

200
6,500
939,900

100,000
44,000
11,100

8,700
22,000
700
4,000
4,000
1,500
3,000
2,000
0

300
201,300

6,000
6,000

90,000
44,000
10,300
8,100
9,000
800
3,000
1,000
1,500
4,000
1,000
800
173,500

Change



Huron School District 2-2
2022-2023 Budget
General Fund

Fiscal Services

10 2529 000 113
10 2529 000 114
10 2529 000 210
10 2529 000 220
10 2529 000 230
10 2529 000 240
10 2529 000 319
10 2529 000 323
10 2529 000 325
10 2529 000 334
10 2529 Q00 340
10 2529 000 411
10 2529 000 412
10 2529 000 640
Total Fiscal Services

Administrative Salaries
Classiflad Salarles

Saclal Securty
Retirement

Group Health/Life Insurance
Workers Compensation
Professional Services
Repalirs and Maintenance
Rent

Travel

Communications
Non-Technology Supplies
Technology Supplies
Dues and Fees

Operations and Maintenance birector

10 2541 000 113
10 2541 000 114
10 2541 000 210
10 2541 000 220
10 2541 000 230
10 2541 000 240
10 2541 000 323
“10 2541 000 334
10 2541 000 411
10 2541 000 412
10 2541 000 640

Adminlstrative Salaries
Classified Salaries

Social Securlty
Retirement

Group Health/Life Insurance
Workars Compensation
Repairs and Maintenance
Travel

Non-Technology Supplies
Technology Supplles
Dues and Fees

Total Operations and Maintenance Director

Operations and Maintenance Plant

10 2546 000 114
10 2549 000 125
10 2549 Qoc 130
10 2549 €00 210
10 2549 000 220
10 2549 000 230
10 2549 000 240
10 2549 000 319
10 2549 o000 321
10 2549 000 322
10 2549 000 323
10 2549 000 334
10 2549 000 340
10 2549 000 4i1
10 2549 co0 412
10 2549 000 4i3
10 2548 000 651

Classifled Salaries
Substitute Salaries
Overtime

Social Security
Retirement

Group Health/Life Insurance
Warkers Compensation
Professional Services
Utilities

Laundry

Repairs and Maintenance
Travel

Communicatlons
Non-Technology Supplies
Technology Supplies
Motor Fuel

Insurance

Total Operations and Maintenance Plant

Pupil Transportation Director

10 2551 000 113
10 2551 Q00 114

Administrative Salaries
Classlfied Salarles

2022-2023
Budget

142,000
210,000
27,000
21,200
54,000
2,000
20,000
6,000
10,000
1,200
3,000
8,000
3,000
1,000
508,400

79,000
51,000
10,000
7,800
29,000
400
1,000
500
2,000
200
700
181,600

985,000
60,000
8,000
80,600
63,200
172,000
15,000
175,000
650,000
6,000
200,000
1,000
4,000
218,800
1,000
20,000
230,000
2,889,600

73,000
103,000

2021-2022
Budget

132,000
183,000
24,100
18,900
54,000
2,000
20,000
6,000
10,000
1,200
2,000
8,000
3,000
1,000
465,200

73,000
45,000
9,100
7,100
26,000
400
1,000
200
2,000
200
700
164,700

500,000
60,000
8,000
74,100
58,100
172,000
15,000
148,000
600,000
6,000
142,800
1,000
4,000
188,600
1,000
15,000
210,000
2,603,600

67,000
65,000

Change

10,000
27,000
2,900
2,300

16,900

85,000
0

0
6,500
5,100
0

0
27,000
50,000
0
57,200
0

0
30,200
0
5,000
20,000
286,000

6,000
38,000



Huron School District 2-2
2022-2023 Budget
General Fund

10 2551 000 210 Social Security

10 2551 000 220 Retirement

10 2551 Q00 230 Group Health/Life Insurance
10 2551 Q00 240 Workers Compensation

10 2551 000 334 Travel

1G 2551 000 340 Communications

10 2551 000 411 Non-Technology Supplles
10 2551 000 412 Technology Supplies

10 2551 Q00 640 Dues and Fees

Total Pupil Transportation Director

Vehicle Operation Services

10 2552 000 114 Classifled Salarles

10 2552 000 125 Substitute Saiaries

10 2552 000 210 Soclal Security

10 2552 000 220 Retirement

10 2552 000 230 Greup Health/Lifa Insurance
10 2552 000 240 Workers Compensation

10 2552 000 319 Professional Services

10 2552 00D 4i1 Non-Techinology Suppiles
10 2552 000 413 Motor Fuel

10 2552 000 651 Aute Insurance

Total Vehicle Operation Services

Vehicle Servicing and Maintenance

10 2554 000 114 Classified Salarles

10 2554 Q00 210 Social Security

10 2554 000 220 Retirement

1¢ 2554 000 230 Group Health/Life Insurance
13 2554 000 240 Workers Compensation

10 2554 000 411 Nen-Technology Supplies
10 2554 000 412 Tachnology Supplies

Total Vehicle Servicing and Maintenance

Fresh Fruit and Vegetable Program
10 2569 000 411 Nen-Technology Supplies
Total Fresh Fruit and Vegatable Program

Recruitment & Placement Services
10 2642 000 319 Professional Services
Total Recruitmeant & Placement Services

Community Recreation Services

10 3200 000 111 Certified Salaries

10 3200 ©oo 210 Soclal Securlty

10 3200 000 220 Retirement

10 3200 000 240 Waorkers Compensation
10 3200 000 3i9 Professional Services
10 3200 000 4i1 Non-Technolagy Supplies
Total Community Recreation Services

21st Century Grant

10 3500 000 111 Certified Salaries

16 3500 00¢ 112 Paraprofessional Sataries
10 3500 000 210 Soclal Security

2022-2023
Budget

13,500
10,600
26,000
1,000
1,000
1,800
1,800
200
600
232,500

480,000
30,000
39,100
30,600
12,000
30,000

8,000
30,000

100,000

40,000
799,700

58,000
4,500
3,500

11,000
1,200
1,500

300
80,000

80,000
80,000

3,000
3,000

22,800
1,800
1,400

500
5,000
1,100

32,600

55,000
55,000
8,500

2021-2022
Budget

10,100
8,000
21,000
1,000
1,000
1,800
1,800
200
600
177,500

450,000
30,000
36,800
28,800

8,000
30,000
8,000
30,000
48,000
5,000
674,600

54,000
4,200
3,300

10,500
1,200
1,500

300
75,000

80,000
80,000

3,000
3,000

22,800
1,800
1,400

500
5,000
1,100

32,600

55,000
55,000
8,500

Change
3,400
2,600
5,000

0

0
0
0
0
0
55,000

30,000
0

2,300
1,800
4,000

0

0

0

52,000
35,000
125,100

4,000
300
200
500

Cooocooo oo

o oo



Huron School District 2-2
2022-2023 Budget,
General Fund

10 3500 ©CO 220
10 3500 000 240
10 3500 06C 319
10 3500 o©ooo 411
10 3500 000 412
Total 21st Century Grant,

Retirement

Workers Compensatlon
Professlonal Services
Non-Technology Supplles
Technalegy Supplies

Other Education Govern Units
10 4400 000 250 Unemployment Benefits
Total Other Education Govern Units

Early Retirement Payment
10 4530 000 150
Total Early Retirement Payment

Early Retirement Payment

Male Activities

10 6100 000 111
10 6100 000 210
10 6100 000 220
10 6100 000 240
10 6100 000 319
10 6100 000 411
Total Male Activities

Football

10 6111 000 319
10 6111 000 323
i0 6111 000 339
10 6111 000 411
Total Foothall

Boys Basketball

10 6121 000 319
1D 6121 0GC 339
10 6121 000 411
Total Boys Basketball

Wrestling

10 6131 000 319
10 6131 000 339
10 6131 000 411
10 6131 000 640
Total Wrestling

Bays Track

10 6141 000 319
10 6141 000 339
10 6141 000 411
10 6141 000 640
Total Boys Track

Boys Cross Country
10 6151 000 319
10 6151 000 339
10 6151 000 411

Certifled Salaries

Soclal Security
Retlrement

Workers Compensation
Professlonal Services
Nen-Technelogy Supplies

Professional Sarvices
Repairs and Maintenance
Travel

Non-Technology Supplies

Professional Services
Travel
Non-Technology Supplies

Profassional Servlces
Travel

Non-Technology Suppiles
Dues and Fees

Professional Services
Travel

Non-Technology Supplies
Dues and Fees

Professional Services
Travel
Non-Technolegy Supplies

2022-2023
Budget

6,600

1,000

1,000

20,000

2,900
150,000

5,000
5,000

320,000
320,000

238,000
18,300
14,300

1,400
500

500
273,000

8,000
5,000
12,000
9,000
34,000

12,000
20,000
3,000
35,000

4,000
15,000
3,600
700
23,300

2,500
10,000
2,500
500
15,500

1,500
2,100
700

2021-2022
Budget

6,600

1,000

1,000

20,000

2,900
150,000

5,000
5,000

320,000
320,000

215,000
16,500
12,900

1,400
500

500
246,800

8,000
5,000
12,000
9,000
34,000

10,000

20,000

3,000
33,000

4,000
15,000
3,600
700
23,300

2,500
9,000
2,500
500
14,500

600
2,100
700

Change

Doooc oo

S o

=]

23,000
1,800
1,400

26,200

Cocooo

2,000

2,000

Soocoo

1,000

1,000

900



Huron School District: 2-2

2022-2023 Budget
General Fund

10 6151 000 640

Total Boys Cross Country

Boys Tennis

10 6161 000 339
10 6161 000 411
Total Boys Tennis

Boys Golf

10 6171 000 339
10 6171 000 411
10 6171 000 640
Total Boys Golf

Boys Soccer

10 6199 000 319
10 6199 000 323
10 6199 000 339
10 6199 000 411
Total Boys Soccer

Female Activities

10 6200 000 111
10 6200 000 210
10 6200 000 220
10 6200 000 240
10 6200 000 319
10 6200 000 411
Total Female Activities

Girls Basketball
10 6212 Q00 319
10 6212 000G 339
10 6212 000 411
Total Girls Basketball

Girls Track

10 6222 000 319
10 6222 000 339
10 6222 Q00 411
10 6222 000 640
Total Girls Track

Competitive Cheer and Dance

10 6232 000 319
10 6232 000 33%
10 6232 000 411
10 6232 000 640

Dues and Fees

Travel
Nen-Technology Supplies

Travel
Non-Technology Supplias
Dues and Fees

Professional Services
Repalrs and Maintenance
Travel

Non-Technology Supplies

Certified Salarles

Social Security
Retlrement

Workers Compensation
Professlenal Services
Nen-Technology Supplles

Professlonal Servicas
Travel
Non-Technology Supplies

Professional Setvices
Travel

Non-Technelogy Supplies
Dues and Fees

Professional Services
Travel

Non-Technology Supplies
Dues and Fees

Total Competitive Cheer and Dance

Girls Cross Country

10 6252
10 6252
10 6252
10 6252

000 319
000 339
000 411
000 640

Professlonal Services
Travel

Non-Technology Supplles
Dues and Fees

2022-2023
Budget
200
4,500

5,000
2,100
7,100

2,500
1,500
1,000
5,000

3,000
500
4,500
2,000
10,000

218,000
16,700
13,100

1,300
500

500
250,100

10,500
20,000
3,000
33,500

2,500
10,000
2,500
500
15,500

9,000
7,000
8,100
500
24,600

1,500
2,100
700
200

2021-2022
Budget
260
3,600

5,000
2,100
7,100

2,500
1,500
1,000

5,000

2,500
500
4,500
2,000
9,500

186,000
14,300
11,200

1,300
500

500
213,800

8,500
20,000
3,000
31,500

2,500
9,000
2,500
500
14,500

9,000
7,000
8,100
500
24,600

600
2,100
700
200

Change
0
900

oo

afeo

500

500

32,000
2,400
1,800

0

36,300
2,000

2,000

1,000

1,000

Coocoo

900



Huron School District 2-2

2022-2023 Budget
General Fund

Total Girls Cross Country

Girls Tennis

16 6262 000 3395
10 6262 000 411
Total GIrls Tennis

Girls Golf

10 6272 000 339
10 6272 000 411
10 6272 000 640
Total Girls Golf

Gymnastics

10 6282 000 319
10 6282 000 339
10 6282 000 411
10 6282 000 640
Total Gymnastics

Girls VolleybaHl

10 6292 000 319
10 6292 €00 339
10 6292 000 411
Total Girls Volleyball

Girls Soccer

10 6299 000 319
10 6299 000 323
10 8299 000 339
10 6289 000 411
Total Girls Soccer

Combined Co-Curr Activities

10 6910 000 111
10 6910 000 210
10 6910 0CO 220
10 6910 000 240

Travel
Nen-Technelogy Supplies

Travel
Non-Technology Supplies
Dues and Fees

Professlonal Services
Travel

Non-Technology Supplies
Dues and Fees

Profassional Services
Travel
Non-Technology Supplies

Professlenal Services
Repairs and Maintenance
Travel

Non-Technology Supplles

Certified Salaries
Soclal Security
Retirement,

Workers Compensation

Total Combined Co-Curr Activities

First Aid
10 6911 000 411
Total First Aid

Cheerleaders

i0 6921 000 339
10 6921 0060 411
Total Cheerleaders

Elementary Music

10 6831 000 323
10 6931 000 339
10 6931 000 411
Total Elementary Music

Non-Technology Supplles

Travel
Nen-Technology Supplies

Repairs and Maintenance
Travel
Non-Technology Supplles

2022-2023
Budget
4,500

5,000
2,100
7,100

2,500
1,500
1,000
5,000

4,000
7,000
3,000
700
14,700

12,000
18,000
3,000
33,000

3,000
500
4,500
2,000
10,000

131,000
10,000
7,900
1,000
149,900

4,000
4,000

2,500
1,000
3,500

1,000
1,500
9,000

11,500

2021-2022
Budget
3,600

5,000
2,100
7,100

2,500
1,500
1,000

5,000

4,000
7,000
3,000

700

14,700

9,500
17,000
3,000
29,500

2,500
500
4,500
2,000
9,500

116,000
8,900
7,000
1,000

132,900

4,000
4,000

2,500
1,000
3,500

1,000
1,500
9,000

11,500

Change
200

Qoo o oo

Soocoo

2,500
1,000

3,500

500

500

15,000
1,100
900

17,000

=O

Cocoo



Huron School District 2-2
2022-2023 Budget
General Fund

Middie School Vocal

10 6932 000 323

10 6932 000 339

10 6932 000 411
Total Middle School Vocal

High School Vocal

10 6933 000 319
10 6933 000 322
10 .6933 00C 323
10 6933 000 339
10 6533 o000 411
10 6933 000 640
Total High School Vocal

Orchestra Elementary

10 6934 500 319

10 6934 500 323

10 6934 500 339

10 6934 500 411

10 6934 500 640
Total Orchestra Elementary

Orchestra Middle School
10 6934 600 319
10 6934 600 323
10 6934 600 339
10 6934 600 411
10 6934 600 640

Total Orchestra Middla School

Orchestra High School
10 8934 700 319
10 6834 700 323
10 6934 700 339
i0 6934 700 411
10 6934 700 640

Total Orchestra High School

HS Band

10 6935 000 319
10 6935 000 322
10 6935 000 323
10 6935 000 339
i0 6935 000 411
10 6935 000 640
Total HS Band

MS Band

10 6936 000 323
10 6936 000 339
10 6936 Q00 411
Total MS Band

5th Grade Band

Repairs and Maintenance
Travel
Nen-Technelogy Supplies

Professlonal Services
Laundry

Repairs and Malntenance
Travel

Non-Technology Supplies
Dues and Fees

Professlonal Services
Repalrs and Malntenhance
Travel

Non-Technolegy Supplies
Pues and Fees

Professional Services
Repalrs and Maintenance
Travel

Non-Technelogy Supplies
Dues and Fees

Prafesslonal Services
Repairs and Maintenance
Travel

Nen-Technology Supplles
Dues and Fees

Professlonal Services
Laundry

Repairs and Maintenance
Travel

Non-Technelogy Supplies
Duas and Fees

Repairs and Malntenance
Travel
Non-Technolagy Supplles

2022-2023
Budget

1,000
1,500
4,500

7,000

500
3,000
1,000
6,000
6,000
1,600

17,500

500
2,000
2,000
6,000

200

10,700

500
2,000
3,000
6,000

200

11,700

500
2,000
4,000
6,000

200

12,700

1,300
1,800
6,000
9,000
18,000
800
36,900

6,000
1,000
18,000
25,000

2021-2022
Budget

1,000
1,500
4,500
7,000

500
3,000
1,000
6,000
6,000
1,000

17,500

500
2,000
2,000
6,000

200

10,700

500
2,000
3,000
6,000

200

11,700

500
2,000
4,000
6,000

200

12,700

1,300
1,800
6,000
9,000

18,000
800
36,900

6,000
1,000
18,000
25,000

Change

SCoooco oo Sooooo Cocooo Dooooo Coovcoooo Sooo

QOOO



Huron School District 2-2

2022-2023 Budget
General Fund

10 6937 000 323
10 6937 000 339
10 6937 000 411
Total 5th Grade Band

Debate
16 6941 000 319
10 6941 000 339
10 6941 000 4ii
10 6941 000 640
10 6941 000 691
Total Dabate

Quiz Bowl
10 6542 000 339
Total Quiz Bowl

Tiger Stripes
10 6951 000 339
10 6951 000 411
Total Tiger Stripes

Yearbook

10 6952 000 339
10 6952 000 411
Total Yearbook

Drama High School
10 6953 000 339
10 6953 000 411
10 6953 000 640

Total Drama High School

Drama Middle School
10 6953 600 411

Total Drama Middle School

Totals

Repalrs and Maintenance
Travel
Non-Technology Supplles

Professicnal Services
Travel

Nan-Technology Supplles
Bues and Fees
Contingency Natl Tourney

Travel

Travel
Non-Technology Supplies

Travel
Non-Technology Supplles

Travel
Non-Technology Supplies
Dues and Fees

Non-Technology Supplies

2022-2023
Budget
2,500
300
7,500
10,300

4,000
18,000
3,000
2,000
2,500
26,500

2,000
2,000

1,200
9,800
11,000

1,000
25,000
26,000

3,500
7,500
100
11,100

2,500
2,500

25,300,000

2021-2022
‘Budget
2,500
300
7,500
10,300

4,000
18,000
3,000
2,000
2,500
29,500

2,000
2,000

1,200
7,700
8,900

1,000
25,000
26,000

3,500
7,500
100
11,100

2,500
2,500

22,600,000

Change

cOOO

Qoocooco

o<

2,100
2,100

QOOO

cO

2,700,000



Huron School District 22
2022-2023 Budget
Capital Outiay Fund Means of Finance

Account

21
21
21
21
21
21
21
21

1110
1111
1120
1190
4151
4151
4190
4191

2022-2023

Description Budget
Ad Valorem Taxes 3,967,000
Mobile Home Taxes 25,000
Prior Years Tax 40,000
Penalties & Interest 10,000
Clean Diesel Grant 50,000
Workforce Education Grant - CTE 0
924 ESSER II - CTF and MS Chiller 0
080 ESSER III 3,400,000

Totals 7,492,000

Fund Balance Spending
Grand Total

647,000
8,139,000

2021-2022
Budget
3,759,000

25,000
40,000
10,000
40,000
225,000
2,400,000
0
6,499,000

1,331,000
7,830,000

Change

208,000

0

0

0

10,000
(225,000)
(2,400,000)
3,400,000

993,000

(684,000)
309,000



Huron School District 2-2
2022-2023 Budget
Capital Outlay Fund

Buchanan Elementary

21

1111

511 479

Total Buchanan Elementary

Huron Colony Elementary

21

1111

512 479

Total Huron Colony Elementary

Madison Elementary

21

1111

514 479

Total Madison Elementary

Washington Elementary

21

Total Washington Elementary

1111

516 479

Riverside Colony Elementary

21

Total Riverside Colony Elementary

1111

518 479

Eiementary Curriculum

21 1111 599 421 000 001
21 1111 599 421 000 004
21 1111 599 421 000 006

Total Elementary Curriculum

Elementary Technology

21 1111 810 471 000 001
21 1111 810 471 000 002
21 1111 810 471 000 Q04
21 1111 810 471 000 006
21 1111 810 471 000 008
Total Elementary Technology
Middle School

21 1121 600 479

Total Middle School

Middie School Curriculum
21 1121 699 421
Total Middle School Curriculum

Middle School Technology
21 1121 810 471
Total Middle School Technology

High School

21 1131 700 479

Supplies (non-consumable)
Supplies (non-consumable)
Supplies (non-consumabie)
Supplies {(non-consumable)
Supplies (non-consumable)

Taxtbooks
Texibooks
Textbooks

Computer Equipment
Computer Equipment
Computer Equipment
Computer Equipment
Computer Equipment

Supplies (non-consumabie)

Textbooks
Computer Equipment

Supplies {non-consumable)

2022-2023
Budget

10,000
10,000

2,500
2,500

10,000
10,000

10,000
10,000

2,500
2,500

50,000
50,000
50,000

150,000

20,000
0
20,000
20,000
0
60,000

15,000
15,000

75,000
75,000

30,000
30,000

23,000

2021-2022
Budget

15,000
15,000

2,500
2,500

15,000
15,000

15,000
15,000

2,500
2,500

50,000
50,000
50,000
150,000

80,000
7,000
135,000
195,000
7,000
424,000

19,000
19,000

75,000
75,000

275,000
275,000

31,000

Change

(5,000)
(5,000)

(5,000)
(5,000)

(5,000)
(5,000)

Co

oo oo

(60,000)
(7,000)
(115,000)
(175,000)
(7,000)
(364,000)

(4,000)
(4,000)

(245,000)
(245,000)

(8,000)



Huron School District 2-2
2022-2023 Budget
Capital Outlay Fund

Total High School

CTE
21 1131 770 479
Total CTE

High School Curriculum
21 1131 799 421
Total High Scheol Curriculum

High School Technology
21 1131 810 471
21 1131 810 472
Total High.School Technology

Mild te Moderate Disabilities
21 1221 000 479

Total Mild to Moderate Disabllities

Our Home
21 1221 800 479
Total Our Home

Curticulum Director
21 2212 000 479
Total Curriculum Director

Library Services
21 2222 511 560
21 2222 512 560
21 2222 514 560
21 2222  5i6 560
21 2222 518 560
21 2222 600 560
21 2222 700 560
21 2222 000 549

Total Library Services

Technology in School

21 2227 000 471
21 2227 000 472
21 2227 800 471

Total Technology in School

Board of Education
21 2311 000 549

Supplles (non-consumable)

Textbooks

Computer Equipment
Apps

Supplies (non-consumable)

Supplies (non-consumable)

Supplies (nen-consumabla)

Buchanan Library
Huron Colony Library
Madison Library
Washington Library
Riverside Colony Library
Middle School Library
High Schoot Library
New Equipmeant

Computer Equipment
Computer Software
Computer Equipment

New Equipment

2022-2023 2021-2022

Budget
23,000

8,000
8,000

100,000
100,000

40,000
6,000
46,000

2,000
2,000

2,000
2,000

2,000
2,000

10,000
1,500
10,000
10,000
1,500
15,000
20,000
10,000
78,000

50,000
25,000
0
75,000

20,000

Budget
31,000

11,000
11,000

100,000
100,000

100,000
6,000
106,000

2,000
2,000

2,000
2,000

2,000
2,000

10,000
1,500
10,000
10,000
1,500
15,000
20,000
10,000
78,000

68,000
25,000
9,000
102,000

20,000

Change
(8,000)

(3,000)
(3,000)

(60,000)
0
(60,000)

oo [=]

oo

Qoocoo0COoOOO

(18,000)
0

(9,000)
(27,000)



Huron School District 2-2
2022-2023 Budget
Capital Outlay Fund

Total Board of Education
Office of Superintendent

21 2321 (000 479
Total Office of Superintendent

Supplies {hon-consumable)

Activity Director/Arena Manager

2L 2450 Q00 479 Supplies (non-consumable)
Total Activity Director/Arena Manager

ESL Director
21 2490 350 479
Total ESL Director

Supplies (non-consumable)

Fiscal Services

21 2529 000 479
Total Fiscal Services

Supplies (non-consumable)

Construction

21 2535 700 520 Improvements
Total Construction

Construction

21 2535 770 520 Improvements

Total Canstruction
Buildings and Grounds Director

21 2541 000 479 Supplies {non-consumable)
Total Buildings and Grounds Director

Care/Upkeep of Buildings

21 2542 000 323 Repairs and Maintenance
21 2542 000 479 District Furniture
21 2542 000 549 New Equipment

Total Care/Upkeep of Buildings

Care/Upkeep of Buildings

21 2542 925 520 000 001 Buchanan Temp Controls
2] 2542 925 520 000 004 Madison Temp Controls
21 2542 925 520 000 006 Washington Temp Controls
21 2542 925 520 000 007 Arena A/C

21 2542 925 520 000 014 TACA/C

21 2542 925 520 000 010 Tennis Court Expansicn
21 2542 925 549 (00 009 MS Bleachers

Total Care/Upkeep of Buildings

2022-2023
Budget
20,000

3,000
3,000

7,000
7,000

2,000
2,000

7,000
7,000

L

(o)

2,000
2,000

540,000
100,000
30,000
670,000

450,000
450,000
450,000
750,000
500,000
750,000
50,000
3,400,000

2021-2022
Budget
20,000

3,000
3,000

7,000
7,000

2,000
2,000

7,000
7,000

2,000,000
2,000,000

2,000
2,000

1,750,000
0

30,000
1,780,000

OCocoooo0oO

‘Change
0

(2,000,000)
(2,000,000)

(1,210,000)
100,000

0
(1,110,000)

450,000
450,000
450,000
750,000
500,000
750,000

50,000

3,400,000



Huron School District 2-2
2022-2023 Budget
Capital Qutlay Fund

Care/Upkeep of Grounds
21 2543 000 323 Repairs and Malhtenance
21 2543 000 549 New Equipment

Total Care/Upkeep of Grounds

Transportation Director
21 2551 000 479
Total Transportation Director

Supplies (non-consdmable)

Vehicle Operation Services

21 2552 000 472

21 2552 000 550

Total Vehicle Operation Services

Computer Software
Vehicles

Food Service
21 2569 000 549
Total Food Service

New Equipment

Printing and Duplicating Service
21 2574 Q00 479 Supplies (non-censumahie)
Total Printing and Duplicating Service

Debt Service
21 5000 000 611 Principal
21 5000 000 612 Interest

21 5000 000 613
Total Debt Service

Fiscal Agent Fees

Combined Co-Curr Aclivities
21 6910 000 479
Total Combined Co-Curr Activities

Supplies (non-consumable)

Music
21 6931
Total Music

000 479 Supplies (nen-consumable)

Transfer-Qut
21 8110
Total Music

000 690 Transfer to General Fund

Totals

2022-2023
Budget

620,000
175,000
795,000

2,000
2,000

6,000
420,000
426,000

25,000
25,000

35,000
35,000

1,255,000
308,000
1,000
1,564,000

25,000
25,000

155,000
155,000

300,000
300,000

8,135,000

2021-2022
Budget

360,000
40,000
400,000

2,000
2,000

6,000
220,000
226,000

25,000
25,000

25,000
25,000

1,220,000
333,000
1,000
1,554,000

25,000
25,000

25,000
25,000

300,000
300,000

7,830,000

Change

260,000
135,000
395,000

Qo

0
200,000
200,000

10,000
10,000

35,000

(25,000)
0

10,000

Qo

130,000
130,000

0
0

309,000



Huron School District 2-2
2022-2023 Budget
Special Education Fund

Means of Finance

22
22
22
22
22
22
22
22
22
22
22
22
22

1110
1111
1120
1190
1972
1973
1992
3121
4175
4175
4186
4187
4151

Ad Valorem Taxes
Mobile Home Taxes
Prior Year Tax
Penalties & Interest
Medicaid
Medicaid Admin Claims
Miscellaneous
Exceptional Children
901 Idea 611 Private School
902 Idea Part B Flowthrough
|dea Preschool 619
ldea Part C
909 18-21 Transition Program

Totals
Fund Balance to Finance Budget

Total Means of Finance

2022-2023 2021-2022

Total
Budget

1,966,000
18,000
20,000
6,000
148,000
10,000
2,000
2,609,000
34,000
900,000
15,000
7,000
0

5,735,000
146,000

5,881,000

Total
Budget

2,006,000
17,000
20,000
6,000
148,000
10,000
2,000
2,299,000
32,000
675,000
11,000
7,000
100,000

5,333,000
0

5,333,000

Change
(40,000)
1,000

o I e N et N e B o

310,000

2,000

225,000

4,000

0
(100,000)

402,000
146,000

548,000



Huron School District 2-2
2022-2023 Budget
Special Ediucation Fund

Mild to Moderata Disabilities

22 1221 000 112
22 1221 000 125
22 1221 0G0 210
22 1221 000 220
22 1221 000 230
22 1221 0G0 240
22 1221 000 319
22 1221 000 334
22 1221 0G0 340
22 1221 000 411
22 1221 000 42

Paraprofessional Salarles
Substitute Salarles

Scclal Security
Retlrement

Group Health/Life Insurance
Workers Compensation
Professlanal Services
Trave!

Communlcations
Non-Technology Supplies
Technelogy Supplies

Total Mild to Moderate Disabilities

Mild to Moderate Disabilities

22 1221 301 111
22 1221 301 112
22 1221 301 125
221221 301 210
22 1221 301 220
22 1221 301 230
221221 301 240
22 1221 301 319
22 1221 301 334
22 1221 301 340
221221 301 41l
22 1221 301 412

Certifled Salaries
Paraprofesslonat Salaties
Substitute Salarles

Soclal Security
Retirement

Group Health/Life Insurance
Workars Compensation
Professional Services
Travel

Communlcations
Non-Technology Supplles
Technology Supplies

Total Mild to Moderate Disabilities

Mild to Moderate Disabilities IDEA 611 Private School 005

22 1221 901 111 000
22 1221 501 125 Q00
22 1221 901 210 Q0C
22 1221 S01 220 000
22 1221 %01 230 000
22 1221 901 240 000
22 1221 <01 411 000
22 1221 901 412 000

005 Certifled Salarlas

005 Substitute Salarles

005 Social Security

005 Retirament

005 Greup Health/Life Insurance
005 Workers Compensation

005 Non-Technology Supplies
005 Technclogy Supplles

Total Mild to Moderatea Disabilitles IDEA 611 Private School 005

Mild to Moderate Disabilities IDEA 611 Private School 011

22 1221 901 111 000
22 1221 901 125 000
22 1221 901 210 00O
22 1221 901 220 000
221221 901 230 000
22 1221 901 240 000
22 1221 901 41 000
221221 901 412 000

011 Certified Salarles

011 Substitute Salaries

011 Social Security

011 Retlrement

011 Group Health/LIfe Insurance
011 Werkers Cempensation

011 Non-Technology Supgtles
011 Technology Supplies

Total Mild to Moderate Disabilities IDEA 611, Private School 011

Mild to Moderate Disabilities IDEA 611

22 1221 902 111
22 1221 902 112
22 1221 902 125
22 1221 902 210
221221 902 220
22 1221 902 230
22 1221 902 240

Certified Salaries
Paraprofesslenal Salarles
Substitute Salarles

Soclal Securlty

Retlremeant

Group Health/Life Insurance
Workers Compensation

Total Mild to Moderate Disabilities IDEA 611

Mild to Moderate Disabilitles 18-21 Transition Program 78.7/21.3 Match

221221 809 111

Certifted Salarles

2022-2023
Total
Budget

108,000
10,000
9,100
7,100
22,000
2,100
2,000
1,500
2,000
2,000
500
167,300

470,000
243,000
10,000
55,400
43,400
103,000
2,100
2,000
1,500
500
4,000
1,000
935,900

10,000
100
800
700

1,500
100
3,000
800
17,000

10,000
100
800
700

1,500
100
3,000
800
17,000

220,000
465,000
14,000
53,500
42,000
115,600
2,800
912,300

2021-2022
Total
Budgat

170,060
6,200
13,500
10,600
58,000
2,100
2,000
1,500
500
4,000
1,000
269,400

423,000
75,000
6,200
38,600
30,300
63,000
2,100
2,000
1,500
500
4,000
1,000
647,200

10,000
100
800
700
1,500
100
3,000
500

16,700

10,000
100
800
700
1,500
100
3,000
500

16,700

260,000
195,000
14,000
35,900
28,200
90,000
2,800
625,300

50,000

Change

(62,000

3,800
(4,400)
(3,500)
(36,000}

)

0

0

1,500
(1,000)
(500)
(102,100)

47,000
168,000
3,800
16,800
13,100
40,000

oo oO o0

300
300

oo oo oo

300
300

(40,000)
270,000
)

17,600
13,800
25,000

0
286,400

(50,000)



Huron School District 2-2
2022-2023 Budget
Special Education Fund

22 1221
22 1221
22 1221
22 1221
22 1221
22 1221
22 1221
22 1221
22 1221
22 1221
22 1221

909
909
909
909
909
a09
909
909
909
209
909

i12
125
210
220
230
240
325
334
340
411
412

Paraprofessional Salatles
Substitute Salarles

Soclal Security
Retirement

Greup Health/Life Insurance
Workers Compensatlcn
Rent

Travel

Communicatlons
Nen-Technology Supplies
Technology Supplias

Total Mild to Moderate Disabilities 18-21 Transition Program 78.7/21.3 Match

Severe Disabllities Local Funds

2 1222
22 1222
22 1222 000
22 1222 000
22 1222 000
22 1222 000
22 1222 000
22 1222 000
22 1222 Q00
22 1222 000

000
000

1i1
125
210
220
230
240
319
334
411
412

Certifled Salarles

Substltute Salaries

Soclal Securlty

Retirement

Group Health/Life Insurance
Workers Compensation
Professlonal Services

Traval

Non-Technology Supplies
Technology Supplies

Total Severe Disabilities Local Funds

Severe Disabilities State Funds

22 1222
22 1222
22 1222
22 1222
22 1222 301
22 1222 301
22 1222 301
22 1222 301
22 1222 301
22 1222 301
22 1222 301
22 1222 301

301
301
301
301

111
112
125
210
220
230
240
319
334
340
411
412

Cettified Salaries
Paraprofessional Salarles
Substitute Salaries

Saclal Security
Retirement:

Group HealthfLife Insurance
Workers Compensation
Professional Services
Travel

Cemmunlcations
MNon-Technolegy Supplies
Technology Supplies

Total Severa Disabilities State Funds

Severe Disabilltles IDEA 611

22 1222 902
22 1222 902
22 1222 902
22 1222 902
22 1222 902
22 1222 902
22 1222 502
22 1222 502
22 1222 902 411

22 1222 902 412

Total Severe IDEA 611

111
125
210
220
230
240
334
340

Residential Programs

22 1224 301 373

22 1224 301 391

Total Residential Programs

Our Home

22 1224 800 111
22 1224 800 125
22 1224 800 210

Certified Salaries

Substitute Salarles

Social Security

Retirement

Group Health/Life Insurance
Workers Compensation
Travel

Communications
Non-Technelogy Supplies
Technology Supplies

Pmit to Other Educational Inst
Residential Sarvices

Certified Salaries
Substitute Salaries
Social Security

2022-2023
Total
Budget

[~ R R= =Rl === = =]

230,000
6,000
18,100
14,200
41,000
1,200
1,000
1,000
1,990
500
314,900

285,000

770,000
34,000
83,400
65,400

160,000
5,000
3,000
1,000
3,000

10,000
2,500
1,422,300

oo oo oo oo

102,600
2,000
104,600

52,000
1,800
4,100

2021-2022
Total
Budget

25,000
5,000
6,200
4,800
16,000
1,000

7,200
11,000
3,000
7,000
1,000
137,200

158,000
6,000
12,600
9,900
36,000
1,200
1,000
1,000
1,900
500
228,100

280,000
810,000
34,000
86,000
67,500
187,000
3,000
3,000
19,000
1,000
10,000
2,500
1,503,000

55,000
1,000
4,300
3,400

11,000
500
200
200
600
300

76,500

102,600
2,000
104,600

54,000
1,000
4,300

Changa
(25,000)
(5,000)
(6,200)
(4,800)
(16,000)
(1,000}
(7,200)
{11,000)
(3,000)
(7,000)
(1,000)
(137,200)

72,000
0
5,500
4,300
5,000
0

0
0
G
0
86,800

5,000
{40,000)
¢

(2,600}
£2,100)
(27,000)
2,000
0

(18,000)
2,000
0

0
(80,700)

(55,0C0)
(1,000)
(4,300)
(3,400)

{11,000
(500)
(200)
{200)
(600)
(300)

(76,500}

Qoo

(2,000)
0

(200



Huren School District 2~2
2022-2023 Budget
Special Education Fund

22 1224 BOO 220
2z 1224 800 230
22 1224 800 240
22 1224 800 340
22 1224 800 411
22 1224 800 412
Total Our Home

Early Childhood Programs
22 1225 000 111
22 1225 000 112
22 1225 Q00 125
22 1226 000 210
22 1226 DOO 220
22 1226 000 230
22 1226 000 240
22 1226 000 319
22 1226 CQO 334
22 1226 000 411
22 1226 000 412

Retlrement

Group Health/Life Insurance
Workers Compensation
Communicatiens
Non-Technology Supplies
Tachnelogy Supplies

Certified Salarles
Paraprofessional Salarles
Substitute Salaries

Soclal Security
Retirement

Group Heelth/Lifa Insurance
Workers Compensation
Professicnal Services
Travel

Non-Tachnology Supplles
Technology Supplies

Total Early Childhood Programs

Early Childhood Programs IDEA

22 1226 903 11l
22 1226 903 210
22 1226 903 220
22 1226 903 230
22 1226 903 240
22 1226 903 411
22 1226 903 412

Certified Salarles

Social Security

Retirement

Group Health/Lifa Insurance
Workers Compensation
Non-Technology Supplies
Technology Supplies

Total Early Childhood Programs

Prolonged Assistance Programs

221227 Q00 111
22 1227 000 11z
22 1227 000 125
22 1227 000 210
22 1227 000 220
22 1227 000 230
22 1227 000 240
22 1227 000 318
22 1227 000 334
22 1227 000 411
22 1227 000 442

Certified Salaries
Paraprofessional Salaries
Substituta Salarles

Scclal Security
Retirament

Group Health/Life Insutance
Worlers Cempensation
Professlonal Sarvices
Travel

Non-Technology Supplies
Technolegy Supplies

Total Prolonged Assistanca Programs

Soclal Work Servicas
22 2133 000 111
22 2113 000 210
22 2113 000 220
22 2113 000 230
22 2113 000 240
22 2113 000 334
22 2113 Q00 340
22 2113 000 411
22 2113 000 412
Total Social Work Services

Nurse Services State Funds
22 2134 301 111
22 2134 301 210
22 2134 301 22¢
22 2134 301 230

Certifled Salaries

Soclal Security

Retirement

Group Health/Life Insurance
Warkers Compensation
Travel

Communications
Naon-Technology Supplies
Technalogy Supplies

Certifled Salarles

Social Security

Retiremant

Group Health/Life Insurance

2022-2023
Total
Budget

3,200

$,000

500

800

600

3nQ

71,500

117,000
20,000
2,000
10,700
8,400
13,000
500

200

200
2,400
500
175,000

11,000
900
700

1,600
100
200
500

15,000

29,000
9,000
500
3,000
2,400
3,000
200
200
1,000
100

100
48,500

17,000
1,400
1,100
4,000

200
200
400
1,600
400
26,300

107,000
8,200
6,500

20,000

2021-2022
Total
Budget
3,300
11,000
500
800
600
300
75,800

60,000
17,000
2,000
6,100
4,800
5,000
500

206
200
2,400
600
98,800

8,400
700
500
500
100
200
500

11,000

27,000
7,200
500
2,700
2,100
3,000
200

300
1,000
100

100
44,100

16,000
1,300
1,000
4,000

200
200
400
1,600
400
25,100

78,000
6,000
4,700

18,000

Change

{100}
(2,000)

0

0

0

0
(4,300)

57,000
3,000
0

4,600
3,600
£,000

0

0
0
0
0
76,200

2,600
200
100

1,100

29,000
2,200
1,800
2,000



Huron School District 2-2
2022-2023 Budget
Special Education Fund

22 2134 301 240 Workers Compensation
22 2134 301 334 Travel

22 2134 301 340 Communications

22 2134 301 411 Non-Technology Supplles
22 2134 301 412 Technology Supplles

Total Nurse Services State Funds

Psychological Testing Services

22 2142 00C¢ 111 Certifled Salarles

22 2142 000 210 Social Security

22 2142 000 220 Ratirament

22 2142 000 230 Group Health/Life Tnsurance
22 2142 000 240 Workers Compensation

22 2142 000 319 Professlonal Services

22 2142 000 334 Travel

22 2142 000 411 Non-Technology Supplies
22 2142 000 412 Technology Supplles

Total Testing

Other Speech Pathology & Audio

22 2159 000 111 Certifled Salarles

22 2159 Q0¢ 112 Paraprofesslonal Salarles
22 2159 000 125 Substitute Salaries

22 2159 000 210 Soclal Security

22 2159 000 220 Retirament,

22 2159 000 230 Group Health/Life Insurance
22 2159 000 240 Workers Compansation
22 2159 000 319 Professtonal Services
22 2159 000 323 Repairs and Maintenance
22 2159 000 334 Travel

22 215G 000 411 Non-Technology Supplies
22 2159 000 412 Technology Supplles

Total Other Speech Pathology & Audio

Other Spaech Pathology & Audio IDEA 611 Private School 005

22 2159 902 111 Q00 005 Certified Salarles

22 2159 902 125 COD 005 Substitute Salaries

22 2159 902 210 000 005 Soclal Security

22 2159 902 220 Q00 005 Retlrement

22 2159 902 230 000 (05 Group Health/Life Insurance

22 2159 902 240 000 005 Workers Compensatlon

22 215% 502 411 000 .005 Non-Technology Supplles

Total Other Speach Pathology & Audio IDEA 611 Private School 005

Other Spaech Patholopgy & Audio YDEA 611 Private School 011

22 2159 902 111 000 011 Certified Salaries

22 2159 902 125 000 011 Substitute Salaries

22 2159 902 210 000 011 Social Securlty

22 2159 902 220 000 011 Retirement

22 2159 902 230 000 011 Group Heatth/Life Insurance

22 2159 902 240 000 011 Workers Compensatlon

22 2159 902 411 000 011 Non-Technology Supplies

Total Other Spasch Pathology & Audio IDEA 611 Private School 011

Physlcal Tharapy

22 2171 000 111 Certified Salaries

22 2171 000 112 Paraprofessional Salarles
22 2171 Q00 210 Soctal Security

22 2171 000 220 Retlrement

22 2171 000 230 Group Heaith/LIfe Insurance
22 2171 060 240 Workers Compensation

22 2171 000 319 Professional Services

22 2171 000 334 Travel

2022-2023
Total
Budget

500

1,000

600

2,000

400
146,200

142,000
10,900
8,600
22,000
500
1,000
500
6,400
1,600
193,500

221,600
272,000
3,000
38,000
29,800
57,000
2,000
60,000
800
1,500
4,800
1,200
691,100

Qoocooooao

oo ooo

45,000
45,000
3,500
2,700
8,400
500

500

20212022
Total
Budget

500

1,000

600

1,200

400
110,400

115,000
8,900
7,000
26,000
500
1,000
500
6,400
1,600

169,900

245,000
160,000
3,000
31,300
24,500
52,000
2,000
130,000
800
1,500
4,800
1,200
656,100

10,000
100

800
70

100

200

500
12,400

10,000
100
800
700
100
200
500

12,400

(=T = o ]

68,000
200

Change

80

cOoOOooC

35,800

26,000
2,000
1,600

(6,000

0
0
0
0
23,600

{24,000)
112,000
0
6,700
5,300
5,000
0
(70,000)
0

¢
0
0
35,000

{10,000
(100)
(800)
(700)
(100)
£200)
(500)

{12,400

(10,000)
£100)
(800)
(700)
(100)
(200)
(500)

{12,400)

45,000
45,000
3,500
2,700
8,400
500
(68,000) °
300



Huron Schaool District 2-2
2022-2023 Buiget
Special Education Fund

22 2171 Q00 411
22 2171 000 412
Total Physical Therapy

Occupational Therapy
22 2172 000 111
22 2172 0G0 112
22 2172 000 210
22 2172 000 220
22 2172 000 230
22 2172 000 240
22 2172 000 334
22 2172 000 411
22 2172 000 412

Total Occupational Therapy

Inst Staff Tralning (In-Serv)

222213 000 111
22 2213 000 210
22 2213 000 220
22 2213 000 240
22 2213 Q00 319
22 2213 000 334
22 2213 000 411
22 2213 000 412
22 2213 000 420

Nen-Technology Supplles
Technology Supplies

Certified Salarles
Paraprofessional Salarles
Soclal Security

Retirement

Group Health/Life Insurance
Workers Compensation
Travel

Non-Technelogy Supplles
Technology Supplies

Certifled Salaries

Soclal Security
Retirement

Workers Compensation
Professlonal Sarvices
Travel

Nen-Technelogy Supplies
Technology Supplies
Textbooks

Total Inst Staff Training {In-Serv)

Office of Principals
22 2710 0CO 112
22 2710 000 113
22 27:10 000 114
22 2710 000 210
22 2710 CO0 220
22 2710 000 230
22 2710 000 240
22 2710 000 319
22 2710 000 323
22 2710 000 334
22 2710 000 340
22 2710 0CO 411
22 2710 000 412
22 2710 000 640
Total Office of Principals

Vehicle Operation Services
22 2730 Q00 114
22 2730 000 210
22 2730 000 220
22 2730 000 230
22 2730 000 240
22 2730 000 332

Paraprofessicnal Salarles
Administrative Salaries
Classified Salaties

Social Security
Retirement

Group Health/Life Insurance
Workars Compensation
Professlonal Services
Repalrs and Maintenance
Travel

Communications
Non-Technology Supplies
Technolegy Supplies
Dues and Fees

Classified Salarles

Secial Security

Retirement

Graup Health/Life Insurance
Workers Compensatlon
Milage Pald to Parents

Total Vehicle Operation Services

2022-2023
Totai
Budget
1,600
400
107,600

66,000
45,000
5,100
4,000
8,400
500

500
1,600
400
131,500

2,000
100

100

100
4,700
2,000
1,200
300
500
11,000

31,000
97,000
49,000
13,600
10,700
25,000
1,000
20,000
2,800
1,000
2,000
5,200
1,000
1,000
260,300

94,000
7,200
5,700

200
3,000
2,100

112,200

Totals 5,881,000

2021-2022
Total
Budget
500
Q
68,700

66,000
32,000
5,100
4,00¢
8,400
500

500
1,600
400
118,500

2,000
100
100
100

4,700

2,000

1,200
300
500

11,000

0
88,000
41,000
9,900
7,800
22,000
1,000
500
1,500
1,000
2,000
4,600
1,000
1,000

181,300

94,000
7,200
5,700

200
3,000
2,100

112,200

5,333,000

Change
1,100
400
38,900

CooocooooodO

Coooooo

548,000



Huron School District 2-2
2022-2023 Budget

Building Fund

2022-2023 2021-2022
Means of Finance Budget Budget Change
25 1710 Admissions 5,000 5,000 0

Fund Balance Spending 0 0 0

Grand Total 5,000 5,000 0



Huron School District 2-2
2022-2023 Budget

Building Fund
2022-20232021-2022

Budget Budget
Fac. And Acqu. Services
25 2539 000 323 Repairs and Maintenance 5,000 5,000
Total Fac. And Acqu. Services 5,000 5,000

Totals 5,000 5,000

Change

0
0

0



Huron School District 2-2
2022-2023 Budget
Bond Redemption Fund - Elementary
2022-2023 2021-2022

Means of Finance Budget Budget
32 1110 Ad Valorem Taxes 1,420,000 1,420,000
32 1120 Prior Years Tax 3,000 3,000

Totals 1,423,000 1,423,000
Fund Balance Spending 0 0

Grand Total 1,423,000 1,423,000

Change



Huron School District 2-2
2022-2023 Budget
Bond Redemption Fund - Elementary
2022-20232021-2022
Budget  Budget

Debt Service

32 5000 000 611 Principal 635,000 605,000
32 5000 000 612 Interest 787,000 817,000
32 5000 000 613 Fiscal Agent Fees 1,000 1,000
Total Debt Service 1,423,000 1,423,000

Totals 1,423,000 1,423,000

Change

30,000
-30,000



Huron School District 2-2
2022-2023 Budget
Food Service Fund

Means of Finance

51
51
51
51
51
51
51
51
51
51
51
51
51
51
51

1510 Interest Earned

1610 Student Lunch Sales

1613 Elementary Miik Sales

1615 Student Breakfast

1620 Adult Lunches

1621 Adult Breakfast

1630 High School Ala Carte

1660 Middle School Ala Carte

1690 Miscellaneous Revenue

3820 State Sources

4810 Revenue-Federal Sources
4811 Revenue-Federal After School
4812 Revenue-Federal Breakfast
4813 Revenue-Summer Feeding
4820 Donated Food-Federal Sources

Totals

2022-2023 2021-2022

Budget

5,000
400,000
30,000
40,000
20,000
1,000
50,000
70,000
29,000
5,000
950,000
15,000
180,000
72,000
154,000

2,021,000

Budget

1,000
375,000
24,000
35,000
20,000
1,000
40,000
60,000
29,000
5,000
800,000
10,000
180,000
65,000
100,000

1,745,000

Change
4,000
25,000
6,000
5,000
0
0
10,000
10,000
0
0
150,000
5,000
0
7,000
54,000

276,000



Huron School District 2-2
2022-2023 Budget
Food Service Fund

Food Service

51
51
51
51
51
51
51
51
51
51
51
51
51
51
51
51
51

2569
2569
2569
2569
2569
2569
2569
2569
2569
2569
2569
2569
2569
2569
2569
2569
2569

000
000
000
000
000
000
000
000
000
000
000
000
000
000
000
000
000

114 Classified Salaries

130 Overtime Salarles

210 Social Security

220 Retirement

230 Health Insurance

240 Workers Compensation
319 Professional Services
321 Water, Sewer,Etc.

322 Cleaning Services

323 Repairs & Maintenance
334 Travel

340 Communication

411 Supplies - Consumable
461 Purchased Food

462 Commodities

472 Computer Software
910 Depreciation-Local Funds

Total Food Service

Summer Feeding

51
51
51
51
51
51
51
51

2569
2569
2569
2569
2569
2569
2569
2569

490
490
490
490
490
490
490
450

114 Classified Salarles

210 Social Security

220 Retirement

230 Health Insurance

240 Workers Compensation
411 Supplies - Consumable
461 Purchased Food

462 Commodities

Total Summer Feeding

2022-2023
Budget

800,000
1,000
61,300
48,100
120,000
20,000

500

2,000

500

30,000
4,000
1,000
55,000
613,300
150,000
1,000
42,000
1,949,700

30,000
2,300
1,800
1,600
1,000
1,000

29,600
4,000
71,300

Totals 2,021,000

2021-2022
Budget

700,000
1,000
53,700
42,100
115,000
30,000

500

2,000

500

20,000
4,000
1,000
45,000
522,900
93,000
1,000
42,000
1,673,700

30,000
2,300
1,800
1,600
1,000
1,000

29,600
4,000
71,300

1,745,000

Change

100,000
0
7,600
6,000
5,000
(10,000)

276,000
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276,000



Huron School District 2-2
2022-2023 Budget
Enterprise Fund

2022-2023 2021-2022

Means of Finance Budget Bucdget

53 1316 953 Driver's Education Fees 33,000 33,000
53 1510 Interest 3,000 3,000
53 1611 Arena Concessions Sales 130,000 130,000
53 1612 Stadium Concessions Sales 14,000 14,000
53 1660 Miscellaneous Concessions Sales 3,000 3,000

Totals 183,000 183,000
Fund Balance Spending 0 0

Grand Total 183,000 183,000

Change

oo O OO



Huron School District 2-2
2022-2023 Budget
Enterprise Fund

2022-2023 2021-2022

o OO0 00000 0OC0OO0

[an BN o B w I o B -}

Change
Concessions
53 2569 000 114 Classified Salaries 43,600 43,600
53 2569 000 130 Overtime Salaries 2,500 2,500
53 2569 000 210 Social Security + 3,600 3,600
53 2569 000 220 Retirement 900 900
53 2569 000 240 Workers Compensation 2,000 2,000
53 2569 000 323 Repairs & Maintenance 1,500 1,500
53 2569 000 340 Communication 500 500
53 2569 000 411 Supplies - Consumable 4,000 4,000
53 2569 000 461 Purchased Food 48,400 48,400
53 2569 000 910 Depreciation-Local Funds 3,000 3,000
Total Concessions 110,000 110,000
Driver's Education
53 3900 953 111 Certified Salaries 27,500 27,500
53 3900 953 210 Social Security 2,200 2,200
53 3900 953 220 Retirement 1,700 1,700
53 3900 953 240 Workers Compensation 500 500
53 3900 953 411 Supplies \ 1,100 1,100
Total Priver's Education 33,000 33,000
Transfer Qut
53 8110 000 650 Operating Transfer Out 40,000 40,000
Total Transfer OQut 40,000 40,000
Totals 183,000 183,000



Huron School District

Bullying Prevention Data Collection
2021-2022 School Year

The superintendent is responsible to monitor the effectiveness of the bullying/harassment prevention efforts and the timely
reporting to the Board of Education. The principal will annually report to the superintendent the number and type of complaints
investigated under this policy and the results, including disciplinary actions taken and the effectiveness of those actions,
including follow-Oup contacts. The documentation supplied by the building principals will be reviewed by central administration
to coordinate data district-COwide and formulate a comprehensive report. The report will include the number and type of
complaints filed under this policy with comparative data from previous years as it becomes available. The report may also
include district-Cwide or individual building survey results related to bullying and harassment.

| ‘
| | Disciplinary Actions | Location

'Number of Number of By Bl N

' ! o c o = ‘ | E | o

| Alleged Founded ¢ s 3 S . % ¢ |=s¢gl LR

| . | : Qo = c wn @ z | B |eg @ S | O

Incidents |Incidents | & § ¢ | 3 £ = | 8 |58 @ £ S
' | : |l E| B8 | ®| &0 | 8| § |J2x| 5 ©|
| | S a3 O | & | 5 | ' o | !
! | (&) w ‘ ! O [ | [ I |
| | | | | |

| | | | |
September | 6 5 4 1 20 I O I O U I O O O
October 6 4 2 | el || 2| |
INovember | 15 10 1 | 1 1 1 |8 | 1| | 4]
December | 5 | 4 s | e
| ] | - i & I |
January 2 1 | 1 | 1 |
[ ; ' \ 5 [ I ) ‘ '
February | 3 | 1 B 1
i | | ] T -
March | 4 1 2 | 1|1
April s 4 |3 |1 21| .
May 10 s | 7 1] I | 4|1 1|3 |
TOTAL | 56 38 gl s be sl lwlals|z|s
TOTAL2020-21 | 20 9 (u|4f2]0|5|5/|3][3|2]2]3
| | | - I | ? 3 i i == 1
TOTAL 2019-20 | 40 12 |14 21|01 |8 |11]|2|4/|8]|6|
TOTAL 2018-19 46 | 9 |14 lo|o |7 |15]3]1]4]2
TOTAL 2017-18 49 16 126 4|50 188 16 7 |2]|7]8,
TOTAL201617 | 44 | 15 |23 3 20 9 4 &8 & 0 4 6
| —— | | i e e —
TOTAL 2015-16 | 31 ‘ 12 166 | 00|13 1306 | 1| 416

Based on number of founded incidents
How many perpetrators were identified __30
How many victims were identified _ 28



Bullying prevention program plan for each building:

Buchanan K/1 Center: Counselor does character / bullying lessons in the classroom. We also do
small group social stories with children.

Madison 2/3 Center:
¢ October Bullying Awareness Month
o Classroom lessons
o Focus on bullying prevention
o Definition of bullying
¢ Continually focus on behaviors throughout the year
e Communication between staff/counselor/principal (ongoing)
¢ Education to staff

Washington 4/5 Center:
¢ Bullying Prevention Activities during the month of October provided in specials time
with Mr. Johnson (counselor)
» Bullying Awareness Activities during counseling class throughout the year, Second Step
Curriculum
¢ Daily announcement reminder to be kind
» Bullying is discussed on announcements during the month of October (social skills)

HMS:_October 2021: Bullying Prevention Month Activities

All Month Long:

Good News Calls: Please email information for Mrs. Hudson for students who are showing
kindness to other students and being great leaders in our building through their words and
actions. Include the students name and why you are nominating them for a good news call. Mrs.
Hudson will call them down to the office and make a call home to their parent/guardian, This will
be done daily for the month of October to promote positivity within the building.

October 15t Cyber Civics

October 8% Cyber Civics

October 15%: Bullying prevention visuals for the hallways. Students will fill out a form (world,
post it, respect card) and these will be displayed in the main hallway. The form for students to fill
out will be put in your mailboxes prior to this day.

6th Grade: How can my kindness change the world?

7th Grade: Pass on the Positivity!

8th Grade: Rainbow of Respect

We will also begin talking about the Homeroom Kindness Project on this date once the students
have completed the first activity. For the Homeroom Kindness Project each homeroom will come
up with an activity to spread kindness or do something good for others. Examples would be:
kindness posters to hang in the building, letters to residence in the nursing home, letters to
soldiers, mentor activity with another grade level, activity for/with Center for Independence,
picking up trash outside of the building, helping Dean with something around the school,
kindness/bullying prevention PSA video,etc. Be creative!

October 17%-22nd; Dress up days. These days will be determined at a later date and wil be shared
with staff. They will also be put in the announcements. October 20t is Unity Day. 8th will wear




ORANGE, 7t will wear GRAY, and 6t will wear WHITE. There are Kindness t-shirts that new staff
can purchase in these colors. I will send that information out in an email to all of you.

October 221d; Work on conference folders

October 29t%: Homeroom Kindness Project

Cyber Civics: School Wide All Year long
6th grade: Bully 101 Power Point and Silent Video

HHS: At the start of the school year, Mr. Radke meets with the freshmen and sophomores to review
the policy and discuss bullying. They also review the policy on technology use and proper use of

technology.
Huron Colony: Bullying is strictly prohibited in the school.

Riverside Colony: Bullying is strictly prohibited in the school

[ ~ Disciplinary Actons |~ Locaton |

Number | Number
of of
Alleged Founded
Incidents Incidents

Conference
D;tentlon
Suspension
Expulsion
Other
Hallway
Classroom
Lunch Room
Bus
Technology
Other

‘Buchanan | o | o BN _
Madison | v | o |t )
Washington 0 i 0 j % |

Hws | 2 | 2 Juf o J o] o
HHS 3 i 3 : 3 | 2 I l I
;Total = 6 5 4 1 21-1_1;1_11i
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Madison | o o | 0 | ] }
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Total 6 4 2| 8



Buchanan
Madlson

HMS

HHS
Total

Buchanan
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HMS
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_Buchanan
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Washlngton

HMS
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Buchanan
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HHS

Buchanan 0 0
Madison 0 0
Washington 0 0
HMS 3 3

2 1

Buchanan | o 0
Madison 1 0
Washington 1 1
HMS 6 6

'HHS
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Kelly Christopherson

Business Manager

150 5% St. SW

Huron, SD 57350

P: (605) 353-6995

F: (605) 353-6994
kelly.christopherson@k12.sd.us

RESPEc,

SCHOOL DISTRICT
Business Office

Memorandum

Date: June 8, 2022

To:  School Board Members
Dr. Kraig Steinhoff, Superintendent

From: Kelly Christopherson, Business Manager%

RE:  2022-2032 Banking Services Proposals

We requested banking proposals from the local banks to give them an opportunity to have the
school’s business for the next 10 years.

This year we sent out 6 requests and received 3 responses.

| recommend accepting the proposal of Farmers and Merchants Branch of First National Bank
as the school’s main official depository beginning July 1, 2022, for a ten-year period. F&M is
offering the highest minimum variable interest rate using the 3-month Treasury rate plus .45%
with a maximum cap of 2.5%. Currently the rate would be 1.50%, double what we are
receiving now.

Even though this is a 10-year agreement, the maximum rate will be re-evaluated every 2
years. If the school does not agree with maximum rate being offered at each 2-year interval,
then the school can seek bids.




Branch of First National Bank

June 1, 2022

Huron Scheol District 2-2
Kelly Christopherson

150 5" St SW

Huron, 8D 57350

Re: Depository Account Proposal
Dear Kelly,

We would like to thank you for alfowing us the opportunity to provide the following proposal in
response to your request for banking services.

We will offer our current business checking accounts to you with no minimum balance requirement
and no monthly service charges on the five accounts that you had mentioned in your letter. We will
pay you a variable rate ol 3-month Treasury rate plus .45% (currently at 1.05%, so account would be
al 1.5U% at this time} and this rate will adjust quarterly on all of the accounts and will have a
maximum rate of 2.50%. The maxinium rate will be reviewed every 2 years from the date the
accounts were opened and if a mutual agreement cannot be reached regarding this, the accounts can
be reopencd for bids. This includes the account designated as an Insured Cash Sweep account that
would be set to sweep into and out of based on a peg balance that you have requested. This will
allow for your funds to be FDIC insured. We will also offer our business on-line banking at no
charge and includes ACH file processing, viewing of activity on these accounts and transfer funds
between them on-line. This proposal would be offered for ten years from the date that the proposal is
accepted.

If you have any guestions in regard to the proposal, please feel free to contact us for any discussion.

Sincerety,

,7 TP '
Spencer ‘Jv mrsu Lisa Miner
Branch President ‘ Financial Service Rep.

333 Dakota Ave. S » P.O. Box 848 « Huron, South Dakota 57350-0848 = Phone: (605) 353-6800 « FAX: (605) 353-6888
www firstnationalbanks.com
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3 Month Treasury Bill Rate
1.13% for Jun 02 2022

Overview Interactive Chart

Level Chart

3 Month Treasury Bill Rate
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VIEW FULL CHART
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Basic Info

The 3 Month Treasury Bill Rate is the yield received for investing in a government issued treasury security that has a maturity of 3 months. The 3 month treasury yield is
included on the shorter end of the yield curve and is important when looking at the cverall US economy. The 3 month treasury yield hovered near 0 from 2009-2015 as the
Federal Reserve maintained its benchmark rates at 0 in the aftermath of the Great Recession.

3 Month Treasury Bill Rate is at 1.13%, compared to 1.12% the previous market day and 0.02% last year. This is lower than the long term average of 4.18%.

Report

Category

Stats

Last Value
Latest Period
Last Updated

Next Release

H.15 Selected Interest Rates Region United States
Interest Rates Source Federal Reserve
1.13% Value from The Previous Market Day 1.12%

Jun 02 2022 Change from The Previous Market Day 0.89%

Jun 32022, 16:21 EDT Value from 1 Year Ago 0.02%

Jun 6 2022, 16:15EDT Change from 1 Year Ago 5.55K%

https://ycharts.com/indicators/3_month_t_bill
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